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EXECUTIVE SUMMARY

Peace and Education Foundation (PEF) is an independent non-partisan institution established in
2004 and registered with the Government of Pakistan in 2009. PEF, since its establishment, is
undertaking activities relating to training and capacity building of Imam, Khateeb, Mohtamim and
Madrasah Teachers along with the followers of other faiths and religions in conflict resolution,
mitigation extremism and intolerance.

Peace and Education Foundation commissioned the evaluation of four programs namely “Imam
Training Program”, “Interfaith Harmony Program”, “University Certification Program” and “Peace
Education & Islam Textbook Program” to Community of Evaluators Pakistan (COEP), an Islamabad
based development consultants specialized in evaluations (www.coepakistan.org.pk).

The evaluation is formative in nature with an expressed purpose to review the programs
implemented by PEF and recommend improvements in future programming. The evaluation has
been undertaken by using mixed method approach. The overall methodology for the evaluation was
confined to comparison of those participated in the program (target group) with those not
participated in the program (control group). The evaluators collected primary data from the
participants of the training program through a questionnaire filled by a survey team by visiting
Lahore, Sheikhupura, Faisalabad, Charsadda, Peshawar and Multan. The team also conducted Key
Informant Interviews (KlIs) and hold Focus Group Discussions (FGDs).

All protocols of ethics as prescribed by United Nations Evaluation Group (UNEG) to maintain data
anonymity and confidentiality were strictly observed during evaluation of the program. The key
challenges during the course of evaluation includes:

i.  The reluctance of the participants of training program belonging to madrasahs in provision
of information on account of crackdown on madrasahs by Government of Pakistan as a part
of “Zarb-e-Azab”.

ii.  The participants of training program on account of Ramadan were reluctant to [participate
in the survey and

iii.  The coordination and collection of requisite information from respondents of target group
and control group was a challenge as the respondents, generally, felt that government is
collecting information by using PEF as a proxy.

IMAM TRAINING PROGRAM (ITP)

The Imam Training Program was designed to strengthen the role of Imam as community leader and
madrasah as an institution in building resilience towards extremism. The program includes three
stages capacity building of Imams. In first stage 149 Imams of all sects were trained. Based on the
performance during first stage training, 64 Imams were selected for advance training. The trained
Imams subsequently arranged seminars, workshops and consultative meetings participated by 1101
Imams.

The evaluation based on the quantitative and qualitative data collected; from the target group,
control group, focus group discussions and key informant interviews; indicate that a change in the
behavior of Imam in encountering sectarian conflict has been observed. The tolerance of Imam in
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listening to others viewpoint, resolving community social and cultural issues and improved role of
mosque in maintaining peace and harmony in the vicinity of the trained participants are the main
achievements of the program. The program has achieved its milestones and helped the masses in
developing tolerance and respecting each others faith and religion.

INTERFAITH HARMONY PROGRAM (IHP)

The Peace and Education Foundation (PEF) initiated human resource development and capacity
building program for promoting peaceful coexistence by engaging diverse religions/faiths and
community leaders (Muslim, Christian, Hindu, Sikh and others). The main objective was to direct
their capabilities and influence towards reversing trends of intolerance in the society. PEF conducted
numerous interfaith harmony training programs country wide which were attended by religious and
faith leaders, madrasah teachers, community leaders and public representatives etc. The training
programs comprised of workshops, seminars and peacebuilding competencies (dialogue,
reconciliation, mediation and critical thinking skills) etc.

The program included training manuals for imparting knowledge and skills development through
conducting 3-day workshops for trainee faith leaders (PEF Alumni) followed by a 2-day additional
training to some selected outstanding alumni for developing a cadre of interfaith champions. These
Champs subsequently conducted follow-up/community engagement programs. PEF has conducted
10 formal trainings where over 254 faith leaders were imparted training. Besides, PEF conducted &
supported 74 follow up faith trainings averaging training to over 60 faith leaders in each follow up
activity. The training workshops were conducted at Islamabad, Lahore, Faisalabad and Gujrat.

Every person has the right to practice one’s own beliefs and none has the privilege to impose the
perfunctory beliefs on to others. PEF has made efforts to improve capacity of the interfaith
leaders/community leaders/political leaders and youth to think beyond the religious cocoons and
soften the biases to follow the principle of live and let live. There have always been efforts for
discovering common ground with the people of radically different religions and faiths. The PEF
initiative has provided a platform for the people of different beliefs and religions within their
communities to interact with each other to bridge gaps and correct misperceptions among different
faith based communities.

UNIVERSITY CERTIFICATION PROGRAM (UCP)

Teachers Training is a deficient area in Madrasah Education System (MES) in Pakistan. Teaching
atmosphere in madrasah is featured with isolated teaching environment. The teaching practices in
the madrasahs have remained conventional and non-methodical. The madrasah teachers have
remained deficient in acquiring modern teaching methodology and modern skills commonly used by
contemporary education system.

Effective teaching—learning methodology plays a pivotal role in delivery of quality education
together with improved learning environment, improved cognitive skills, psychomotor skills, and
attitudes. Recognizing the need for action, PEF developed a University Certification Program (UCP)
for madrasah teachers training, which was launched at 6 universities in Punjab, Khyber Pakhtunkhwa
and Islamabad Capital Territory (ICT). The UCP comprised of six different modules of 36 credit hours
to be delivered in six weeks at different universities.

2|Page
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PEF has conducted 32 virtuous training courses and trained 834 (male & female ) madrasah teachers
in teachers self-awareness, classroom management, , learning & development skills, peace-building,
conflict resolution, human rights , women rights, gender equality, diversity and pluralism.

Female population of Pakistan faces numerous socio-cultural bindings with restricted mobility,
limited access to education, training and job opportunities. They are considered more vulnerable
and unprivileged segment of population and suffering gender disparities. Despite these constrains,
significant number of females teachers teaching in madrasahs attended the exclusive female
teachers training program.

The data collected from respondents of the target group and control group indicate that UCP has
provided a learning conducive environment and opportunity to the participants to take part in
discussions, share views, listen to others view point and form opinion. It also helped to enhance
their understanding on the subjects. The madrasah teachers under UCP acquired updated
knowledge on natural/social sciences and human development subjects besides religious
moderation. The UCP graduated teachers have shown multiplier effect in the dissemination of the
acquired knowledge and skills in their respective madrassahs.

The program is a successful endeavor of PEF in upgrading madrassah teachers skills and teaching
methods by shifting the emphasis from teacher-centric to student centric; close environment to a
conducive teaching—learning and traditional to interactive methodology.

PEACE EDUCATION & ISLAM TEXTBOOK (PTB)

Peace Education & Islam Textbook was introduced to educate teachers and students in peace
building, ethics of disagreement, human rights, conflict resolution, combating violence and
sectarianism to ensure sustainable peace in Pakistan. The program imparted trainings to 478
madrasah teachers of different sects and schools of thought in 18 training sessions. COEP developed
a questionnaire in consultation with all stakeholders to collect data from target group and control
group to quantify the impact of the program. The data collection was made by a team of field
surveyors under the supervision of evaluators.

The evaluation undertaken on the basis of data collected from the respondents of target group and
control group indicate that the introduction of textbook has helped in understand the ethics of
disagreement. The participants of the program have now better awareness on human rights and
their dialogues skills have improved. The knowledge of the participants on Islamic principles and
value regarding peace building in society has improved.

Peace Education & Islam Textbook is a concrete contribution in madrasah curriculum. The
distribution of books to madrasah, education institutions and libraries will be a permanent source of
information to readers.
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RECOMMENDATIONS AND WAY FORWARD

DESIGN LEVEL

The program activities be introduced in the areas, where sectarian disharmony exists. It
includes Southern Punjab and Balochistan.

Peace & Education Foundation may undertake a pre-intervention survey before initiating the
program. It will help in quantification of impact of intervention on the targeted group and
community as a whole.

Peace & Education Foundation may confine its programs in selected districts of each
province. The district based coordinated and focused approach will have an impact on each
segment of society and will serve as a model for replication by government and other
institutions.

The curriculum of the program be reviewed in consultation with all stakeholders. It will
facilitate inclusion of general science, personal hygiene and emerging topics having impact
on the religious scholars.

The duration of the training programs in each segment be reviewed. It may include group
work, assignments and presentations by the participants. The best performing participant on
the basis of predetermined criteria be provided an opportunity to speak on the concluding
day alongwith a prize i.e. I-Pad or Laptop.

Peace & Education Foundation may include English and Computer Literacy in its training
program. A criteria for participation in the program be developed and disseminated amongst
target group. These participants may be engaged as master trainers in selected madrasahs.
The provision of computers alongwith internet facility be provided to participating
madrasahs. The foundation may initially provide part time teacher to facilitate introduction
and use of internet.

The training programs are being implemented by Peace & Education Foundation through its
own staff. It has been observed that participating madrasahs have senior faculty and can be
an asset in implementation and expansion of the program. It will also provide a sense of
ownership of the program amongst participating institutions.

The programs are designed to maintain peace and harmony in society by developing
tolerance amongst different sects, religions and schools of thought. The program may
include visit of the participants to Mosques, Church, Temple and Gurdawara. It will help
understanding each others faith and respect for the other religions.

Peace & Education Foundation, as a part of its initiatives, may introduce sports and other
cultural activities amongst different sects and religions on half yearly basis. It will bring the
participants closer and will lead to long term friendship amongst participants.

Peace & Education Foundation may consider holding dialogues with all stakeholders to
establish Provincial Boards of Each Muslim Sect. The Imams and Khateebs be appointed in
mosques after certification from the respective boards. It will help institutionalizing the
mosque and madrasahs.

Peace & Education Foundation may develop a directory of participants of each program. The
directory may be placed on the webpage/portal of Peace & Education Foundation alongwith
its publication. The directory may be updated periodically.
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Peace & Education Foundation may arrange annual meeting of participants of its training
programs for feedback and developing future course of action.

IMPLEMENTATION

Peace & Education Foundation may organize its programs having Mixed Location Strategy.
The programs may be arranged at madrasahs, schools and universities during holidays and
hotels to bring a change in environment to participants.

Program may be implemented in collaboration with partner madrasahs. Preference may be
given to institution sharing its physical and human resources to ensure cost effectiveness
and sustainability of the program.

The partner institutions may be encouraged to identify projects based on the needs and
requirements of the locality. Peace & Education Foundation may provide technical support
in identification and implementation of the program(s). Provision of small grants to facilitate
implementation may be also considered.

A culture of Monitoring & Evaluation be introduced at each stage of implementation of the
program. It will not only help the implementing partners to learn about weaknesses and
strengths of the program but also help policy-makers to review their program.

Peace & Education Foundation may undertake tier based training programs for senior
missionaries and middle order missionaries. However for the beginners, PEF may support
the respective institutions for undertaking training of the students at the grass root level.

The study results will serve as baseline for undertaking futuristic planning to assess the need
for extension or bringing new initiatives.

The parameters used to assess the implementation, design, knowledge, impact & follow up
have served as the indicators to assess the success, impact and futuristic course of action by
the PEF. These indicators will provide guiding principles for expansion and improvement of
the program activities. Moreover, it will also provide sustainability paradigm to shift the
focus from organizational inputs to community inputs.
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INTRODUCTION

Peace and Education Foundation (PEF) is a non-profit, non-government and nonpartisan
organization registered in 2009 as a Trust with the Government of Pakistan for the promotion of
literacy, conduct & sponsor training programs, as well as writing research proposal and publishing of
materials on various historical, social, economic, educational, scientific and cultural subjects of
public interest and mitigate conflicts stemming out owing to politics, education and diversified
religious/faith beliefs.

PEF’s mission is to prevent, mitigate and transform conflicts through education and other non-
violent means. PEF’s programs aimed at creating, encouraging and supporting peace builders from
within the civil society, religious communities and leaderships to popularize peace and tolerant
narratives. PEF works to expand the capacity and network of peace builders through supporting,
nurturing and creating champions of peace and harmony selected from the religious communities
and civil society members.

The potential for religious leaders to promote peace building in Pakistan is undermined by multiple
barriers that are systemic in nature. These barriers consist of:

e Structural weaknesses in governance to reign in extremist groups
e Safety of religious peacemakers and interfaith champions to promote religious tolerance

e Absence of structural policies to cater for radical mindset that have spread to large Pakistani
diaspora

o Powerful and resourced religious extremist groups network that incapacitate religious clergy
believing in peaceful Pakistan

PEF realized that religious, community, civil society, and educational leaders in Pakistan have a
critical role to play in countering violent extremism. These leaders through moral and spiritual
guidance can provide a critical entry point for harmony and peace building. Engagement of
population relating to inter-religion and interfaith leaders (Muslims, Christians, Hindus and Sikhs and
others) is essential to achieve desired objectives. Peace and Education Foundation planned to
improve capacity of selected faith & community leaders in critical thinking skills, tolerance for
diversity and alternative narratives to reduce extremism in Pakistan

PEF initiated an umbrella project “Supporting Pakistani Religious, Civic and Educational Leaders” in
2012. The umbrella project comprised of the following four programs:

e Training of Imams as Community Leaders

e Interfaith Skills Training for Faith Leaders

e University Certification Program

e Peace Education and Islam: A Textbook for Secondary Level

A brief summary on each program is given below:
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IMAM TRAINING AND CAPACITY BUILDING PROGRAM

Majority of the population of Pakistan is Muslim and mosque plays an important role as a center of
religious and cultural activities. Imam being the focal person in managing affairs of the mosque
delivers sermons and a community leader who is instrumental in opinion building and bringing
harmony in the society was considered imperative for training and capacity building. The program
has the following main objectives:

e To develop a cadre of Imams to facilitate building resilience against extremist groups.

e To promote culture of dialogue and peaceful coexistence amongst different sects and
religions.

e To strengthen the role of Imam as a community leader and Madrasah as an institution in
building resilience towards extremism.

INTERFAITH HARMONY PROGRAM

Interfaith Harmony Program of Peace and Education Foundation aimed at engaging diverse civil,
religious and faith leaders in countering religious extremism, reduce intolerance and develop peace
building environment in the country. The program has the following main objectives:

e To promote inter and intra-faith tolerance and peaceful co-existence and engage different
religious, ethnic, political and cultural groups with emphasis on human rights.

e To promote critical thinking skills for effective communication to avoid inciting hatred and
violence through capacity building of faith leaders.

e To support religious leaders to promote co-operation and culture of dialogue in the society
through training and workshops.

e To bridge gaps and correct misperceptions among different faith based communities in
Pakistan.

UNIVERSITY CERTIFICATION PROGRAM

Teachers Training is a deficient area in Madrasah Education System (MES) in Pakistan. Teaching
atmosphere in madrasah has been featured with isolated teaching environment. The teaching
practices in the madrasahs have remained conventional and non-methodical. The madrasah
teachers have remained deficient in acquiring modern teaching methodology and modern skills
commonly used by contemporary education system.

PEF, in collaboration with universities, developed a University Certification Program (UCP) for
madrasah teachers for Effective teaching—learning methodology. The program has the following
main objectives:

e To enhance participants knowledge and awareness on the foundational principles of
educational philosophy;
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e To build up personal effectiveness in supporting a safe, tolerant, and inclusive madrasah
classroom/institution;

e To improve participants analytical, critical thinking, communication, pedagogical, conflict
resolution, and management skills;

e To train participants in developing “Action Plans” to put in practice, the skills and knowledge

gained, in their respective madrasah. (It’s just here copied the objectives from report part
document)

PEACE EDUCATION & ISLAM TEXTBOOK

Peace and Education Foundation, to educate Madrasah teachers on values, teaching
methodologies and learning tools, launched a “Peace Education and Islam Textbook” in
collaboration with Ittehad Tanzimat Madaris Pakistan (ITMP), to promote education
practices among diverse religious leaders, teachers and students of different sects and
schools of thought. The program has the following main objectives:

e To incorporate peace curriculum in madrasah education system for sustainable peace in
Pakistan.

e To equip the students and teachers, with skills like critical thinking, self-awareness,
pedagogy and learning styles, to prepare for higher level professional role in order to
prevent and counter the contemporary challenges and issues of extremisms.

e Toimpart knowledge, skills, awareness and attitudinal transformation about diversity, ethics
of disagreement, peace-building, conflict-resolution, dialogue, human rights to the new
generations of the global age.

EVALUATION OF PROGRAMS OF PEACE & EDUCATION FOUNDATION

Peace and Education Foundation (PEF) Islamabad has been carrying out the mission to promote
religious tolerance, peace building competence, curricular & pedagogical enhancement and
facilitation amongst Pakistani Muslims, Hindus, Christian and Sikh leaders in reducing religious
extremism and discrimination through training Programs. PEF has been implementing different
programs to achieve its objectives since 2012. PEF has engaged Community of Evaluators Pakistan
(COEP) to undertake third party evaluation of its programs.

COEP is non-government and non-profit organization of development professional specialized in
monitoring, evaluation, impact evaluation and outcome management. COEP is also engaged in
conflict resolution and peace building activities. The mission of the COEP is to bring together
organizations and individuals having a common cause of promoting peace in South Asia.

PURPOSE OF THE EVALUATION STUDY

PEF has been implementing its multifaceted programs since 2004 regarding tolerance, promoting
religious harmony, peace building and religious co-existence through peace education inculcating
critical thinking and suppressing radicalization. PEF’s main activities have remained of continual
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nature with considerable outputs under its perpetual expansion agenda. The projects under
evaluation grew out of the initiative for madrasah enhancement designed by engaging Pakistani
educational institutions including faith schools or Madrasah since 2004. The main goal of these
projects is to engage faith leaders, teachers and Imams in training and capacity-building programs
that promote tolerance/peace building, pedagogical and curriculum reform, with a strong emphasis
on critical thinking & conflict resolution skills, religious tolerance and human rights.

It has become imperative to assess the overall effectiveness of the Peace and Education Foundation
programs in promoting a society free of socio-religious conflict through peace and harmony by
engaging mainstream madrasah/faith leaders and institutions, besides assessment of its overall
programming impact since 2012.

The evaluation is ‘Formative’ in nature with an expressed purpose to accumulate learning and advice
on future programming. The evaluators were expected to assess the programs implementation
strategy of PEF, quantify impact of intervention and suggest improvement in programs to ensure
effective utilization of investment being made on different initiatives. The evaluation report has
been focused on the following key areas:

e Impact of the program on the communities in the larger context. Improvement in the social
change indicators towards tolerance, intra-faith harmony, redresses extremism & radicalism.

e Facilitating non-violent resolution of conflicts and constructive problem solving at
community level.

e Utilizing effective communication skills to suppress hatred and violence, and to empower
positive social change including engagement of print & electronic media.

e Training methodologies & programs for teachers, institutional support to harmonizing the
curricula based on religious tolerance, human rights and developing critical thinking skills.

e Sustainability of the PEF endeavors.

EVALUATION CRITERIA

All the four programs have been treated as one larger program with the aim to ‘counter extremism’
by promoting peace and religious tolerance in the society. The following evaluation criteria were
used to undertake evaluation of the PEF programs:
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ETHICAL GUIDELINES & QUALITY ASSURANCE

The evaluators observed the principles as outlined in Ethical Guidelines for Evaluation® developed by
the UN Evaluation Group.

All protocols to maintain data anonymity and confidentiality were strictly observed during the
course of the evaluation.

—

e Utility

Intentionality § « Necessity

* Independance

¢ Impartiality
Obligation of o Credibility
Researchers « Conflicts of Interest

\ /e Honesty & Integrity

* Accountability

Ethical
Principles
* Accuracy, completeness &
5 5 ~ reliability
rocess | »
Products Transp.arency
* Reporting
\ * Ommisions & Wrongdoing
* Respect for Dignity &

Diversity
Obligations to | « Rights

Partici ‘
e cipants ' e Confidentiality
* Avoidance of harm

1 (UNEG, March 2008)
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The evaluation team employed the following measures to ensure quality assurance at all levels
throughout the evaluation process:

e Use of established techniques for consolidation, synthesis, analysis and triangulation;
e Engaging qualified, and experienced experts;

e Application of quantitative and qualitative tools by core team members, who also
contributed to its designing;

e Maintaining regular contact & sharing updates between all team members for shared
understanding of approaches and implementation process.

CHALLENGES

The following challenges were faced by the evaluators during the course of study:

e Pakistan, because of uncertainty in Afghanistan along with terrorist activities of Al-Qaeda, is
facing religious extremism and disharmony amongst masses. The suicidal attacks have taken
thousands of lives of civilians and even the people praying in the mosques were not safe.
The incidents of school at Peshawar took the lives of around 141 students and teachers. The
Al-Qaeda and other organizations took responsibility of these activities. As in majority of
cases, the terrorists used mosques and Madaris as base of their activities, the government
launched crackdown on madrasahs. The majority of the participants of PEF programs were
involved in management of mosques and teaching at madrasahs. The participants of the
training program on account of prevailing situation were reluctant to actively participate in
the survey and provide requisite information.

e The month of Ramadan is the holiest month and Muslims are fasting. During Ramadan none
of the participants of the training program was willing to provide information for
undertaking the evaluation.

e The coordination and collecting requisite information from the target and control group
selected for evaluation by Peace and Education Foundation belonging to different sects and
religions from all over the Pakistan was a great challenge for evaluation. The participants
generally felt that government is collecting this information through using proxy of Peace &
Education Foundation. The evaluation teams faced reluctance of target and control group in
provision of information.

METHODOLOGY

In this section, the methodology used to estimate the effect of initiatives taken by Peace and
Education Foundation (PEF), to reduce extremism and maintain peace and harmony in the society,
will be described. To evaluate the impact of PEF initiatives, the following evaluation
models/techniques were studied.
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e Propensity Score Matching (PSM) Method

The Propensity Score Matching (PSM) method developed by Rosenbaum and Rubin (1983)
deals with the issue of selection bias. The rationale behind this technique is to find a
comparison group that has similar characteristics to the ‘receiver’ group in all aspects except
one. This method balances the observed covariates between the ‘receiver’ group and the
non-receiver’ group based on the similarity of their predicted probabilities of receiving the
assistance called their ‘Propensity Scores’. The difference between PSM and a pure
experiment is that the latter also assures that the treatment and comparison groups are
identical in terms of the distribution of unobserved characteristics (Ravallion, 2003).

e Double Difference Method

The Double Difference approach is a non-experimental approach in which the changes
overtime are estimated relative to the outcome observed for a pre-intervention baseline.
This method analyzes the impact of a program before and after the intervention. The
information collected from household facilitates evaluation of impact of the program.

e Paired Observation Technique

The Paired Observation Technique is usually applied to one variable only by assuming no
impact of other variables.

Target Group are the participants of the training program organized by PEF. The Control Group
consists of respondents not participated in the respective training program organized by PEF. The
characteristics of the target and control group i.e. gender, age, professional title, sect, religious
education, formal education and experience have been analyzed by using computer software
program ‘STATA 13’ and are presented in Table 1:
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Table 1: Characteristics of Target Group and Control Group

(Percentage)
ITP IHP ucp PTB
Description Target Control Target Control Target Control Target Control
Group Group Group Group Group Group Group Group
|eender 0 ]
Male 100 100 100 100 93 91 66 44
Female - - - - 07 09 34 56
‘. 00
Mean 35 34 38 37 30 29 29 29
Median 35 32 37 36 29 29 28 27
Mode 30 25 36 34 29 28 25 26
Min 22 18 22 18 20 16 17 16
Max 55 59 69 62 53 45 55 57
| ProfessionalTitle ]
Khateeb 78 65 30 37 - - - -
Imam 10 20 10 17 - - 39 20
Mufti 08 04 03 - - - - -
Mohtamim 04 11 05 03 - - - -
Teacher - - 06 23 87 63 63 80
Program Director - - 03 - - - - -
Pastor/Padri - - 25 07 - - - -
Pandit - - 02 - - - - -
Social Workers - - 06 02 - - - -
Aspiring to be a Teacher - - - - 01 03 - -
Others - - 10 11 12 34 - -
| Relgon 0 0 00000 0 0|
Muslim 100 100 57 82 100 100 100 100
Hindu - - 09 02 - - - -
Christian - - 30 16 - - - -
Sikh/Others - - 04 - - - - -
s 0 _____0______0_0_]
Sunni Bralevi 32 33 - - - - 57 52
Sunni Deobandi 36 30 - - - - 30 20
Salfi/Ahle Hadith 20 26 - - - - 05 20
Shia Jafri 06 09 - - - - 03 02
Others 06 02 - - - - 03 06

Shahadat ul Aama 14 07 - - 02 09 12 14
Shahadat ul Khasa - 14 - - - - 08 07
Shahadat ul Aaliya 06 04 - - - - 08 16
;?:ahr:ciiat ul Aalmiya/ Fazil/ Dars-e- 78 68 63 71 87 70 60 32
Bible Course/Study/OTS - - 05 05 - - - -

Ramayen/Geeta/ Religious Books - - 10 - - - - -

Gootka/ Sikh Religious Books - - 02 - - - - -

B.Th - - 05 04 - - - -

Others 02 07 15 17 11 21 12 33

| Formal Education ]

Under Matric 10 20 12 18 20 13 12 18
Matric/SSC 20 30 30 23 25 41 26 28
Intermediate/HSSC 10 24 14 21 12 18 17 16
Graduation 08 06 20 10 13 13 15 18
Master 40 20 22 19 23 15 28 18
Ph.D 06 - 01 02 01 - 01 -

Others 06 - 01 07 06 - 01 02

| Experience ]

Mean 12 11 14 12 07 07 07 09
Median 09 10 13 11 05 06 05 05
Mode 08 10 11 12 04 02 02 01
Min 02 02 01 01 01 01 01 01
Max 35 40 35 30 30 23 35 30
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A comparison of characteristics of the participants of Imam Training Program, Interfaith Harmony
Program, University Certification Program and Peace Education and Islam Textbook indicate that
both the target group and control group are homogenous and programs do not have pre-
intervention baseline data. The evaluation, therefore, has been confined to comparison of those
participated in the program (target group) and those not participated in the program (control
group). The analysis of the data collected from target group and control group has been undertaken
by using bi-variate analysis i.e. percentages, cross tabulation, bar charts, pie charts, histograms. The
concept of ranking has been applied to explore the priority assigned by participants to select the
best option.

APPROACH

Inception and Planning

Community of Evaluators Pakistan held consultations with the technical team of the Peace and
Education Foundation (PEF) to plan for the evaluation of its four programs (Imam Training,
University Certification Program, Interfaith Harmony and Peace Education & Islam Textbook). It
included exchange of information and ideas through formal and informal meetings and
communications. The available information i.e. project document, implementation mechanism,
evaluation of trainings imparted by PEF and others related documents were reviewed.

Primary Data Collection

Community of Evaluators Pakistan, based on the program documents provided by PEF, developed
questionnaires for collection of data from target and control group for each program. The
guestionnaires were designed in English alongwith Urdu translation. Each questionnaire includes
basic information about the respondents, knowledge gained in training programs, follow-up
activities undertaken and residual impact on the target group. The questionnaires were discussed
with the PEF and other stakeholders. The questionnaires, after incorporating the suggestions made
by the stakeholders, were improved and tested in the field. After field testing, the questionnaires
were again reviewed to ensure that the requisite information can be collected without any
inconvenience of the interviewers and interviewee.

In order to assess the qualitative impact of training program organized by the PEF, Focused Group
Discussions (FGD) for each program along with Key Informant Interviews (KIl) were conducted and
information collected has been reflected in the reports.

Selection and Training of Enumerators

PEF undertook its activities mainly in Punjab, Khyber Pakhtunkhwa, Sindh, Islamabad, Tribal Areas
and Azad Kashmir. In order to collect information based on questionnaire, survey teams were
recruited from Punjab, Khyber Pakhtunkhwa, Tribal Areas, and Islamabad. A training session of
enumerators was held at Islamabad and the survey teams were briefed about conducting the survey
as per developed questionnaires. The practical exercises were undertaken by the participants to
ensure that the survey teams understand the questionnaire and trained enough to collect requisite
information from the respondents.
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Data Collection

The survey teams visited Lahore, Multan, Sheikhupura, Peshawar, Faisalabad, Charsada and
Islamabad to collect data from the respondents who participated in the training program (target
group) and also from those who did not participated in the training program (control group). The
data was collected in a very professional manner and by observing ethics for undertaking the
surveys.

Data Compilation and Coding

The Community of Evaluators Pakistan’s IT Team assigned codes to questions, compiled and entered
the entire data collected from the field in the database. A team of experts cleaned all the data to
ensure data reliability and facilitation in analysis to avoid chances of error.

Data Analysis

The IT department fed the cleaned data into STATA Software for final analysis. The questionnaires,
developed for data collection, have different sections and each section has multiple questions. The
analysis have been undertaken for each question asked from the respondents of the target and
control groups to quantify the impact of interventions of PEF on the communities which participated
in the programs.

EVALUATION TEAM

Community of Evaluators Pakistan engaged multidisciplinary Evaluation Team to undertake third
party evaluation. The profile of the four members core team is as follows:

DR. SYED GHULAM HAIDER KAZMI : TEAM LEADER

M.A (Economics), MSc (Macro Economic Policy & Planning in Development Countries, UK), PhD
(Development Economics, UK)

Dr. Kazmi is a development economist having 35 years of diversified multi-sectoral experience
relating to education, health, gender, urban development, governance and social protection. He has
worked in different senior capacities with the Government of Azad Jammu & Kashmir (AJK), UNDP,
USAID, Asian Development Bank, Islamic Development Bank, DFID, CIDA, SIDA, UNICEF and UNESCO.

Dr. Kazmi, in the post-earthquake era, supervised implementation, monitoring & evaluation of more
than 1000 projects in education, health, livelihood, environment, water & sanitation,
communication, governance, gender, social protection, power and rural housing in AJK. He as a
team leader to 20 UNDP experts provided technical support to planning and execution of projects in
the post-earthquake prone areas. He reviewed early recovery plan of UN agencies including UNICEF
and UNESCO for establishing camps for IDPs. He monitored over 450 projects in post-earthquake
period and monitored project activities of the field departments. He received ‘Excellent Performance
Award’ from Deputy Chairman, Earthquake Reconstruction & Rehabilitation Authority (ERRA). He
has also been associated in evaluating development initiatives of the Government of AJK.
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MOHAMMAD SHAHID : EVALUATION EXPERT

M.A (Economics), M.A (Development Economics, Williams College, USA), M.A (Defense and
Strategic Studies) and Graduate National Defense College.

Mr. Mohammad Shahid is an economist, having around 40 years of experience in different aspects of
development planning. He has worked as Joint Chief Economist Planning Commission, Government
of Pakistan, Islamabad. His main achievements include preparation of process of management of
project cycle i.e. project preparation proposal (PC-l); survey and investigation proposal (PC-Il);
annual targets and progress reporting (PC-lll); project completion report (PC-IV); and annual
performance report after completion of project (PC-V). He developed Projects Wing, Planning
Commission, to monitor Public Sector investment and developed Project Monitoring & Evaluation
Software (PMES) for online monitoring of projects. He has undertaken sectoral studies relating to
education, health and social welfare initiatives of Government of Pakistan. In addition, he has
supervised the Household Based Drug Survey 2013 undertaken in collaboration with UNODC. Mr.
Shahid is visiting speaker at National Management College Lahore, Karachi, Quetta and Islamabad;
Pakistan Planning & Management Institute; Pakistan Institute of Development Economics Islamabad;
and delivers lectures on different aspects of Management of Project Cycle. Mr. Shahid has recently
completed a case study on “Alternate to Imprisonment for Drug Users” for United Nations Office for
Drugs and Crimes (UNODC).

A. AZIZ QURESHI : MONITORING & EVALUATION SPECIALIST
MSc (Physics), M.Phil (Solid State Physics)

Mr. A. Aziz Qureshi is a Monitoring & Evaluation Specialist having 36 years diversified experience in
teaching, development planning, monitoring and evaluation of multi-sectoral projects & programs.
The development planning experience focused on formulation of sectoral policies and plans;
transformation of policy objectives into development initiatives, monitoring and evaluation by
developing specific indicators. He developed the Result Based Monitoring (RBM) System which was
incorporated in the PC-I proforma; improvised PC lll Proforma for outcome based monitoring of
development projects. He revised the Project Completion Proforma (PC IV) which is currently in
vogue. He also operationalised the Web Based Project Monitoring and Evaluation System (PMES).

Mr. Aziz undertook Evaluation the National Madrassa Reforms Project on the advice of the Prime
Minister of Pakistan. Besides, Sectoral Evaluation of the Fisheries Sector; Impact Evaluation of the
Tea Production Project at Shinkiari; Evaluation of educational institutions governed by the Federal
Directorate of Education Islamabad, Institutional Evaluation of the COMSATS, University of
Sargodha, University of Punjab and UET Lahore. He also evaluated Tarbella and Ghazi Brotha
Hydropower Projects, Chashma Right Bank Project; Malaria Control Project, Land Acquisition process
of Islamabad-Peshawar Motorway (M-1), Lahore- Islamabad Motorway (M-2) and Ghazi Brotha
Hydropower Project. Lahore.

Mr. Qureshi has undertaken Impact Evaluation of over Eighty completed projects inclusive donor
funded. These projects belonged to the Higher Education Commission (HEC)/Universities, Pakistan
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Atomic Energy Commission, Ministries of Science & Technology; Water & Power; Railways; Health;
Food & Agriculture; Transport & Communication; National Highway Authority. He also made
presentation to the President of Pakistan on the possibility of Satellite Monitoring of the Mega
Development Projects.

MS. TEHMEENA IQBAL : DATA MANAGEMENT AND ANALYSIS SPECIALIST

M.A (Economics), M.Phil Economics, Masters in Project Management, Ph.D (Scholar)

Ms. Tehmeena Igbal is an Economist, and also holds a master degree in Project management. She
has 8 years multi-sectoral experience in designing Result Based Monitoring Framework, Data
Management and Analysis using STATA. She is also involved in application of researching methods,
tools & techniques (qualitative & quantitative) and report writing. Ms. Tehmeena is managing the IT
department of Community of Evaluators Pakistan and responsible for management of all the data
being developed for undertaking the analysis of assigned jobs.
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1. INTRODUCTION

Pakistan is located in South Asia having a population of 191.71 million. The majority of the
population is Muslim followed by Christian, Hindus and Sikhs. The people of Pakistan used to live in
peace and harmony and believe in respect to each other’s faith and religion. The invasion of Russia
in Afghanistan in 1980s and subsequent developments i.e. American assistance and training to
‘Jehadi’, influx of ‘Taliban’ in Afghan war etc., lead to withdrawal of Russian forces from Afghanistan.
The Afghanistan was left alone and the Taliban over a period of time became a threat to peace. The
incidence of 9/11 changed the whole world and Taliban who projected themselves as fighters for the
religion used Mosque & Madrasahs as base camps for preaching the philosophy of Taliban.

Pakistan being a partner with NATO lead forces joined hands to fight against terrorism and
ultimately became a center of terrorist activities by Taliban and other extremist groups. The terrorist
activities along with bomb blasts claimed thousands of lives every year. These incidents have an
impact on people of Pakistan’s psychology and extremism evaporated harmony in the society. The
role of mosque in maintaining peace and harmony has, therefore, increased manifold over a period
of time.

Peace and Education Foundation (PEF), visualizing the seriousness of the matter, accepted a difficult
challenge to interfere in the affairs of the Mosque by improving the capacity of Mosque Imams to
advocate peace and harmony based on Islamic teaching in the society through sermons and other
media.

2. OBJECTIVES OF THE IMAM TRAINING PROGRAM

e Develop a cadre of Imams to help build resilience against extremist rhetoric and
recruitment.

e Promote culture of dialogue and peaceful coexistence through Imams as sustainable
approach of peace in Pakistan.

e Strengthen role of Imam as community leader and Madrasah as an institution in
encountering extremism.

3. CAPACITY BUILDING OF IMAMS

Peace and Education Foundation developed three stage capacity building program to improve
capacity of the participating Imams. The details are as follows:

e Stage-I
Engagement of Imams/Khateebs representing all schools of thought in peace building,
knowledge, skills and behavior

1 pakistan Economic Survey 2013-14
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e Stage-II
Selection of motivated Imams who participated in the training program of Stage-l for
advance training

e Stage-III
Dissemination of peace and harmony message in communities through participating Imams

4. DEVELOPMENT OF CURRICULUM

Peace and Education Foundation developed curriculum for the training of Imams in consultation
with Stage-| stakeholders. The main contents of the training program are as follows:

e Mosque as a community center

e Leadership skills

e Identity and social consciousness

e  Conflict resolution skills

e  Critical thinking skills

e Understanding different perspectives
e Dialogue versus debate

e Emotional intelligence

Stage-Il: Advance training program to engage selected trained Imams of Stage-l who would train the
Imams and community in their vicinity.

e C(Circle of influence — as community and religious leader
e Transformation learning

e Training skills

e Understanding different perspectives

e Dialogue versus debate

e Emotional intelligence

5. TRAINING PROGRAM

Peace and Education Foundation arranged six, three days training workshops for 130 participants of
Stage-l. It also held three, two days training programs for 60 participants in Stage-Il. The trained
Imams held 20 community level programs to disseminate the knowledge gained in the training
program.

5.1. IMPLEMENTATION OF IMAM TRAINING PROGRAM

Peace and Education Foundation initially conducted several brain storming sessions with the
concerned stakeholders to ensure selection of Imams from all over Pakistan belonging to different
sects. It was a challenging task and Muslim Christian Federation International (MCFI) played an
important role in selection of Imams for participation in the Training Program. The trainings, based
on the convenience of selected Imams, were held at Lahore, Islamabad and Muzaffarabad.
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The Stage-I trainings conducted by Peace and Education Foundation (PEF) is given in the Table 1:

Table 1: Stage-I Training Program

Venue | Dates of Training ‘ No. of Participants ‘
Lahore 01 - 03 Oct., 2012 20
Lahore 18 — 20 Nov., 2012 21
Islamabad 07 —09 Jan., 2014 25
Islamabad 18 — 20 Mar., 2014 33
Muzaffarabad 25-27 Mar., 2014 25
Islamabad 15-17 Apr., 2014 25

Based on the evaluation of training imparted at Stage-I, selection of participants for Stage-Il training
was made and following trainings were arranged (Table 2):

Table 2: Stage-1I Training Program

Venue Dates of Training No. of Participants
Lahore 22 -23 Jan., 2013 14
Islamabad 09 —11 Sep., 2014 26
Islamabad 16 — 18 Sep., 2014 24

The Imams arranged 25 training programs against the target of 20, in their respective communities
to disseminate the knowledge gained by the Imams as per following details (Table 3):

Table 3: Stage-11l Training Program

PARTICULARS ‘ NO. ‘ DESCRIPTION
Total Program 25 Seminar, Workshop, Consultative Meetings
Total Participants 1101 Male 831, Female 270

Religious Leaders, Teachers, Lawyers, Students, Social

UEIEBER NG Worker, Women and Political leaders

Lahore, Bannu, Karachi, Sargodha, Malakand

Region 9 Swabi, Mardan, North Waziristan, Gilgit Baltistan
Province 5 KPK, Punjab, Sindh, Gilgit Baltistan, FATA

Mix Female & 3 Seminar, Workshop, Consultative Meetings
Male Program

Source of Funding Self-Initiative 5, PEF Sponsored 20
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5.2.

Peace

PROCEEDINGS OF THE TRAINING PROGRAM

and Education Foundation arranged trainings in a friendly environment at convenient places.

The contents covered in the training program of Stage-Il are as follows:

Day 1
Trust building, Imam’s role as religious and community leader and how effectively Imam can
influence the society

Day 2
Skills building including conflict resolution, critical thinking and dialogue

Day 3
Continue with skills building, sharing of experience of participants and feedback from
participants

The proceedings of the advance training program are as follows:

6.

Day 1
Trust building, sharing work experience, transformation learning, training skills and
understanding role of Imam in influencing masses

Day 2
Organizing training program, undertake exercise and discussions on presentations

IMPACT EVALUATION

Community of Evaluators Pakistan (COEP) has undertaken Impact Evaluation of the Imam Training

Program as per methodology discussed in the introduction section. COEP undertook a survey, based

on the questionnaire, from those who have participated in the training program (target group) and

those who have not participated in the training programs (control group) organized by Peace and
Education Foundation. The details of the analysis of the data undertaken on the basis of information
provided by respondents are presented below:

6.1.

RESPONDENTS DETAILS

6.1.1. AGE GROUP
The training program was designed for imams of all age groups and sects. The analysis
undertaken on the basis of respondents’ information is presented in Graph 1:

Graph 1: Age Group of the Participants
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The analysis indicated that 42% of the participants were of the age group ranging between
20 — 30 years; 30% aging 31 — 40 years and 26% of the participants falling in the age group of
41-50 years. On aggregate, 72% of the participants were between 20 — 40 years of age and
28% were in age group between 41 years and above.

6.1.2. PROFESSIONAL TITLE

The mosques are managed by different professionals. It includes Khateeb, Imam, Mufti and
Mohtamim. All of these professionals have different roles in management of the affairs of
the mosques. The Khateeb is the focal person amongst the professionals. He delivers
sermons on Friday Prayers on different aspects of the teaching of Islam and is the main
person affecting the thinking of the participants of prayers. The Khateeb prepares the
sermons after thorough research on the topic and quote references in favor of his
arguments. The Imam leads prayers five times a day including prayers for Eid-ul-Fitr and Eid-
ul-Azha. The masses face problems in their daily life and approach the mosque to seek
guidance in solving issues in the light of Islamic teachings. The Mufti is responsible to issue
‘Fatwa (Decree)’ based on the Islamic injunctions on the problems faced by masses. The
Mohtamim is responsible for the overall management of the mosque. The analysis
undertaken on the basis of data collected from the respondents is presented in Graph 2:

Graph 2: Professional Title of Participants

Mufti
8%

Mohtamim
4%
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78%

It indicates that 78% of the participants in the training programs were Khateeb followed by
10% Imam. 8% Mufti and 4% Mohtamim.

6.1.3. SECT

Muslims are believer of ALLAH and Prophet MUHAMMAD 5:% and consider ‘Quran’ as the
holy book. The Muslims are, however, divided into different sects including Sunni Barelvi,
Sunni Deobandi, Ahl-e-Hadith, Shia Jafri and other small groups. Majority of the population
of Pakistan is Sunni followed by Ahl-e-Hadith and Shia community. The analysis undertaken
on the basis of information regarding sects collected from the respondents is presented
below:
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Graph 3: Sect of the Participants
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It indicates that 68 percent of the participants were Sunni, 20 percent Ahl-e-Hadith and 6
percent Shia Jafri.

6.1.4. RELIGIOUS EDUCATION

The Madrasahs in Pakistan are providing religious education to madrasah students. The
basic education at the time of enrolment of students is primary education, which is six years
of education. The madrasah students are provided housing, food, education along with
other basic needs free of cost during their stay at Madrasahs.

Generally, the students after getting admission in a Madrasah, complete their education in
the same institute. The Madrasahs are providing 4 to 8 years of religious education to
students. The detail of education along with certification is given in Table 4:

Table 4: Religious Education and Equivalence

Name of Religious Education/ No. of years of Equivalence to Formal
Certification Education Education
Shahadat-ul-Aalmiya 8 M.A
Shahadat-ul-Aaliya 6 B.A
Shahadat-ul-Khasa 4 F.A
Shahadat-ul-Aama 2 Matric

The program envisaged to improve the capacity of participants having Shahdat-ul-Aalmiya in
enhancing their knowledge, skills and management capabilities. The data analyzed on the
basis of information provided by the respondents is given at Graph 4:
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Graph 4: Religious Education of Participants
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The analysis indicates that 78% of the respondent participants of the training program have
Shahadat-ul-Aalmiya followed by 14% Shahadat-ul-Aama and 6% Shahadat-ul-Aaliya. It
shows that majority of students having eight years of education in Madrasahs participated in
the training program.

6.1.5. PARTICIPANTS EXPERIENCE

It has been observed that the Imams after joining a mosque mostly continue to serve the
same mosque throughout their lives. The imams are appointed by the community in
consultation with mosque committees headed by the elders. The imam over a period of time
developed influence on the residents of the area and is considered as a key player in
maintaining peace and harmony in the vicinity. The Peace and Education Foundation
selected imams for training having vast practicing experience. Experience of the participants
in the Imam Training Program is presented in Table 5:

Table 5: Practicing Experience of Imams

Experience (Years) ’ Percentage
01-10 53
11-20 39
21-30 06

Above 30 02

The data indicates that 53% of the participants have up to 10 years of experience, followed
by 39% having 11 to 20 years of experience. Only 8% of the participants have more than 20
years of experience. The data indicates that majority of the participants were young and can
lead the residents in maintaining peace and harmony.
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7.1.

PROGRAM EVALUATION

TRAINING

7.1.1. Relevance of Training Manuals and Material

Peace and Education Foundation developed training manuals for the participants of Imam
training program. The main topics included in the training manuals were:

e Mosque as a Community Center

e Leadership Skills

e Identity and Social Consciousness

e Conflict resolution Skills

e  Critical Thinking Skills

e Understanding Different Prospective
e Dialogue versus Debate

e Emotional Intelligence

The participants of the training program were asked to indicate the relevance of the training
material to the objectives of the capacity building of imams. The analysis undertaken on the
basis of information collected from respondents is presented in Graph 5:

Graph 5: Relevance of Training Manuals and Material
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The analysis indicates that 94% of the respondents have considered training material
relevant to the objectives of imam Training Program.

7.1.2. Grasp of the Resource Person(s) on the Subject

Peace and Education Foundation arranged five resource persons to deliver lectures on
leadership, critical thinking, conflict resolution, mosque as community center and debate v/s
dialogue. The participants were asked to favor with their views in respect of grasp of the
resource persons on the lectures delivered by them. The analysis on the basis of information
provided by the respondents is presented in Graph 6:
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Graph 6: Grasp of the Resource Person(s) on the Subject
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The analysis indicates that 62% of the respondents consider the grasp of the resource
person on the subject as Excellent followed by 32% of the respondents as Good. On
aggregate, 94% of the respondents consider grasp of the resource person(s) on the subjects.

7.1.3. Training Environment

Training environment plays an important role in the success of the capacity building
programs. Efforts are made to ensure comfortable seating arrangements, convenient
location, availability of teaching tools and appropriate tea and lunch breaks. The analysis of
the information collected from respondents is presented in Graph 7:

Graph 7: Training Environment
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The analysis indicates that 80% of the respondents have considered training environment as
‘Excellent’ followed by 18% as ‘Good’. Thus, training environment was appropriate to meet
the expectations of the participants.
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7.1.4. Discussions amongst participants

The capacity building workshops are designed to share knowledge of the resource person on
the subject and share experience of the participants having different social and cultural
backgrounds. The discussions generated in the workshops help participants to clear their
observations and thoughts on the subject. The participants of the Imam Training Program
were asked to favor with views on discussions generated by resource persons during training
sessions. The analysis undertaken on the basis of information received from the respondents
is presented in Table 6:

Table 6: Discussions amongst Participants

Discussions amongst Participants

Excellent 62%
Good 22%
Fair 10%
Average 4%
Poor 2%

It indicates that 62% of the respondents have considered discussions lead by resource
persons as ‘Excellent’ followed by 22% as ‘Good’. However, 10% of the participants have
considered as ‘Fair’. On aggregate, 84% of the respondents have considered the discussions
as ‘Excellent’ and ‘Good’.

7.1.5. Most Effective Features of Training

The training workshops include lectures on sectarian harmony, promoting education
environment, encouraging dialogues and community leadership skills. The participants of
the training workshops were requested to rank each aspect of the training program. The
analysis undertaken on the basis of the information provided by the participants is
presented in the Graph 8:

Graph 8: Most Effective Features of Training
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7.2.

The analysis indicates that 66% of the respondents have ranked Sectarian Harmony as first
followed by Encouraging Dialogues, Promoting Educational Enhancement and Community
Leadership Skills.

7.1.6. Overall Rating of the Training Program

Peace and Education Foundation have arranged six primary workshops for imams at Lahore,
Islamabad and Muzaffarabad. In addition, three advance training workshops were
conducted at Islamabad and Lahore for ToTs. The participants of the workshops were asked
to overall rate the training program. The analysis undertaken on the basis of information
provided by the respondents is presented in Graph 9:

Graph 9: Overall Rating of the Training Program
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It indicates that 80% of the participants have overall rated these workshops as ‘Excellent’
followed by 16% as ‘Good’. To sum up, 96% of the participants have rated training
workshops as ‘Excellent and Good’.

KNOWLEDGE

This section relates to assess the level of understanding of the participants on different topics

discussed in the workshops. The participants of the workshops (Target Group) and those who have

not participated in the workshops (Control Group) were asked the same questions to identify the

knowledge gap. The detail of the questions along with analysis is presented below:

7.2.1. Conflict means

The participants of the workshops were asked to indicate what conflict means (i)
Disagreement or argument between two or more persons, (ii) Informative discussion
between two groups, (iii) The restoration of family relation, and (iv) Peaceful solution to the
disagreement among parties. The data was collected from the target as well as control group
and is presented in Graph 10:
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The analysis indicates that 78% of the respondents of target group stated that conflict
means Disagreement or Argument between two or more persons. It has, however, been
observed that 67% of the respondents of the control group have replied the same answer. It
indicates that the understanding about conflict of the target group is 11% higher than the
control group.

7.2.2. Conflict Resolution is:

The participants of the training workshops (target group) and those who have not attending
the workshop (control group) were asked to indicate whether Conflict Resolution is:

i Dispute among individuals

ii. Peaceful solution to disagreement among individuals
iii. Discussion on peace building
iv. Process of limiting the negative aspects of conflicts

The analysis undertaken on the basis of information provided by the target and control
group respondents is given at Graph 11:

Graph 11: Conflict Resolution is:
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It indicates that 38% of the participants of target group are of the opinion that ‘Discussion
on peace building’ leads to conflict resolution whereas 28 % of control group participants
has endorsed the same option. However, 30% of the target participants are of the opinion
that ‘Peaceful solution to the disagreement among parties’ leads to peace building, while
41% of the control group showed their consent to the same answer.

7.2.3. Extremism Refers to:

The participants of Imam Training Program (target group) were asked to favor with their
views to find out the knowledge gained on account of participation in the training program
on ‘Extremism Refers to’:

i Holding of Extreme Religious or Political Views
ii. Process of Handling Conflicts
iii. Strategy to Resolve Issues
iv. Dispute Arise due to Difference of Opinion

The same question was also asked to control group. The data collected from respondents
have been analyzed and the results are presented in Graph 12:

Graph 12: Extremism refers to:
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The analysis indicates that 78% of the target group respondents consider ‘Holding of
extreme religious or political views’ as extremism. In case of control group, 56% of the
respondents consider extremism refer to ‘Holding of extreme religious or political views’.
Thus, 22% variance in reply is on account of Imam Training Program.

7.2.4. Peace Building Refers to:

The participants of the training program (Target Group) were asked to favor with their views
to find out the knowledge gained on account of participation in the training program in
respect of ‘Peace Building Refers to’:

i Create Violence in the Society

ii. Intervention Designed to Prevent Violent Conflict
iii. Agreement between Two Parties
iv. Serious Disagreement or Argument
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The same question was also asked to control group. The data collected from respondents
have been analyzed and the results are presented in Graph 13:

Graph 13: Peace building refers to:
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The data collected from the participants of target group indicates that 56% of the
respondents consider ‘Intervention Designed to Prevent Violent Conflict’ leads to peace
building. In case of control group 41% of the respondents endorsed the same option. The
analysis indicates that 15% upward variance in reply of the target group is on account of
capacity building of Imams.

7.2.5. Violence means:

Participants of Imam Training Program (target group) were asked to define ‘Violence means’
to find out the knowledge gained on account of participation in the training program:

i Behavior Involving Emotional and/or Physical Force to Hurt, Damage or Kill Someone
ii.  Strength of Relationship among various Groups
iii.  Conflict Resolution Technique

iv.  Quality of Being Honest

The same question was also asked to those respondents who have not participated in the
training program (control group). The data collected from the respondents have been
analyzed and the results are presented in Graph 14:

Graph 14: Violence means:
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The analysis indicates that 100% of the respondents of target group are of the opinion that
violence means ‘Behavior Involving Emotional and/or Physical Force to Hurt, damage or Kill
Someone’, as compared to 78% in case of control group. The analysis indicates that 22%
variance is on account of Imam Training Program.

7.2.6. Intolerance in society is reflection of:

The participants of training program (target group) were questioned to indicate that
intolerance in society is on account of:

i Negative Social Behavior

ii. Narrow religious/Political Thoughts
iii. Rigid Attitude towards Issues
iv. Extremism

The same question was also asked from the control group respondents. The analysis
undertaken on the basis of information collected from target group and control group is
presented in Graph 15:

Graph 15: Intolerance in society is reflection of:
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The analysis of the data collected from respondents of target group indicated that 34% of
the respondents consider ‘Narrow Religious/Political thoughts’ leads to intolerance in
society as compared to 33% by control group. Thus, there is unanimity in the society that
intolerance in society is on account of ‘Narrow Religious/Political thoughts ’.

7.2.7. Which process can promote Sectarian Harmony?

The participants of the training workshop (target group) were asked to indicate, which of the
following Processes can Promote Sectarian Harmony:

i Mutual Interaction

ii. Dialogues
iii. Participation in Each Other's Festivities & Mourning
iv. Respect to Belief
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The same question was also asked to those who have not attended the training workshop
(control group). The data collected from the target group and control group respondents
have been analyzed and are presented in Graph 16:

Graph 16: Which process can promote Sectarian Harmony?
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The analysis indicates that 42% of the target group respondents consider ‘Respect to belief’
can promote Sectarian Harmony as compared to 57% in case of control group. Thus,
consistency exists in respondents of target group and control group towards Promoting
Sectarian Harmony.

7.3. FOLLOW UP ACTIVITIES

Peace and Education Foundation imparted training to Imams to promote peace and harmony in the
society. The Imams during training were requested to disseminate the knowledge gained in the
training program to masses through different means of communication. In the follow up activities
attempt has been made to find out the extent to which the messages have been disseminated
among masses. The detail of the questions along with response from the target group is discussed in
the following paragraphs:

7.3.1. Message(s) of the Imam training was conveyed / disseminated through

The learning of the Imam Training was disseminated by the participating Imams through
sermons, print, electronic and social media. The participants of the training program were
requested to rank the media used for disseminating the message. The analysis undertaken
on the basis of information collected from respondents is presented in Graph 17:

Graph 17: Message(s) of the Imam training was conveyed / disseminated through
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The data analysis indicates that sermons were the most frequently used as a medium to
disseminate the messages to the masses followed by print, social media and electronic
media. The Imams have been disseminating the learnt knowledge to the masses which is
achievement of the PEF efforts.

7.3.2. Knowledge gained in Imam Training conveyed

The participants of the Imam Training Program were expected to frequently disseminate the
learning of the training to masses through different means of communication. The
participants were requested to indicate the number of times the messages were conveyed
to the masses. The analysis undertaken on the basis of information received from the
respondents is presented in Graph 18:

Graph 18: Knowledge gained in Imam Training conveyed
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It indicates that 50% of the respondents have conveyed the message for more than 20 times
followed by 32% for 11-20 times and 18% by less than 10 times.

7.3.3. Topics frequently discussed in Talks relating to

The Imams being the speakers in the mosque, discuss different issues in their sermons which
generally relate to social, political, religious and peace & harmony aspects. The participants
of the training program were asked to indicate the most frequently discussed aspects in the
sermons and talks. The information received from the respondents have been analyzed and
presented in Graph 19:

Graph 19: Topics frequently discussed in Talks relating to
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The analysis of the data indicates that Imam’s mostly discussed the matters relating to peace
& harmony followed by political, social and religious issues. The training imparted focused
on keeping peace in society and harmony among different beliefs and religions. It is
indicative that the objectives of disseminating the message to the targeted population have
largely been achieved.

7.3.4. Average Attendance at Sermons

The Imams generally deliver sermons in the Friday Prayers and Other religious gatherings.
The participants of the training program were asked to indicate the average number of
participants in each of the sermons. The analysis of the data undertaken on the basis of
information received from the respondents is presented in Graph 20:

Graph 20: Average Attendance at Sermons
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The analysis of data indicates that in 34% of the sermons participation was between
150-300 and in 28% sermons between 301-500 persons followed by 22% having attendance
500 and above. The analysis indicates that importantly the number of participants have
remained more than 300 in 50% of the sermons.

7.3.5. Conflicts about sectarian disharmony are resolved through

The participants of the Imam Training Program were trained to resolve sectarian disharmony
through:

(i) Debate & Dialogue

(ii) Counseling & Mutual Interaction

(iii) Participation in Each Other’s Festivities & Mourning
(iv) Respect to Beliefs

The participants of the training program were requested to rank the mechanism used to
resolve sectarian disharmony. The analysis of the data collected from the respondents is
presented in Graph 21:
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Graph 21: Conflicts about sectarian disharmony are resolved through
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It indicates that respect to belief was the most frequently used mechanism for resolving
conflicts. It was followed by counseling & mutual interaction and debate & dialogues.

7.4. IMPACT OF IMAM TRAINING PROGRAM

Imam Training Program was designed for Imam, Khateeb, Mufti and Mohtamim. Majority of the
participants of the program were Imams from different parts of the country. The Imams generally
talk on different social and religious aspects through sermons in Friday Prayers. The Imams
disseminate the message relating to peace and harmony amongst the participants living in the
vicinity of the mosque. It was expected that the Imams’ sermons of keeping peace and harmony
amongst masses will have a positive impact on the participants of the sermons. In order to quantify
the impact of training program, the questions were asked to participants of the training program
(target group) and those who have not participated in the training program (control group). The
details of the indicators used to assess the impact in the vicinity of Mosque having trained Imam or
otherwise are discussed below:

7.4.1. Incidents of Sectarian Disharmony

The participants of Imam Training Program were
trained to reduce disharmony among different

sects to ultimately achieve the target of keeping

peace and harmony in the society. The participants
of the training program (target group) were asked
to indicate whether the incidents of sectarian
disharmony have increased, decreased or
unchanged since 2013 (commencement of Imam
Training Program). The same question was also
asked to the Imams not trained by the program
(control group).The analysis undertaken on the
the

respondents of the target and control group are

basis of information collected from

presented in Graph 22:

Hafiz Zaheer, a participants of
Imam Training Program from
Gujranwala, was least
concerned with sectarian and
faith provoked conflicts. Imam
Training Program helped Mr.
Zaheer to change his mind set
and unusual behavior towards
greater inter-sect and interfaith
harmony. Mr. Zaheer’s attitude
towards other faiths and sects is
friendly and he is visiting their
homes and help faith leaders in
organizing their programs in
different worship places.
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Graph 22: Incidents of Sectarian Disharmony
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The analysis indicates that incidents of sectarian disharmony have decreased by 88% in the
vicinity of Imam trained by PEF (target group) as compared to 63% in case of control group.
It indicates that 25% reduction in incidents of sectarian disharmony is on account of training
provided to Imams.

7.4.2. Behavior of Imam in Encountering Sectarian Conflicts

The behavior of individuals play important role in resolving issues among different segments
of the society. The Imam Training Program includes a segment on “Psychological Aspects” of
those involved in sectarian conflicts. The Imams were trained to remain polite and listen to
others viewpoint before making any statement on the issue. It was emphasized that the
behavior of the Imam in resolving issues is extremely important and Imams after training
were expected to demonstrate change in their behavior towards conflicts. The participants
of the target group were asked to indicate whether any improvement in behavior of Imam
has been observed in encountering sectarian conflicts (since 2013). The same question was
also asked to control group to quantify the impact of Imam Training Program. The data
collected, from target group and control group respondents, have been analyzed and is
presented in Graph 23:

Graph 23: Behavior of Imam in Encountering Sectarian Conflicts
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The analysis indicates that behavior of Imam in encountering sectarian conflicts in case of
trained Imams (target group) has improved by 94%, while in case of not trained Imams
(control group) is 46%. It can, therefore, be concluded that 48% improvement in behavior of
Imams in encountering sectarian conflicts is on account of training imparted by PEF.

7.4.3. Role of Mosque (as an institution) in Encountering Conflicts

Pakistan is a Muslim country and majority of the population is Muslim. The mosque plays an
important role in society. The Muslim population participates in five times prayers a day in
mosques. They ensure participation in Friday Prayers where Imam deliver sermons on
different issues faced by the community. In addition, different religious and social activities
are also carried out in mosques. In the Imam Training Program of PEF, the role of mosque in
keeping peace and harmony was also discussed as one of the main themes. It was expected
that Imams, after completing training, will enhance the role of mosque in resolving
misunderstanding amongst different sects amongst the population living in the vicinity of
the mosque. In order to assess the hypothesis, the participants of the training program
(target group) were asked to indicate the role of mosque in resolving issues since 2013, after
completing the training. The same question was asked from the control group to quantify
the impact of training on the role of mosque in encountering conflicts. The analysis
undertaken on the basis of data collected from respondents of target group and control
groups is presented in Graph 24:

Graph 24: Role of Mosque (as an institution) in Encountering Conflicts
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The data indicate that the role of mosque in

resolving conflicts have improved by 88% since
2013 in case of target group as compared to 35% in
The participant of Imam
Training  Program learned
of mosque in encountering conflicts is on account about conflict resolution. Mr.
couples the consequences of
divorce on the family and kids.
Mr.  Ayub  succeeded in
developing reconciliation
amongst couples and a number
of divorces in the vicinity were
everted.

control group. Thus, 53% improvement in the role
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7.4.4. Tolerance Level of Imam(s) is:

Mosque plays an important role in the lives of residents living in the vicinity of mosque. The
attitude of Imam in listening to the issues faced by the residents and in resolution thereof is
crucial. The Imam Training Program organized by PEF included the concept of tolerance in its
curriculum. The participants of the training program were informed that listening to others
and developing tolerance amongst Imams will facilitate maintaining peace and harmony in
the society. The participants of the training program (target group) were, therefore, asked to
indicate whether tolerance amongst Imams in resolving issues have improved since 2013 or
otherwise. The same question was asked to control group to quantify the impact of training
on tolerance level of Imam. The analysis undertaken on the basis of data collected, from
target group and control group respondents, has been analyzed and is presented in Graph
25:

Graph 25: Tolerance Level of Imam(s) is:
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The analysis indicated that tolerance level of Imam in case of target group has improved by
92%, whereas it has improved by 52% in case of control group. Thus, 40% improvement in
tolerance level of Imams of target group is on account of training organized by PEF.

7.4.5. Attitude of Imams towards Community Development

Imam plays an important role in handling affairs of the mosque and community. The
residents discuss the issues in mosque and suggest to Imam to raise community issues in
gathering and facilitate in formulation of community viewpoint on different development
activities being undertaken by the government and non-government organizations. The PEF
training program attempted to improve capacity of Mosque Imam in harmonizing initiatives
on development activities. In order to assess the impact of training provided to Imam (target
group) towards community development, the participants were asked to indicate any
change in attitude of Imam towards community development. The same question was asked
to the control group to quantify the impact of training. The analysis undertaken on the basis
of data collected from respondents of target group and control group are presented in
Graph 26:

39| Page



—

III T Third Party Evaluation — Imam Training Program PEACE & EDLCATION

Graph 26: Attitude of Imams towards Community Development
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The analysis indicates that respondents of the target group are of the view that attitude of
Imam towards community development has improved by 88% as compared to 43% in case
of control group. Thus, 45% improvement in Imam attitude towards community

development is on account of training provided by PEF.

7.4.6. Reconciliation efforts of Imam to resolve the Sectarian Conflicts

Majority of the population living in Pakistan is
Muslim. The Muslim community has different sects
including, Barelvi Sunni, Deobandi Sunni, Ahl-e-
Hadees and Shia. They believe on Quran as Holy
Book and pray five times a day. However, they
have sect differences on certain aspects of
teaching of Islam. In spite of difference in opinion,
the ultimate goal of all sects is to maintain peace
and harmony in society. The PEF training program
emphasized on participating Imams in training
program to resolve sectarian conflicts through
discussions and reconciliation efforts. In order to
guantify the impact of training, data was collected

Maulana Yasin Zafar from
Faisalabad, a participant of
Imam  Training  Program,
consider the initiative as need
based intervention providing
exposure to participants and
bringing members of all sects at
one platform. The program
proved to be catalyst in creating
ownership, building confidence
and identifying trust deficit.

from the target group and control group. The analysis undertaken on the basis of
information collected from respondents is presented at Graph 27:

Graph 27: Reconciliation efforts of Imam to resolve the Sectarian Conflicts
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The analysis indicates that reconciliation efforts of Imams to resolve sectarian issues has
improved by 94% since 2013 in case of target group as compared to 59% relating to control
group. Thus, 35% quantifiable improvement in reconciliation efforts of Imams is on account
of Imam Training Program organized by PEF.

7.4.7. Peace Building Measures lead to:

The participants of the Imam Training Program were introduced to different learning tools
leading to peace keeping and harmony in the society. In order to assess the impact of
training program on peace keeping and harmony amongst masses, the participants of the
training program (target group) were asked to indicate whether peace building measures
after training have lead to:

i Harmony amongst different schools of thought
ii. Differences amongst different schools of thought
iii. Isolation of trouble makers

The same question was also asked to those who have not attended the training program
organized by PEF (control group). The analysis undertaken on the basis of information
collected from target group and control group is presented in Graph 28:

Graph 28: Peace Building Measures lead to
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The analysis indicates an improvement of 96% in target group towards ‘Harmony amongst
different schools of thought’ as compared to 69% in case of control group. It reveals that
25% improvement in harmony amongst different schools of thought is on account of training
provided by PEF.

7.4.8. Knowledge and Understanding Improved in:

The Imam training Program organized by Peace and Education Foundation was designed to
improve capacity of Imams in resolving issues amongst different faith groups and maintain
peace and harmony in communities. It was also expected that on account of acquisition of
additional knowledge and skills, the delivery of sermons will improve and the participants
will have improvement in writing articles and will be able to present their viewpoint in a
better way at talk shows. In order to check the hypothesis, data was collected from the
participants of training program (target group) and those not participating in the training
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program (control group). The analysis undertaken on the basis of information received from
target group and control group is presented at Graph 29(a) and 29(b):

Graph 29(a): Knowledge & Understanding Improved in:

Sermons Writing Articles Talk shows

120

100

80

60

40

PERCENTAGE

20

0

OPTIONS

HRank1l ®Rank2 wRank3

Graph 29(b): Knowledge & Understanding Improved in:
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The analysis indicates that marginal improvement of 3% in delivery of sermons on account of
training to Imams has been observed. However, the knowledge for writing articles for print
media and participation on talk shows is almost the same for target and control group.

7.4.9. Biases towards other Faiths/Sects/Minority Groups

The Imam Training Program concentrated on improving capacity of Imams in reducing biases
towards other Faiths, Sects and Minority Groups. It was emphasized that the Constitution of
Islamic Republic of Pakistan allows all Pakistanis to live in accordance with their faith. The
minorities have also the right to adopt a life pattern in accordance with their religion. The
rights of the minorities have been accepted by providing white color in the flag of Pakistan.
PEF improved capacity of the Imams to soften biases towards other faiths/sects/minority
groups. In order to assess impact of training towards biases, the participants of the Imam
Training Program (target group) were asked to indicate whether ‘Biases towards other
Faiths/ Sects/ Minority Groups’ have ‘increased’, ‘decreased’ or ‘unchanged’. The same
guestion was also asked from the control group. The analysis undertaken on the basis of
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information provided by target group and control group respondents is presented in Graphs
30:

Graph 30: Biases towards other Faiths/Sects/Minority Groups
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The analysis of data indicates that biases towards faiths/sects/minority groups have reduced
by 94% since 2013 as per target group responses compared to 48% by the control group. The
46% reduction in biases is on account of training provided by PEF.
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8. FOCUS GROUP DISCUSSIONS ON ITP

Focus Group Discussions (FGD) were held on August 03, 2015 on the Imam Training
Programme of the Peace & Education Foundation (PEF). The FGD was conducted as an
integral part of survey activities for undertaking evaluation of the PEF programmes.
Participants from different organizations and diversified fields of activity took part in the
discussions. The following structured questions were asked from the group:

Consolidated response of the participants owing to the group discussions is given below:
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SUGGESTION TO IMPROVE THE ITP

95% of the participants of the training program have endorsed the following suggestions to improve
the Imam Training Program:
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1. INTRODUCTION

Cognizant of the need for interfaith harmony, PEF developed a program for the interfaith skills
training for Pakistani Muslim, Christian, Hindu, Sikh and other faith leaders as one of the four
components of the project “Supporting Pakistani Religious, Civic, and Educational Leaders”. The
program envisaged to increase the capacities and leadership abilities of religious & interfaith leaders
in order to direct their capabilities and influence towards reversing the trends of intolerance in the
society.

2. THE PROGRAM

PEF implemented its interfaith training program/initiative by conducting interfaith skills training
workshops, seminars, engagement of faith & opinion leaders, research publications on various
themes in religious tolerance, coexistence, pluralism, peace building competencies, human rights,
and critical thinking skills etc.

PEF has prepared manuals for the training of interfaith and religious leaders relating to their
profession and equip them with a set of skills needed to promote and work for reconciliation,
mediation, dialogue and understanding. It enables them to promote these skills among their fellows,
followers and community. This initiative also became a platform for the people of different beliefs
and religions within the communities to interact with each other to solve local issues of social
disconnect, stereotyping, bias and hatred.

3. GOAL

The main goal of interfaith harmony program is to train diverse religious and faith leaders to
collaborate in building a peaceful society in which religiously motivated violence and discrimination
is reduced and religious freedom protected.

4. OBJECTIVES

The main purpose of the interfaith harmony program is to engage diverse civic, religious and faith
leaders in countering religious extremism, reduce intolerance and develop peacebuilding
environment in the society. The program has the following main objectives:

e Promote inter and intra-faith tolerance and peaceful co-existence among different religious,
ethnic, political and cultural groups with emphasis on human rights.

e Promote critical thinking skills for effective communication to avoid inciting hatred or
violence through capacity building of faith leaders.

e Support religious leadership to promote cooperation and culture of dialogue in the society
through training and follow up workshops.

e Bridge gaps and correct misperceptions among different faith based communities in Pakistan
through Faith Champs.
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5. IMPLEMENTATION

The PEF programs are aimed at creating, encouraging and supporting peace builders from within the
civil society, religious communities and leaderships to popularize peace and tolerant narratives. PEF,
through this program, has been working to reduce faith-based dispositions, interfaith and related
issues that are currently of critical importance in Pakistan. The implementation of the program
included comprehensive training manuals for imparting knowledge and skills development of the
faith leaders, imams, madrasah teachers and community leaders in the following capacity areas:

e Understanding of the inter-religion and inter/intra-faith principles
e Leadership

e Identity and consciousness

e Conflict resolution

e  Critical thinking skills

e Understanding of different perspectives

e Dialogue versus debate

e Emotional intelligence

5.1. IMPLEMENTATION METHODOLOGY

PEF developed a model of interfaith engagement of diverse faith leaders which was executed
through conducting 3-day workshops by the professional trainers who guided interactive sessions;
activity based learning experience; self-reflection; group discussions and presentations to build their
capacities in community leadership, conflict resolution, critical thinking, effective communication,
emotional intelligence and interfaith dialogues etc. In addition, some selected faith leaders of the
alumni with maximum potential to engage local communities were given advance training of two
days duration for developing a cadre of the Interfaith Champions who afterwards conducted follow
up/community engagement programs at their local sphere of influence.

5.2. SELECTION CRITERIA FOR WORKSHOP PARTICIPANTS

The faith leaders (Imam, Priest, Pandit & Granthi) who practice the religious festivities and lead
respective communities are selected to participate in the training programs. These participants on
completion of the training are called PEF alumni. The outstanding PEF alumni are selected for
advance Training of Trainers (ToTs) and are called the ‘Faith Champs’.

5.3. VENUE SELECTION

There is no specific criterion for selection of training venues. However, PEF reach out to prominent
religious and faith leaders across the country and select potential areas for conjoint activities (basic
training. advance training and follow up) afterwards by developing harmonious atmosphere
amongst the communities. PEF, at the outset, has selected Lahore, Islamabad, Gujrat & Faisalabad
venues for interfaith trainings being suitable, safe and reachable; however, the sphere is being
expanded by adding more venues owing to awareness and demand basis.
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5.4. PILOT PHASE

Pilot Phase of the Interfaith Skills Training Program was conducted by PEF in partnership with the
Muslim Christian Federation International. Series of intensive interfaith training workshops were
initiated to bring interfaith leaders together in order to facilitate cooperation in reducing religious
discrimination and extremism in Pakistan. The Pilot Phase gave a ray of hope to PEF for change in
attitudes while watching the Muslim participants of interfaith championing themselves towards the
minority rights. Further, Ministry of Religious Affairs & National Harmony, Government of Pakistan,
desired PEF to partner with them in promoting interfaith harmony in the country and serve in their
Interfaith Council. In addition, diverse religious leaders approached PEF to support them in
developing their own interfaith efforts within their communities. PEF, therefore, decided to gain
momentum and make more intensive interventions in the following phases with a multi-pronged
strategy to harness the potential of peace building in Pakistan.

e “Support Pakistani Religious, Civic and Educational Leaders (Phase-1)”
e “Supporting Pakistani Religious, Civic and Educational Leaders (Phase-II)”

6. PROGRAM PROGRESSION

PEF’s horizontal expanded engagements of large number of people, growth and outreach during the
project period added more interfaith champions in the target groups that have needed to ensure
vertical depth of expertise, behavioral growth and follow-up of work. Existing champions would be
provided with more extensive skills to enable them to continue their work in more effective way.
PEF adopted the following strategy for implementation:

6.1. SPREAD OF INTERFAITH WORKSHOPS

PEF spread out its interfaith initiative into multiple regions of Pakistan with strategic partnership of
faith-based groups and by building multi-stakeholder alliances. PEF delivered interfaith workshops
adding new and diverse religious leadership from various parts of Pakistan. The infusion of new
interfaith champions and dialogue practitioners would be constantly reminding their followers about
tolerance, peace building and interfaith skills to eventually minimize the intensity of radical and
violent narratives to the visible degree. PEF engages more faith based partners from every province
to scale up the interfaith efforts given the availability of sufficient resources.

6.2. SUPPORT TO INTERFAITH ALUMNI FOR FOLLOW-UP ACTIVITIES

PEF developed a program for the interfaith leaders to bringing them together from every quarter
and provide them with the new set of skills to enhance their interfaith capabilities. This was
important, as the interfaith leaders graduating from PEF programs were already conducting
outreach and interfaith programs for their immediate communities. PEF have supported some
interfaith champions activities as they organized multiple events on their own. This was a deliberate
program of follow-up activities with ready materials and the administrative mechanism to track the
progress of the interfaith efforts in multiple regions of Pakistan where faith-based vulnerability are
relatively high. It was believed that after having sought support from interfaith leaders across
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Pakistan, they would be ready to deliver the message of tolerance, minority rights and interfaith
coexistence more emphatically than before. It was envisaged that PEF with the continuous
engagement of its interfaith alumni, will gauge the follow-up activities undertaken by Champs,
develop network of like-minded people to promote peace making, tolerance and plan to undertake
activities with mutual consultation.

6.3. CREATION OF CADRE OF INTERFAITH CHAMPIONS

With the steady stream of faith leaders trained under interfaith workshops, it was envisaged to
develop a cadre of world class interfaith dialogue facilitators and dialogue practitioners among
religious leadership in Pakistan and support them to carry out follow up interfaith activities.

6.4. PROGRAMME TARGET AND ACHIEVEMENTS

Table 1: Programme Targets and Achievements

ACTIVITY TARGET ACHIEVEMENTS
5 5

3 5

255 254
15-17-Oct. 12 Gujrat 15-17-Oct. 12 Gujrat
2-4 Dec. 12 Islamabad 2-4 Dec. 12 Islamabad
11-13-Feb. 14 Islamabad 11-13-Feb. 14 Islamabad
28-30-Apr. 14 Islamabad 28-30-Apr. 14 Islamabad
20-22-May 14 Islamabad 20-22-May 14 Islamabad
27-29-May 14 Islamabad 27-29-May 14 Islamabad
12-13-Jan. 15 Faisalabad 12-13-Jan. 15 Faisalabad
24-26-Feb. 13 Lahore 24-26-Feb. 13 Lahore
18-20-Sep. 14 Islamabad 18-20-Sep. 14 Islamabad
22-24-Sep. 14 Islamabad 22-24-Sep. 14 Islamabad

70 74
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6.5. PEF INTERFAITH COMMUNITY ENGAGEMENT (FOLLOW UP

PROGRAMS)

Table 2: PEF Interfaith Community Engagement (Follow Up Programs)

PARTICULARS

74

4,755

15

36

DESCRIPTION

Phase-l = 40, Phase-Il = 24, NCA= 10

(Seminar 28, Workshop 30, Poster Competition
3, Youth Festival 1, Rallies 6, Regular Program 1
& Get Together 3 & Interfaith Forum 2)

Male 3631, Female 1124

Religious Leaders, Teachers, Lawyers, Students,
Social Worker, Women, Political leaders

Lahore, Kasur, Gujranwala, Rawalpindi, Pattoki,
Faisalabad, Gojra, Gujrat, Sheikhupura, Kohat,
D.l. Khan, Peshawar, Abbottabad, Karachi,
Quetta

Punjab, Sindh , Khyber Pakhtunkhwa,
Balochistan

Seminar, Workshop, Poster Competition

Seminar, Workshop, Poster Competition,
Get Together, Interfaith Forum, Rallies

PEF Sponsored - 41, Self-Initiative - 33
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7. DATA ANALYSIS

PEF initiated human resource development and capacity building programme for promoting
peaceful coexistence of different religions and faiths by engaging diverse religions/faiths and
community leaders. PEF conducted numerous interfaith harmony training programmes country wide
which were attended by religious and faith leaders, madrasah teachers, community leaders and
public representatives etc. It was evident to assess the impact of the programme in promoting
tolerance and peace building within the diverse religious and faith segments in particular and the
communities at large.

A questionnaire was developed for acquiring information from the participants of the programme on
different components of the training. Following is the data analysis of the gathered information:

7.1. RESPONDENTS DETAIL

7.1.1. AGE GROUP
The interfaith awareness training programme was specifically designed for Khateeb, Imams,
Teachers, Mohtamims, Pastors/Padris, Pandits, Granthis, Social Workers and Community
Representatives. The missionaries and functionaries are the grown up segments of the
society to lead/guide their fellows and followers. The age group data of the respondents is
presented in Graph 1:

Graph 1: Age Group of the Participants
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The data reveals that 52% of the participants fall in the age group between 20-40 years
which is a matured age for understanding the delicacies of the religion, society and the
system; 30% of the participants fall in age group of 41-50 and 18% above 50 years.

7.1.2. PROFESSIONAL TITLES

The religious Muslim leaders (Imam, Khateeb & Mufti) play different roles in their respective
religious institutions (Mosque/Madrasah). Imam is responsible for leading the prayers
(Namaz) five times a day; Khateeb, in addition, also delivers sermons while Mufti issues
religious decrees (Fatwa) on different religious issues brought before him. However,
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Mohtamim (Administrator) is the overall administrator of madrasah or madrasah cum
mosque. Madrasah teacher (Madras) is the key person in inculcating social norms of peace,
harmony and tolerance in the madrasah pupils in accordance with the teaching of Quran and
Sunnah, who would be the future opinion builders. Similarly, the Pastor/Padri represents as
head of the Church; Pandit as head of the Hindu Temple and Granthi as head of Sikh Temple.
They are opinion makers of the religious communities and play vital role in bringing peace,
harmony and tolerance in faith oriented communities.

The data collected from the respondent participants indicate that 30% Khateeb, 10% Imam,
3% Mufti, 6% Madrasah Teachers and 5% Mohtamim (as aggregated 57%) of the Muslim
community leaders attended the training programme. However, 25% Pastors of the Christian
faith leaders attended the interfaith training programme. Besides, 2% Pandit of the Hindu
community took part in the training programme. Social workers and others have substantial
participation of 10%. Details of the Professional Title of the participants are given at Graph 2:

Graph 2: Professional Title of the Participants
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7.1.3. RELIGION

Pakistan is a Muslim country where the religious minorities have the right to profess,
practice and propagate their religion/beliefs subject to law, order, public and morality.
Different religions, sects and communities have mutual understanding, stable amity & strong
prop. The data analysis on the basis of the information is given in Graph 3:

Graph 3: Religion of the Participants
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The analysis shows that inter and intra religion and faith leaders showed very strong
presence in the interfaith training programme; 57% Muslims, 30% Christians 9% Hindus and
4% others.

7.1.4. RELIGIOUS EDUCATION

Role of education in understanding the multi-dimensional concepts varying from
hypothecation to materialization is essential in all spheres of life cycle. Historically,
madrasahs have been the institutions of knowledge in contemporary education, science, tib,
astrology, mathematics, religion, governance etc. With the progression of specialization, the
madrasah education has restricted to the religious education only owing to racial, cultural,
geopolitical, economic, social and technical divide across the globe. This concept has split in
the integration of religion and contemporaryism. The madrasahs have restricted their
curricula to imparting the religious education only within the ambit of five madrasah boards
namely ITMP (Ittehad-e-Tanzeemat-e-Madaris Pakistan). The Christian institutions have their
respective religious qualifications and confer different religious degrees/certificates with
equivalence to the contemporary education certification. There are no formal Sikh and
Hindu institutions offering religious education certification. The religious educational
qualifications and their equivalence to the contemporary education are shown in Table 3:

Table 3: Religious Education and Equivalence

Equivalence to Contemporary

Religious Qualification

Education
Shahadat-ul-Alamia Masters (Arabic/Islamiyat)
Shahadat-ul-Aliya Graduation (Arabic/Islamiyat)
Shahadat-ul-Khassa Intermediate
Shahadat-ul-Ammah Matriculation
Theology Masters
Theology Graduation
Christianity Diploma

The data analysis on the basis of the information provided by the respondents is presented
in Graph 4:

Graph 4: Religious Education of the Participants
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8.1.

The analysis shows that 63% of Muslim participants have qualification of Shahadat-ul-
Alamia/Dars-e-Nizami/Fazil (equivalent to Master degree in Arabic/Islamiyat), 5% Christian
participants hold Masters/Bachelor of Theology and 27% other participants in their
respective beliefs.

7.1.5. EXPERIENCE

Practicing experience of the faith leaders and social workers plays vital role in personality
development, broadening thinking process, making rational decisions and guide their
followers for adopting the righteous path in line with the religious teachings. Experience of
the respondent participants is given at Graph 5:

Graph 5: Experience of the Participants
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The experience of the participants explicitly indicates that 41% participants have 1-10 years
practicing experience, 43% have 11-20 years experience and 16% having experience
between 20-30 years and above. It is important that 84% of the participants have practicing
experience up to 20 years which shows the professional maturity.

PROGRAMME EVALUATION

TRAINING

The PEF Alumni were asked through questionnaire to comment on different aspects of the training

progra

mme by marking/ranking the appropriate option(s) to each question. Analysis of major

aspects of training programme is given below:

8.1.1. Concept of Interfaith Skills Training to Diverse Faith Leaders

The participants were asked to indicate how they conceptualize the PEF initiative to train the
diverse religious/faith/civil society leaders in the interfaith skills. The analysis undertaken on
the basis of the information collected from the participants is presented in the Graph 6:
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Graph 6: Concept of Interfaith Skills Training to Diverse Faith Leaders
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The analysis of the information revealed that 83% of the respondents rated the concept of
the training as ‘Excellent’, while 16% considered as ‘Good’. However, only 1% considered it
‘Average’.

8.1.2. Level of Selection of Diverse Faith Leaders

It is @ common notion that usually such training programmes are attended by junior
persons/religious practitioners. The data analysis as per information furnished by the
respondents is given in Graph 7:

Graph 7: Level of Selection of the Diverse Faith Leaders
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The analysis of the data revealed that 59% of the respondents rated the level of selection of
diverse faith leaders as ‘Excellent’, while 39% rated as ‘Good’. However, only 2%
respondents considered the selection process as ‘Average’.

8.1.3. Quality of Contents and Relevance of Training Manuals and Materials

PEF developed the training manuals for the participants of the Interfaith Harmony Training
Programme for the diverse faith leaders to reduce faith based vulnerabilities and interfaith
marginalization related issues in the society. The training manuals included the following
main topics:

e Understanding of the other faiths
e Community leadership

e Identify & Stages of Consciousness
e Conflict Resolution/ Case study
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e  Critical Thinking Skills

e Understanding of Perspectives
e Dialogue and Debate

e Emotional Intelligence

PEF developed three modules and conducted 07 basic workshops and 03 Advance Trainings
for interfaith leadership to enable them to play effective role in promoting peace and
interfaith harmony.

The participants were asked to indicate if the contents of the training material and their
relevance were in accordance with the objectives of the training program. The analysis
undertaken on the basis of the information collected from the participants is given at
Graph 8:

Graph 8: Quality of Contents & Relevance of Training Manuals & Materials
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The analysis of the data indicates that 52% of the respondents considered the training
material, contents and its relevance with the objectives of the training program as ‘Excellent’
while 44% rated as ‘Good’.

8.1.4. Knowledge of Facilitator on the Subject & Competency in Communication
Skills

PEF has conducted 07 basic workshops and 03 advance workshops for the Master Trainers.

Seven trainers were hired/engaged to conduct training programmes. The respondents were

asked to rate the competence and capabilities of the trainers in communication skills and

knowledge on the subject. The analysis undertaken on the basis of information provided by

the respondents is given at Graph 9:
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Graph 9: Knowledge of Facilitator on the Subject & Competency in Communication Skills
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The analysis of the data revealed that 72% of the respondents rated the trainer/facilitator
knowledge on the subject and the communication skills as ‘Excellent’ followed by 25% rated
as ‘Good’.

8.1.5. Discussion and Interaction between Facilitator and the Participants

PEF provided a common platform to various religious leaders belonging to different faiths
for one common agenda of promoting interfaith and intra-faith harmony. In a faith based
non-interactive society, PEF made to bring the Muslims, Christians, Hindus and Sikhs under
one roof and sit around one table to conduct interactive training under a progressive and
conducive environment. The respondents were asked to comment on the nature of
discussions/interaction between the participants themselves and role of the facilitator(s) in
bringing them together. The analysis of the data based on the information of the
respondents is given at Graph 10:

Graph 10: Discussions & Interaction between the Participants & Facilitator
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The analysis of data showed that 61% of the respondents considered the discussions/
interaction and facilitation between the participants and the facilitator as ‘Excellent’, while
33% rated as ‘Good’.

8.1.6. Workshop Environment
Workshop environment plays an important role in the success of the capacity building
programmes. Efforts are made to ensure comfortable seating arrangements, convenient
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location, availability of teaching tools and appropriate tea and lunch breaks. The analysis of
the information collected from respondents is presented in Graph 11:

Graph 11: Workshop Environment
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The analysis of the data indicate that 80% of the respondents found the workshop
environment ‘Excellent’, while 20% found as ‘Good’. The training environment met 100%
requirements of the participants.

8.1.7. Overall Rating of the Interfaith Harmony Training Programme

PEF conducted 07 basic training workshops and imparted training to 194 faith leaders. In
addition, 03 advance workshops for the Master Trainers were conducted and trained 60
Master Trainers. These workshops were conducted at Islamabad, Lahore, Faisalabad and
Gujrat. Besides, PEF Alumni conducted 74 follow up training programmes. The respondents
were asked to rate the training programme in totality. The analysis undertaken on the basis
of information provided by the respondents is given at Graph 12:

Graph 12: Overall Rating of the Interfaith Harmony Programme

Average -5
Good [ s
Excellent LM -

0 10 20 30 40 50 60
PERCENTAGE

OPTIONS

The analysis indicates that 59% of the respondents have overall rating as ‘Excellent’, while
36% of the respondents rated as ‘Good’. The overall rating of the training programme
achieved 95% of the respondents goodwill.
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8.2. KNOWLEDGE

Knowledge is a familiarity, awareness or understanding of something such as facts, information,
description or skills. It refers to theoretical (explicit) and practical (implicit) understanding of the
subject, it could be informal, formal or systematic. PEF programme was based on imparting training
for knowledge on interfaith and inter-religion harmony through cognitive process, perception,
communication and reasoning.

The level of knowledge of the participants was assessed through asking questions for determining
their knowledge enhancement, cognitive skills and perceptive thinking. The respondents of the
training programme (target group) were asked multiple choice questions for ranking by the most
appropriate answer first followed by the subsequent choices by understanding.

The same questions were also asked from the control group respondents, a group of diversified
persons who have not received the training from PEF in the interfaith harmony. The multiple choice
guestions are given below for responses from both target group and control group:

8.2.1. Interfaith Harmony promotes:
PEF has imparted knowledge to the participants

of the programme. It was essential to assess their
knowledge achievement, improvement in
cognitive ability and improved thinking process by
asking the following questions and rank them in
order of priority:

o Cooperation, brotherhood and positive
interaction between people of
different religions and faiths

o Religion, singularly, has a monopoly of the
truth or of the life that leads to salvation

o Peaceful solution to the disagreement
among religious parties

o Way of life to solve disputes through
religious leaders

The analysis of the information on the basis of the data provided by the respondents (target
group) is presented in Graph 13(a):
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Graph 13(a): Interfaith Harmony promotes:
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The same questions were also asked from the control group containing respondents who

have not attended any of the PEF training programmes on interfaith harmony. The analysis

of the information provided by the respondents is given at Graph 13(b):

Graph 13(b): Interfaith Harmony promotes:
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The overall analysis of the data revealed that 61% of the

target group participants ranked ‘Cooperation,
brotherhood and positive interaction between people
of different religions and faiths’ as the most qualifying
statement, while 45% of the control group respondents
ranked the same option. It reflects that the knowledge
competence of the target group has increased by 16%
over the control group on account of PEF programme.

8.2.2. Interfaith Dialogues focus on:

The participants of the training programme (target
group) and respondents who did not attend the
workshop (control group) were asked to rank the
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following options as order of priority as per their understanding:

o Interfaith coexistence more emphatically than before

o People of different religions get together to share about their different faith
perspectives

o Discussion on peace building in society

o Process of limiting the negative aspects of religious conflicts

The analysis of the data based on the information collected from the respondents is given at
Graph 14(a) and 14(b):

Graph 14(a): Interfaith Dialogues focus on:
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Graph 14(b): Interfaith Dialogues focus on:
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The analysis revealed that 33% of the respondents of the target group ranked ‘Discussions
on Peace Building in Society’ as the most qualifying statement followed by ‘Process of
Limiting the Negative Aspects of Religious Conflicts’ by 27%. However, 30% of the control
group respondents selected ‘Interfaith coexistence more emphatically than before’. The
data indicate no significant change in the responses of the target group and the control
group.
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8.2.3. Attitudinal Changes refer to:
The PEF programme has the basic characteristic of changing the behavior and attitudes
mostly of the faith leaders. The participants of the training programme were asked to assess
the reformative indications in behavior:

Un-holding of Extreme Religious Views
Process of Handling Conflicts

Strategy to Resolve issues

Dispute arising out to difference of opinion

O O O O

The same question were asked to the control group. The analysis of the data based on the
information collected from the respondents is given at Graph 15(a) and 15(b):

Graph 15(a): Attitudinal Changes refer to:
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Graph 15(b): Attitudinal Changes refer to:
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The analysis of the data revealed that 45% of the respondents (target group) ranked
‘Strategy to resolve issues’ as the most qualifying statement followed by 42% ‘Process of
Handling Conflicts’. However, 37% of the control group respondents ranked ‘Up-holding of
Extreme Religious Views’ as the favorite option.

64| Page



T Third Party Evaluation — Interfaith Harmony Program

3

PEACE & EDUCATION
FOUNDATION

8.2.4. Peace Building promotes:
The participants of the training programme (target group) and the control group were asked
to rank in order of priority as to what peace building efforts promote, from the following

options:
o Culture of Non-Violence in the Society
o Harmony amongst different Faiths/Factions
o Strength of relationship amongst various groups
o Conflict resolution

The analysis based on the information received from the respondents of the target group
and control group, are as shown in the Graph 16(a) and 16(b):

Graph 16(a): Peace Building promotes:
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Graph 16(b): Peace Building promotes:
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The analysis indicates that 33% respondent participants of the target group are of the
opinion that peace building promotes “culture of non-violence in the society” followed by
31% of the participants as ‘Harmony amongst Different Faith/Factions’. However 27% of the
control group respondents rank ‘Conflict Resolution’ as priority 1 followed by 25% of the
respondents selecting ‘Harmony amongst Different Faith/Factions’ as priority 2. The analysis
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reveals an improvement in the thinking of the target group after participation in the training
program.

8.2.5. Human Rights mean:

Awareness on the human rights is one of the basic components of the PEF training
programme. The respondents of the target group and the control group were asked to select
one most suitable option amongst the following:

Respect for all Human beings
Equitable opportunities for food to People

o]
(@]
o Provision of Equal Rights to citizens
O

Equal Job opportunities to every Citizen

The analysis of the data based on the information provided by the respondents of the target
group and control group is given at Graph 17:

Graph 17: Human Rights means:
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The analysis based on the data collected from target group indicates that 51% of the
respondents consider ‘Respect for all human beings’ as human rights followed by 43%
consider ‘Provision of equal rights to citizens’ as human rights. In case of control group 57%
of the respondents consider ‘Respect for all human beings’ as human rights and 33%
consider ‘Provision of equal rights to citizens’ as human rights. It indicates that masses
understand the human rights on account of interventions by other institutions i.e.
parliament, human rights organizations, print & electronic media.

8.2.6. Leadership is Best Characterized as:

Leadership development is vital because organizations take on the personality of their
leaders. Leadership training and development maximizes a shape of positive culture and
promote harmony. PEF programme included parameters of skills development and decision
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making for leaders and managers. The participants of the target group and the control group
were requested to select the one most appropriate option amongst the following:

Ability to lead, consultative and in setting the right direction
Authoritative and action oriented
Confident, aggressive and shortsighted

O O O O

Emotional, intelligent and non-consultative

The analysis of the data based on the information provided by the respondents of the target
group and control group is given at Graph 18:

Graph 18: Leadership is Best Characterized as:
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The analysis of the data stipulated that 77% of the target group respondents consider
leadership characterizes the ‘ability to be consultative and setting the right direction’. The
64% participants of the control group also vetted the same option. An upward increase by
13% is indicative of the clarity on the subject owing to PEF training programme.

8.2.7. Violence means:

Violence is a forcible interference with the personal freedom, may it be language, fury or
furious behavior provoked through religious, political, communal and social factors etc. The
participants of the training programme (target group) were asked to select one most
appropriate option for assessing their ability of learning during the training programme. The
control group was also required to select one most suitable answer from the options below:

o Behavior involving emotional / physical means to hurt or damage someone

o Strength of relationship among various groups

o Conflict resolution technique

o Quality of being honest
The analysis on the basis of the information received from respondents is presented in
Graph 19:
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Graph 19: Violence means:
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The analysis of the data has brought out that 87% of the target group respondents
considered violence as ‘Behavior involving emotional/physical means to hurt or damage
someone’ as the most appropriate answer to the question. However, 83% of the control
group respondents have also opted for the same option. It indicates that masses understand
the concept of violence on account of interventions by other institutions i.e. human rights
organizations, print & electronic media etc.

8.2.8. Intolerance in Society is reflection of:

Intolerance is the unwilling temperament to grant or share religious, social, political or
professional rights etc. which create sentiments in the society. The respondents of the target
group and the control group were asked to rank the multiple choice answers in order of
appropriateness as per their learning/understanding:

Antagonistic social behavior
Religious disharmony
Attitude towards issues

O O O O

Extremism

The analysis based on the information received from the respondents of the target group
and control group, are as shown in the Graph 20(a) and 20(b):

Graph 20(a): Intolerance in Society is Reflection of:
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Graph 20(b): Intolerance in Society is Reflection of:
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The analysis undertaken on the basis of data collected from respondents revealed that 44%
of the target group respondents indicated that intolerance in society is reflection of
‘extremism’ as compared to 42% reported by respondents of control group. Similarly, 42%
respondents of target group have assigned second priority to ‘religious disharmony’ leading
to intolerance in society as compared to 38% in case of control group. The analysis indicate
that masses understand the root cause of intolerance in the society on account of
interventions by other institutions i.e. civil society organizations, human rights activist
organizations and media etc.

8.2.9. Which process can promote sectarian and interfaith harmony?

In Pakistan interfaith and sectarian harmony is inevitable for development and prosperity.
The task cannot be accomplished without active participation of religious scholars and
community leaders. The PEF interfaith harmony initiative included this significant aspect in
the training programme. The respondents of the target group and control group were asked
to rank the most appropriate option in order of priority amongst the following options:

Mutual Interaction

Dialogues

Participation in each other's festivities
Respect to Beliefs

O O O O

The analysis based on the information received from the respondents of the target group
and control group, are as shown in the Graph 21(a) and 21(b):
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Graph 21(a): Which Process Can Promote Sectarian and Interfaith Harmony?
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The analysis of the data revealed that 55% of the target group respondents believe that
‘Respect to Beliefs’ can promote sectarian and interfaith harmony, while 45% of the control
group respondents have selected the same option. The 10% increase in the responses of the
target group is due to the PEF training intervention.

8.3. FOLLOW UP ACTIVITIES

Peace and Education Foundation (PEF) has been endeavoring to reduce faith-based vulnerabilities,
interfaith marginalization and related issues by developing a cadre of inter-religion champions which
are currently of critical importance in Pakistan. PEF developed a model of interfaith engagements
and conducted 07 basic trainings and 03 advance training of trainers workshops of 03 days and
2days duration respectively; whereby 254 interfaith practitioners and 60 master trainers were
trained. The workshops were conducted by professional trainers through interactive sessions;
activity based learning, self-reflection, group discussion and presentations. The faith leaders, who
received trainings, are called PEF Alumni and PEF Interfaith Champions. These champions
subsequently conducted follow up programmes of one day duration with similar activities within
their communities. About 74 such community engagement programs, which include Seminar,

70| Page



ik

T Third Party Evaluation — Interfaith Harmony Program

PEACE & EDllo(l. ATION

NDATION

Workshop, Poster Competition, Youth Festival, Rallies, Get together & Interfaith Forum, were
conducted by PEF Alumni and approximately 4755 people from local communities participated. The
participants included religious leaders, teachers, lawyers, social workers, political leaders, women,
youth and students.

Follow up is a continuation of the activities already undertaken and builds up on the success of
earlier work. Follow up activities can be used as reinforcement for assessment of participants
knowledge about the learning styles and the concepts presented in training workshops. The PEF
Alumni were asked to answer certain questions to assess their role as active practitioners and
followers of the PEF objectives. The details of the questionnaire and their responses are given
below:

8.3.1. Have you undertaken any Follow-Up Activity? If Yes, indicate source of
inspiration for spread of knowledge:

The participants of the workshop were asked to rank, amongst the given options, responses

on the follow up activities, if carried out:

o Self-Motivated

o PEF Inspired

o Community demand

o Financial & Technical support

The analysis of the information provided by the participants of the PEF programme is given
at Graph 22:

Graph 22: Have you undertaken any Follow-Up Activity? If Yes, Indicate Source of
Inspiration for Spread of Knowledge?
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The analysis has shown that 50% of the respondents ranked ‘Self Motivated’ as priority 1
and 44% considered ‘PEF Inspired’ as the source of inspiration to undertake the follow up
activities. On aggregate, 94% of the participants initiated follow up activities based on self-
motivation and PEF inspiration which testifies the success of the programme.
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8.3.2. Comfort level in sensitizing the Respective Communities & Transfer of
Knowledge

The respondents were asked to select the one most appropriate option amongst the

following:

Quite Comfortable
Comfortable

With some difficulty
No Headway

O O O O

The analysis based on the information provided by the respondents is given at Graph 23:

Graph 23: Comfort Level in Sensitizing the Respective Communities & Transfer of
Knowledge
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The analysis of the data stipulated that 58% of the respondent alumni felt ‘Comfortable’ in
sensitizing the communities in imparting knowledge on creating peace, harmony and
tolerance irrespective of greed, cast and religion, while 38% found it ‘Quiet Comfortable’ in
approaching the communities. On aggregate, 96% of the community considered the follow
up activities by the alumni as ‘Comfortable” and ‘Quiet Comfortable’.

8.3.3. Mode for Spread of Interfaith Harmony as a Follow-Up Activity of the
Training

The alumni were asked to rank the multiple choice options to find out which communication

methods were used to spread the theme of interfaith harmony:

Visit to Intra-Faith & Interfaith Leaders/Communities
Follow-Up Workshops/Seminars

Through Media (Print, Electronic, Social)
Sermons/Gathering/Meetings

o O O O

The analysis of the information provided by the respondents is given at Graph 24:
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Graph 24: Mode for Spread of Interfaith Harmony as a Follow-Up Activity of the IF

Training
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The analysis of the data indicated that 36% of the workshop respondents preferred to ‘Visit
to Intra-Faith & Interfaith Leaders/Communities’ followed by 28% participants adopted
‘Sermons, Gathering & Meetings’ for propagating the follow up activities. There was almost
a mix of efforts in propagating the knowledge through follow up activities which is a success
parameter of the PEF initiative.

8.3.4. Frequency of Activities for Interfaith Harmony

The respondents were required to select one most appropriate option amongst following to
show how often they carried out post training interfaith awareness activities:

o Onceinamonth
o Onceinaquarter
o Occasionally

The analysis based on the information provided by the respondents is given at Graph 25:

Graph 25: Frequency of Activities for Interfaith Harmony
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The analysis of the data revealed that 44% of the respondents carried out interfaith follow
up activities once in a month, 33% undertook occasionally and 23% once a quarter. It is
indicative that follow up activities have remained temporal and progressive continuum of
the PEF efforts.

8.3.5. Average Attendance

The PEF interfaith program participants were from religious institutions where they deliver
sermons, address gatherings and congregations etc. The respondents were asked to mention
the number of devotees/believers/faithful in attendance in their religious congregations
amongst the following options:

Less than 50
Less than 100
Less than 150
More than 150

O O O O

The analysis based on the information provided by the respondents is given at Graph 26:

Graph 26: Average Attendance
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The analysis of the data has shown that 41% of the respondents reported that the
attendance of the devotees/believers/faithful in each sermon/gathering/congregation has
been less than 50; followed by 30% having attendance more than 150 and 21% having
attendance less than 100 persons. The data reveals that the programme alumni have been
regularly undertaking follow up activities to achieve the objectives of the interfaith harmony
initiative of PEF.

8.3.6. Post Training Interaction between PEF Graduates/Exchange Visits

The purpose of the questionnaire was to assess the linkages and interaction developed
between the PEF alumni in undertaking joint activities in seedling interfaith harmony
syndrome in the respective communities and the followers. The analysis based on the
information collected from the PEF alumni is given in the Table 4(a), 4(b) and 4(c):
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Table 4(a): Post Training Interaction between PEF Graduates/Exchange Visits

Visits made  the Percentage
Less than 10 47
Less than 20 22
More than 20 19
Nil 12

The question was asked from each alumnus to mention his efforts in developing interaction
with the fellow graduates on self-motive basis since graduation. The analysis of the
information provided by the participants revealed that 47% visited the fellow graduates less
than 10 times, 22% visited less than 20 times and 19% visited more than 20 times and 12%
never visited the fellow graduates.

Table 4(b): Post Training Interaction between PEF Graduates/Exchange Visits

Visits made  the | Percentage
Less than 10 60
Less than 20 19
More than 20 08
Nil 13

The question was asked from each alumnus to testify whether the fellow graduates kept
communication by visiting them. The analysis of the information revealed that 60% of the
fellow graduates visited less than 10 times, 19% less than 20 times and 8% more than 20
times. However, 13% of the participants never visited the fellow graduates.

Table 4(c): Post Training Interaction between PEF Graduates/Exchange Visits

Visit made  the | Total
Muslims 397
Christians 280
Hindu 105
Sikh 66
Others 33

The question was asked to assess the interaction between the interfaith alumni. The analysis
of the data collected from the participants indicated that a strong interaction has been
established between interfaith alumni.

The alumni have also been participating in interfaith congregations arranged by other
faiths/religions within the perspective of developing harmony, peace, tolerance and
brotherhood. The gestures are indicative of change in behaviors and thinking perspectives
beyond religion/faith constrictions. The development of a new paradigm of tolerance,
harmony and interaction is owing to the PEF initiatives.
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8.4. IMPACT

Peace and Education Foundation (PEF) has remained engage with different religious and faith
schools of thought since 2004. PEF has been promoting interfaith harmony, tolerance, human rights,
understanding of perceptions between religious & faith groups, incitement, capacity building of
interfaith organizations and developing critical thinking skills etc. The major focus groups included
religious & faith leaders, communities, politicians, students, teachers and youth. The programme has
lead the faith leaders (Muslim, Christian, Hindu, Sikh and others) to collaborate in building a more
peaceful society in which religiously motivated violence and discrimination are reduced and religious
freedom protected. PEF has provided a platform to the communities and faith leaders in an effort to
bridge the understanding gaps and build trust through interactive sessions and discussions.

PEF considered it imperative to assess impact of its inputs towards improvement in the attitudes and
behaviors of PEF alumni viz-a-viz faith based communities. The participants of the interfaith
programme (target group) were asked multiple choice questions about their understanding on major
aspects of the interfaith harmony programme. Alongside, the same questions were asked from the
control group comprising civil society activists, youth, students, community reps, religious leaders
etc., who did not participate in the PEF interfaith harmony training.

A comparative analysis of the responses of the target group and control group will correspondingly
gauge the incremental changes in attitudes and behaviors of the PEF alumni:

8.4.1. Interfaith Harmony

The PEF initiatives towards developing an environment of interfaith harmony through
change in behaviors and attitudes are predominantly linked with the evolution of a new
thinking process. The impact of change in behaviors is primarily the cognitive assessment of
the participants by asking them certain questions and making their qualitative analysis. The
PEF alumni (target group) were asked whether interfaith harmony has ‘improved’, ‘declined’
or ‘remain unchanged’. For a competitive analysis and to derive the results, the same
guestions were also asked from the persons who were not beneficiaries of the PEF trainings
(control group). The analysis of the responses of both the groups is given at Graph 27:

Graph 27: Interfaith Harmony:
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Based on the information collected from the

respondents of the target group, 92% felt that
interfaith harmony has ‘Improved’ while 42% of
the control group respondents also endorsed
‘Improved’ interfaith harmony. It is obvious that
there is a marked improvement in the thinking
process of the target group participants by a
margin of 50 % over the control group which is
due to PEF initiative.

8.4.2. Incidents of Sectarian and Interfaith
Disharmony

The participants of the programme were trained

to reduce disharmony among different sects to

ultimately achieve the target of keeping peace

and harmony in the society. The participants

(target group) were asked to indicate whether the incidents of Sectarian Disharmony have

‘increased’, ‘declined’ or ‘unchanged’? The same question was also asked from the control
group participants who have not been trained under the programme. In order to quantify
the impact, data have been collected from target and control groups. The analysis
undertaken on the basis of information collected from the respondents of the target and
control groups are presented in Graph 28:

Graph 28: Incidents of Sectarian and Interfaith Disharmony
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The analysis indicates that 78% of the target group respondents felt ‘Decline’ in the incidents
of sectarian and interfaith disharmony as compared to 48% of the control group
respondents. There is 30% improvement in the understanding level between the interfaith
harmony training program participants over the non-training respondents. This perceptive

improvement will eventually reduce biases and develop an environment of understanding
amongst diverse faiths.
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8.4.3. Understanding of Perceptions amongst Faith Groups

Pakistan has a religiously oriented society with diverse faith and religious groups, all
practicing their respective beliefs in isolation. The religious compartmentalization inhibited
understanding the perception of other faiths/religions which created problems of interfaith
& inter-religion understandings. The miscommunication has developed rigidity and
intolerance.

The PEF’s training programme brought the religious groups around a table, disseminated the
process of dialogues and critical thinking through advocacy by conducting interfaith
workshops, seminars, dialogue sessions etc. for interfaith leaders, community leaders, youth
and students.

The respondents of the programme (target group) were asked to comment on the impact of
the PEF programme in developing understanding of perception amongst different faith
groups. The question was also asked from respondents of civil society, religious community,
youth (control group). The analysis of the responses of both the target group and the control
group is given at Graph 29:

Graph 29: Understanding of Perceptions amongst Faith Groups
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The analysis of data revealed that 91% of diverse faith group participants (target group)
found that ‘understanding of the perceptions amongst faith groups’ has improved, meaning
thereby a process of dialogue has initiated. Whereas, 50% of the control group respondents
have also rated the same option. There is a marked difference of 41% improvement in the
thinking of the target group participants compared to control group participants. This
achievement has been attained merely due to PEF inputs.

8.4.4. Capacity of Interfaith Organizations

Bringing together the diverse interfaith groups and subsequently understanding of interfaith
perceptions, PEF undertook initiative for capacity building of interfaith organizations by
imparting training to faith leaders and respective communities. The mode of capacity
building included exchange visits within country and abroad and provision of technical &
financial support for follow up activities. The beneficiaries of the PEF initiatives (target

78 | Page



3

T Third Party Evaluation — Interfaith Harmony Program

PEACE & EDUCATION
FOUNDATION

group) were asked if the above referred initiatives of PEF helped in improving the capacity of
interfaith organizations. The same question was also asked from the control group
respondents comprising of diverse faith leaders, community leaders, youth. The responses
of the target group and control group are given at Graph 30:

Graph 30: Capacity of Interfaith Organizations
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The analysis of the information revealed that 95% of the target group respondents (PEF
alumni) considered that the capacity of the interfaith organizations have ‘Improved’ with the
support of PEF; only 42% of the control group respondents also considered that the capacity
of the interfaith organizations has ‘Improved’. A comparison of target group and control
group responses indicate that there is a net 53% improvement in the capacity building of the
interfaith organizations due to PEF inputs.

8.4.5. Peace making behavior in Faith
amongst Communities
Religious pluralism and rigidity in thoughts has
ever propagated the culture of intolerance in the
society and culminate at violence, though all
religions advocate for peace, harmony, tolerance
and brotherhood. Religious institutions (all faiths
and religions) have been unable to work for peace
collectively being not trained to undertake such
social activities. PEF provided the interfaith
organizations and communities, a platform to
interact with each other, conceptualize the
perceptions through interactive discussion
sessions, dialogue sessions and individual

79| Page



ﬁ'CoE

T Third Party Evaluation — Interfaith Harmony Program

PEACE & E D}O(I. ATION

NDATION

presentations. This initiative not only brought the interfaith organizations and communities
closer but provided base in building peace making behaviors. The participants of the
programme (target group) were asked to select one most appropriate option on the ‘peace
making behavior in faith amongst communities’ amongst the following:

e Improved
e Declined
e Unchanged

The same question was also asked from the civil society reps, youth, citizens who have not
attended the PEF programme (control group). The analysis of the information collected from
the participants of both the groups is given at Graph 31:

Graph 31: Peace Making Behavior in Faith amongst Communities
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The analysis of the data revealed that 88% of the programme participants (target group)
considered the ‘peace making behavior amongst the communities’” have ‘Improved’.
However, 43% respondents of the control group also considered the same option. A
comparison of target group and control group responses indicate that there is a net 45%
improvement in the peace making behavior in faith amongst communities due to PEF inputs.

8.4.6. Incitement leads to Violence?

Incitement is one of the characterization of violence which can provide harmful sentiments.
Violence is the outcome of certain temporal incidents having different narratives. The role of
religious leadership (all faiths) is very important in educating the respective communities in
understanding the concept of incitement and to avoid violence. The purpose of the
questionnaire was to check the level of understanding of the respondents (target group) to
know whether ‘incitement leads to violence’ by selecting one most appropriate option
amongst the following:

e Yes
e No
e Don’t know
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The same question was also asked from the community, interfaith leaders, youth who did
not attend the PEF training (control group). The analysis of the information collected from
the respondents of both the groups is given at Graph 32:

Graph 32: Incitement leads to Violence
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The analysis revealed that 94% of the target group respondents understood that incitement,
in any kind, leads to violence. 85% of the control

group respondents were also aware that the
incitement leads to violence. There is a marginal
difference of understanding in both the groups.
This is an aspect of public awareness which has
been promoted by the government, media and
civil society.

8.4.7. Reconciliation Efforts to Resolve
Sectarian and Faith Based Conflicts
Faith based vulnerabilities in Pakistan have
warranted to extinct the violent behaviors and
create an environment of peace, understanding
and tolerance to reduce interfaith marginalization
and related issues. PEF through its interfaith skills
training programme focused on the concept of
reconciliation and resolution of sectarian conflicts.
The questionnaire was designed to assess the
understanding of workshop participants (target
group) on the concept of reconciliation and its
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residual impact by selecting one most appropriate option amongst the following:

e Improved
e Declined
e Unchanged

The same question was also asked from the common community members, youth, faith
leaders who did not attend the training workshop (control group). The analysis of the
information provided by the respondents of both groups is given at Graph 33:

Graph 33: Reconciliation Efforts to Resolve Sectarian and Faith Based Conflicts
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The analysis revealed that 92% of the target group respondents have learnt that efforts in
resolving sectarian conflicts have ‘Increased’, while 57% of the control group respondents
have also endorsed the same option. There is an improvement of 35% in responses of the
PEF alumni which is indicative of the fact that reconciliatory thinking has been considered
essential and catching up roots especially in the religious community at all levels.

8.4.8. Critical Thinking process lead to:

Critical thinking is a process that challenges an individual to use reflective, reasonable and
rational thinking for interpretation and evaluation of information. Critical thinking is not to
solve problems but a tool to improve one’s process of thinking. It is not about thinking more
or thinking harder; it is about thinking better. Critical thinking condemns rigidity and
sarcasticism. PEF’s interfaith harmony programme focused on promoting critical thinking
skills of the faith leaders for effective communication to avoid inciting hatred.

The questionnaire was designed to assess whether the participants of the workshop (target
group) have understood the concept of critical thinking. The respondents of the target group
and control group were asked to rank the most appropriate option in order of priority
amongst the following options:

e Improved Interfaith Harmony
e Reduced Radicalization
e Sense of Communalism
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The same question was also asked from the control group respondents. The analysis based
on the information provided by the respondents of both the groups is given at Graph 34(a)
and 34(b):

Graph 34(a): Critical Thinking process lead to:
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Graph 34(b): Critical Thinking process lead to:
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The analysis of the responses revealed that 60% of the target group respondents considered
that understanding the concept of critical thinking, interfaith harmony has ‘Improved’.
However, 45% of the control group respondents also considered interfaith harmony has
‘Improved’. The net increase of 15% in promoting the concept of critical thinking is due to
PEF input.
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8.4.9. Interaction amongst Faith Leaders

Interaction promotes unification of divergent
factions, reconciliation, establishing channels of
communication and sustainable collaboration. The
interfaith dialogue is a positive and cooperative
interaction between faiths and beliefs for
promoting inter-religion understanding,
acceptance and tolerance. PEF provided a
platform to the interfaith leaders to fostering
reciprocal understanding, acceptance and
tolerance through discussion forums and
interactive sessions. To assess success of the PEF
endeavors in developing the interaction amongst
faith leaders and its outcome in terms of reducing
interfaith  disharmony  and  increase in
understanding, the respondents (target group)
were asked to rank the most appropriate option in
order of priority amongst the following options:

e Reduced Disharmony
e Increased Understanding
e Emphasized on faith based Common Teachings

The same question was also asked from the common citizens (control group) for their
responses. The analysis of the responses of the target group and control group based on the
information provided is given at Graph 35(a) and 35(b):

Graph 35(a): Interaction amongst Faith Leaders
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Graph 35(b): Interaction amongst Faith Leaders
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The analysis revealed that 61% of the target group respondents have ranked ‘Reduced
Disharmony’ as priority 1 whereas, 42% respondents of the control group. An improvement
of 19% in interaction amongst the faith leaders, is by virtue of PEF inputs. Its multiple effects
will be substantial when follow up activities will be undertaken by the faith leaders.

8.4.10. Gap between Interfaith Communities bridged?

There have always been efforts for discovering common ground with the people of radically
different religions and faiths. Interfaith dialogues have always brought mutual
transformations as the interactions deepen. The Peace and Education Foundation’s
interfaith harmony efforts discovered a common ground for bridging the gap between
diverse religious communities and faiths through education, training and capacity building.
PEF, through this programme, has endeavored to reduce faith based vulnerabilities and
bridge the gap of understanding between faiths and communities.

PEF has conducted 10 formal trainings where over 254 faith leaders were given training.
Besides, PEF supported 74 follow up faith trainings
averaging training to over 60 faith leaders in each
follow up activity. In addition, TV talk shows,

articles in the press, religious sermons and
exchange visits of the faith leader are amongst the
efforts to bridge the gap.

The questionnaire enquired the respondents
(target group) to assess the impact of the efforts
undertaken by PEF. Besides, seeking an
independent view of the community members
(control group) who have not been imparted
training under the PEF program. The respondents
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of the both the groups were asked to select one most appropriate option amongst the

following:
e Yes
e Partially
e No

The analysis of the information received from the respondents is given at Graph 36:

Graph 36: Gap between Interfaith Communities Bridged?
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The analysis of the data revealed that 66% target group respondents considered that gap
between interfaith communities has bridged. However, 38% of the community at large
(control group) considered bridging the gap. It is imperative that 28% of the target group
respondents have clear conception over the control group that the gap between interfaith
communities have bridged. PEF’s effort was a step forward to achieving this objective.

8.4.11. Biases towards other Faiths/Sects/Minority Groups

Religious discrimination is a serious issue in the
society. It is apprehended that Christians, Hindus,
Sikhs amongst other religious groups are

discriminated against and at times refused jobs,
loans, houses and other rights simply because of
the choice of religion/faith.

Every person has the right to practice one’s own
beliefs and none has the privilege to impose the
perfunctory beliefs onto others. PEF has made
efforts to improve capacity of the interfaith
leaders/community leaders/political leaders and
youth to think beyond the religious cocoons and
soften the biases to adopt the principle of live and
let live. In order to assess the impact of the
training towards biases, the participants of the
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interfaith harmony programme (target group) were asked to indicate whether ‘Biases
towards other faiths/sects/minority groups have ‘increased’, ‘reduced’ or remain
‘unchanged’. The same question was also asked from the non-participants of the interfaith
harmony programme (control group). The analysis undertaken on the basis of the
information provided by the target group and control group is presented in Graph 37:

Graph 37: Biases towards other Faiths/Sects/Minority Groups
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The analysis of the data revealed that 87% of the target group respondents considered that
the biases have reduced since 2013, whereas 53% control group respondents admitted
reduction in biases. It is notable that 34% target group respondents considered that biases
amongst faith groups and respective communities have reduced owing to the training
imparted by PEF.
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9. FOCUS GROUP DISCUSSIONS ON INTERFAITH HARMONY

Focus Group Discussions (FGD) were held on August 08, 2015 on the Interfaith Harmony paradigm of
Peace & Education Foundation (PEF) as an integral part of survey activities for undertaking
evaluation of the PEF programmes. Participants from different organizations and diversified fields of
activity took part in the discussions. The following structured questions were asked from the group:

Consolidated response of the participants owing to the group discussions is given below:
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10. SUGGESTIONS

The participants of the training programme were asked to give their suggestions on the
improvement, coordination and sustenance of the programme. Following are the recommendation
made by the participants:
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1. INTRODUCTION

Peace and Education Foundation (PEF) initiated the University Certification Programme (UCP) in
2012 at International Islamic University Islamabad (11Ul). The programme was especially designed for
Pakistani madrasah teachers and administrators to acquaint them with the new knowledge
awareness, skills, and tools to enhance their teaching—learning capabilities through modern
educational techniques. This certificate course is designed to introduce various key topics to provide
foundational knowledge and to enhance the process of sustained learning and professional
development. Based on the inputs from madrasah and religious leaders, a need was felt to
institutionalize the madrasah training programme with the partnership of universities.

PEF through its University Certification Programme (UCP) arranged 32 virtuous training courses to
impart teachers training to 834 Madrasah teachers in teachers self-awareness, classroom
management, critical & higher-order thinking skills, learning & development skills, conflict resolution
& peace-building, human rights & women’s rights, awareness of gender equality, diversity and
pluralism.

2. OBJECTIVES

UCP has the following prime objectives:

e To enhance participants knowledge and awareness on the foundational principles of
educational philosophy;

e To build up personal effectiveness in supporting a safe, tolerant, and inclusive madrasah
classroom/institution;

e To improve participants analytical, critical thinking, communication, pedagogical, conflict
resolution, and management skills;

e To train participants in developing “Action Plans” to put in practice, the skills and knowledge
gained, in their respective madrasah.

3. SELECTION CRITERIA OF UNIVERSITIES

e Consultation with the religious scholars, educationists and civil society.

e University have wider geographic coverage and having existence of sect based set of
madrasahs in the vicinity.

e University have senior experienced faculty in Social Sciences.

4. SELECTION OF UNIVERSITIES

Based on the selection criteria, the following universities were selected for imparting training under
UCP in Khyber Pakhtunkhwa (KPK), Punjab and Islamabad Capital Territory (ICT):

e Kohat region: Kohat University of Science and Technology, KPK
e Peshawar region: University of Peshawar, KPK
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e Swat region: University of Malakand, KPK

e Hazara region: University of Haripur, KPK

e South Punjab: Bahauddin Zikariya University, Multan, Punjab
e (Capital region: International Islamic University, Islamabad.

5. SELECTION OF PARTICIPANTS

e Selection from madrasah teachers in consultation with the regional madrasah leadership (all
sects) on fulfilling the following criteria:

= Madrasah teacher should possess the Shahadat-ul-Alamiya; the highest madrasah
qualification

= Age between 25-45 years

6. TRAINING METHODOLOGY

Each UCP course has duration of 36 teaching hours spanned over six weeks (each course having 3
hours sessions, twice a week). The course consisted the following six teaching modules:

Self-Awareness as a Teacher

Learning and Development

Critical Thinking

Classroom Management and Lesson Planning
e Conflict Resolution and Peace Building

e Human Rights, Diversity, and Pluralism.

Universities were provided the liberty to conduct the courses in continuum or as a split schedule.
However, the scheduling may not affect the regular teaching duties of the madrasah teachers while
attending the course. The sessions included interactive sessions, creating conducive learning
environment, self-reflection, group discussions and presentations.
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Table 1: Targets and Achievements of UCP

No. of
participants
No. of
Modules

International
Islamic
University,
Islamabad
()

Kohat
University of
Sciences and
Technology

(KUST)

University of
Peshawar
(UoP)

Baha-ud-Din
Zikria
University
(BzU)

University of
Malakand
(UoMm)

University of
Haripur (UoH)

Training of
Trainers (ToT)
(Date and
Venue)

TARGETS ACHIEVEMENTS
750 834
Open 6
No. of Training workshops
30 32
Training Date No. of Participants Training Date No. of Participants
25 Apr — 31 May 2012 25 25 Apr —31 May 2012 25
25 Sep — 14 Nov 2012 25 25 Sep — 14 Nov 2012 23
29 Jan — 06 Mar 2013 25 29 Jan — 06 Mar 2013 25
26 Mar — 02 May 2013 25 26 Mar — 02 May 2013 27
27 May — 31 May 2013 25 27 May — 31 May 2013 17
17 Jun—21 Jun 2013 25 17 Jun —21Jun 2013 24
15 Apr — May 21 2014 25 15 Apr — May 21 2014 22
15 —-30 Sep 2014 25 15 —30 Sep, 2014 37
15 Dec — 04 Feb 2015 25 15 Dec — 04 Feb 2015 20
25 Feb — 09 Apr 2015 25 25 Feb — 09 Apr 2015 33
18 Mar — 02 Apr 2014 25 15 -30 Apr 2013 25
25 Aug — 08 Sep 2014 25 22 May — 06 Jun 2013 25
08 — 18 Sep 2014 25 18 Mar — 02 Apr 2014 25
15-28 Sep 2014 25 25 Aug — 08 Sep 2014 25
= = 08 — 18 Sep 2014 25
= = 1528 Sep 2014 25
15-29 Jan 2014 25 15-29 Jan 2014 28
25 Mar — 08 Apr 2014 25 25 Mar — 08 Apr, 2014 35
20— 29 Sep 2014 (M) 25 20— 29 Sep 2014 (M) 32
20 —29 Sep 2014 (E) 25 20— 29 Sep 2014 (E) 27
07 Apr — 14 May 2014 25 07 Apr — 14 May 2014 21
26 May — 23 Jun 2014 25 26 May — 23 Jun 2014 24
02 — 23 Sep 2014 (M) 25 02 — 23 Sep 2014 (M) 29
02 — 23 Sep 2014 (E) 25 02 — 23 Sep 2014 (E) 29
26 Mar — 08 Apr 2014 25 26 Mar — 08 Apr 2014 30
05 — 18 May 2014 25 05 — 18 May 2014 28
12 — 25 Jun 2014 25 12 — 25 Jun 2014 24
15— 25 Sep 2014 25 15— 25 Sep 2014 25
06 — 14 Sep 2014 25 06 — 14 Sep 2014 25
20— 28 Sep 2014 25 20— 28 Sep 2014 25
14 — 24 Feb 2015 25 14 — 24 Feb 2015 24
07 — 18 Mar 2015 25 07 — 18 Mar 2015 25
Total: 750 Total: 834
11UI, Islamabad 15-17 Feb, 2012
BZU, Multan 15-16Jan, 2013
Not specified UoP, KUST, UoH, (Collective

Training Programme at UoP)

20-21 Nov, 2013

UoM, Malakand

17 March, 2014,
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7. DATA ANALYSIS
7.1. RESPONDENT DETAILS

7.1.1. PROFESSIONAL TITLE/EXPERIENCE

The Madrasah teachers are the main actors playing a decisive role in dissemination of
knowledge and lesson delivery in Madrasah Education System (MES). However, majority of
the teachers working in MES are untrained and unfamiliar with the modern teaching
techniques. In this scenario, training of MES faculty was considered imperative to ensure
efficient lesson delivery and quality teaching. In this regard, a number of teachers of
different madrasahs working under MES were selected for training of UCP. The information
received from the respondents of the UCP is presented in Graph 1:

Graph 1: Professional Title of Participants

12%
1%

87%

B Madrassa Teacher [JAspiring to be a Teacher M Others

The analysis reveals that 87% of the participants were from madrasah teacher community
and 12% participants were either administrators or principals while only 1% of participants
were aspiring to be teachers.

7.1.2. TEACHING EXPERIENCE
The participants of the UCP were requested to indicate the teaching experience. The
information collected from the respondents of the UCP is presented in Table 2:

Table 2: Teaching Experience of Participants

01-05 59
06-10 27
11-15 06
16-20 06
21-25 01
26-30 01
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The analysis shows that 59% madrasah teachers have 1 to 5 years of experience followed by
27% having 6-10 years of teaching experience, while 12% were having teaching experience
between 11-20 years. The analysis also indicates that only 2% of the participants were
having more than 20 years of experience.

7.1.3. GENDER CONSIDERATION

Females are about 50% of population of Pakistan facing numerous socio-cultural bindings
with restricted mobility, limited access to education, training and job opportunities. They are
considered more vulnerable and unprivileged segment of population and suffering gender
disparities. Despite these constrains, significant number of females are teachers in
madrasahs and imparting religious education to girls in female Madrasahs called “Madrasah-
tul-Bannaat”. Female teachers like their male counterparts also suffer from lack of teachers
training and modern teaching methodologies.

Keeping this disadvantageous status of women in view, PEF gave due consideration to
female MES teachers in UCP. The gender wise participation based on information collected
from respondents is presented in Graph 2:

Graph 2: Gender Wise Participation

Female
7%

The analysis indicates that 93% of the respondents were male and 7% females participated
in the programme.

7.1.4. AGE GROUP
University Certification Programme encouraged participation falling in the age group of
25-45 years. However, priority was assigned to selection of young teachers to ensure long
term effect of training. The analysis of the information furnished by the respondents is
reflected in Graph 3:

Graph 3: Age Group of Participants
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The analysis based on information provided by the respondents indicate that 65%
participants were in the age group ranging from 21 to 30 years; 29% participants were
between 31 to 40 years of age while 5% were above 41 years of age. It indicates that greater
emphasis was on teachers below 40 year of age, which is 94% of the UCP participants.

7.1.5. RELIGIOUS EDUCATION

The madrasahs in Pakistan are providing religious education to the students. The basic
education at the time of enrolment of students is primary education, which is six years of
education. The students are provided housing, food, education along with other basic needs
free of cost during their stay at madrasahs.

Generally, the students after getting admission in a madrasah, complete their education in
the same institute. The madrasahs are providing 8 years of religious education to students.
The details of qualifications along with certification are given in Table 3:

Table 3: Religious Education Equivalence to Formal Education

gzgzgt:)er:igious Education/ Noé::cy;?;: o Equivalence to Formal Education
Shahadat-ul-Aalmiya/ Fazil 8 Masters (Islamiat/Arabic)
Shahadat-ul-Aaliya 6 B.A/ Graduation
Shahadat-ul-Khasa 4 F.A/ Higher Secondary School
Shahadat-ul-Aama 2 Matric/ Secondary School

The information was collected from the UCP participants and the analysis undertaken on the
basis of information provided by respondents is presented in Graph 4:

Graph 4: Religious Education of Participants

M Shahadat ul Aalamiya/
Dars-e-Nizami/ Fazil

M Shahadat ul Aama

M Others

The analysis reveals that 87% of the UCP participants hold Shahadat-ul-Aalamiya/Dars-e-
Nizami/Fazil and 2% Shahadat-ul-Aama, while 11% respondents did not mention their
qualifications. Thus majority of teachers selected for training were having higher religious
qualification.
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8. PROGRAMME EVALUATION

8.1. TRAINING
Teachers’ training is a deficient area in Madrasah Education System (MES) in Pakistan. The madrasah
teachers lack in teaching skills and professional competency. Recognizing the need for action, PEF
developed a teachers training programme for madrasah teachers, which was launched at six
universities in Punjab, Khyber Pakhtunkhwa (KPK) and Islamabad Capital Territory (ICT). The
components evaluation of the training imparted under the UCP has been undertaken and is
presented below:
8.1.1. Relevance of UCP Training Manual and Material
UCP programme had included the following contents/modules in training material:
e Teachers’ Self Awareness;
e Classroom Management;
e (ritical and Higher-order thinking skill;
e Learning and development skill;

e Conflict resolution and peace-building; and

e Human and Women’s rights (Awareness on gender equality, diversity, and pluralism
including strategies to promote tolerance, inter-sectarian, interfaith, and inter-
cultural coexistence).

The participants of the training programme were requested to indicate the relevance of
training manual and material to UCP. The analysis undertaken on the basis of information
provided by respondents is presented in Graph 5:

Graph 5: Relevance of UCP Training Manual and Material
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The analysis shows that 43% respondents found it excellent, 42% percent considered it good
and 10% participants rated it fair. The analysis indicates that 85% of UCP alumni found
relevance of training material as excellent and good.
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8.1.2. Professional Competency and Skill of Resource Person

A competent resource person can make difference in converting the teaching training efforts
into meaningful endeavor. The PEF and its implementing partners (universities) selected
facilitators from social sciences department to undertaking training sessions. The
participants were asked to grade professional competency and skills of the resource
persons. The results of the analysis based on the information provided by respondents are
given in Graph 6:

Graph 6: Professional Competency and Skill of Resource Person
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The analysis indicates that 57% of the respondents found the professional competency and
skills of the resource person as excellent followed by 33% rated as good. Whereas, 8%
respondents rated it fair and 2% found it average. Thus, 90% respondents considered that
resource persons were professionally competent, well conversant with subject and efficient
in lesson delivery.

8.1.3. Training Environment

A conducive teaching environment is a key input for effective lesson delivery and making a
training and capacity building program successful. The participants of UCP were required to
favor with their views in respect of teaching environment during the training programme.
The analysis based on the response of respondents is given in Graph 7:

Graph 7: Training Environment
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The analysis reveals that 57% respondents found the UCP training environment excellent
while 36% considered it good. Thus 93% of the respondents considered the training
environment both excellent and good.
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8.1.4. Discussions and Interaction between Participants and Resource Person(s)

Teaching atmosphere in madrasah is featured with isolated teaching environment. UCP
provided a learning conducive environment and opportunity to the participants to take part
in discussions, share views, listen to others viewpoint and form opinion. It also helped
participants to clear their observations and enhance their understanding on the subject. The
UCP participants were asked to grade the opportunity of discussions and interactions during
training sessions. The analysis based on the feedback of the respondents is given at Graph 8:

Graph 8: Discussions and Interaction between Participants and Resource Person(s)
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The results show that 45% participants considered discussions and interactions between
participants and the resource person(s) as excellent followed by 38% as having good while
17% respondents found it fair. Cumulatively, 83% of the respondent participants have rated
it excellent and good.

8.1.5. Most Effective Feature of the Training

The UCP training comprised of multiple areas including classroom management, conflict
resolution, dialogues, critical and higher order thinking. The participants were asked to rank
these four components in order to priority. The analysis based on the information provided
by respondents portray in Graph 9:

Graph 9: Most Effective Feature of the Training
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The analysis reveals that 47% of the respondents ranked ‘Promoting Conflict Resolution
Skills’ as mostly favored followed by ‘Encouraging Dialogues’ and ‘Enhancing Critical &
Higher Order Thinking’.
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8.2.

8.1.6. Overall Rating of the Programme

The participants were asked to furnish their opinion on the overall effectiveness of the UCP
trainings held at different universities. The analysis of the data obtained from the
respondent participants is presented in Graph 10:

Graph 10: Overall Rating of the Programme
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Aggregately, 98% of respondents considered UCP as an excellent or good initiative while 2%
found it a fair or poor intervention. The programme, as per UCP alumni/respondents, is a
successful endeavor.

KNOWLEDGE

The UCP comprised of six modules of 36 credit hours to be delivered in six weeks at different

universities. The participants of the UCP were asked to assess the attainment of knowledge gained

through the PEF initiatives on a specially designed questionnaire. The information collected from the

respondents is presented below:

8.2.1. Historically Madrasah Imparted Education to:

An effective linkage with the historical account of Madrasah education is of great
significance. The University Certification Programme was designed to improve knowledge of
the participants towards madrasah education. To assess how efficiently UCP succeeded in
broadening the understanding of MES teaching community, the participants of UCP (target
group) were asked to give feedback on the insight they gained through UCP courses on the
historical spread/coverage of madrasah education. Similarly madrasah teachers who were
not participants of UCP courses (Control Group) were also asked to respond the same query
separately. The analysis based on the information collected from target and control group
respondents is given at Graph 11:
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Graph 11: Historically Madrasah Imparted Education to:
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The analysis reveals that 31% participants of the target group (UCP alumni) are of the view
that historically madrasah education was open to all human beings including Muslim, Jews
Christian etc., in disregard of their religion or faith, while 20% respondents of the control
group found Madrasah education universally extended to whole human being. There is an
improvement of 11% in the knowledge of the target group due to UCP initiatives.

8.2.2. Madrasah Disseminated knowledge towards:

The scope of madrasah education historically has been comprehensive and well elaborated
in producing skilled manpower/human resources to fulfill the regime requirements in both
civil and military setups. The madrasah teachers in UCP training acquired updated
knowledge on natural & social sciences and human development subjects besides religious
moderation. The respondents of the target group were asked to indicate the level of
knowledge disseminated through UCP. The same question was also asked from teachers
who have not participated in University Certification Programme (control group). The
analysis undertaken on the basis of information collected from the respondents is presented
in Graph 12:

Graph 12: Madrasah Disseminated knowledge towards:
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The analysis indicates that 48% respondents of the target group are of the opinion that
Madrasah education in the past was covering multiple areas instead of confining to religious
education as compared to 30% of the respondents of the control group. Thus 18%
improvement in knowledge of target group is on account of University Certification Program.

8.2.3. Capacity Building Enables Teacher in:
The University Certification Programme was aimed at facilitating teachers in:

e Effective Lesson Delivery
e Enhanced Knowledge on Subject
e Improved Classroom Management

The participants of UCP training (target group) were asked to rank in order of priority, the
areas enabled due to the UCP intervention. The control group comprising of those who did
not attend UCP training were also asked on the need for capacity building of the madrasah
teachers. The results of the analysis are summarized in Graph 13(a) and 13(b):

Graph 13(a): Capacity Building Enables Teachers in:
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Graph 13(b): Capacity Building Enables Teachers in:
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The analysis indicates that 52% of the target group respondents ranked ‘effective delivery of
lessons’ as most qualifying statement. However, 43% of the control group respondents also
ranked ‘effective delivery of lessons’ as the most qualifying statement. The analysis indicates
that 9% improvement in the understanding of the respondents of the target group is owing
to PEF inputs.

8.2.4. Class Teachers must hold:

A class teacher equipped with self-awareness in teaching, having knowledge on the subject
and aware of the pedagogical skills could effectively deliver lessons leading to quality
education and better student achievements. The target group respondents were asked to
rank the quality and skills of class teacher during training. The respondents of the control
group were also asked the same question.

The analysis of the data collected from the respondents of target group and control group is
presented in Graph 14(a) and 14(b):

Graph 14(a): Class Teachers must hold:
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Graph 14(b): Class Teachers must hold:
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The analysis indicates that amongst these three areas; a teacher must hold,
Self-awareness in Teaching as highly ranked by 45% respondents from the target group as
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compared to 36% from the control group. The results show that 9% improved sense of
awareness has developed on the professional competence of the class teachers mainly due
to UCP.

8.2.5. Teaching-Learning Methodology

Effective teaching—learning methodology plays a pivotal role in delivery of quality education
together with improved learning environment, improved cognitive & psychomotor skills and
attitudes. The respondents of the target group were asked to rank the teaching
methodology adopted in the UCP training. The control group respondents were also asked
whether improved teaching—learning methodology improved the skills.

The results of the analysis based on the information collected from respondents of target

55
25
I 20

Cognetive Skills attitudes Towards Teaching Psychomotor Skills

group and control group are shown in Graph 15(a) and 15(b):

Graph 15(a): Teaching Learning Methodology
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Graph 15(b): Teaching Learning Methodology
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The analysis revealed that the attitude towards teaching was most highly ranked by 48%
respondents wherein cognitive skill was middle ranked and psychomotor was least ranked
by the participants from target group. On the other hand, cognitive skill was ranked highly
by 43% followed by attitude towards teaching and psychomotor skills from the control
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group. The analysis shows trade off among attitude towards teaching, cognitive and
psychomotor skills.

8.2.6. Classroom Management Basically Focuses on:

The classroom management is determined by three areas, the “Conduct Management,
Convent Management and Content Management”. However, either one of the options has
to have the ranking in order of priority.

The respondents of the target group were enriched with the knowledge and importance of
the classroom management tools and were, therefore, asked to rank them in order of
priority. The same information was collected from those who have not participated in the
programme (Control Group). The analysis undertaken on the basis of information received
from respondents of the target group and control group is presented in Graph 16(a) and
16(b):

Graph 16(a): Classroom Management Basically Focuses on:
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Graph 16(b): Classroom Management Basically Focuses on:

60
50 45
39
w 40 33 32
< 28
E 30 23
w
g 20
w
o
10
0
Content Management Conduct Management Covent Management
RANKING (CONTROL GROUP)
HMRank1l ERank2 mRank3

The analysis of the information collected from target group indicates that ‘Convent
Management’ was highly ranked by 41% of the respondents followed by ‘Conduct
Management’. The respondents of the control group placed ‘Convent Management’ the
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most highly ranked by 49% respondent followed by ‘Conduct Management’. This means that
there is no significant change in the perception of the target group and control group
participants in respect of classroom management.

8.2.7. Conflict means

The skill in conflict resolution plays a vital role in maintaining peace and harmony in the
society. The UCP was designed to explain the concept of conflict and its resolution skills to
the participants. The respondents of the target group and the control group were asked to
select the most appropriate option from the following multiple choices:

e Disagreement between Two or more Persons

e Informative Discussion between Two Groups

e Restoration of Friendly Relations

e  Peaceful Solution of Disagreement amongst parties

The analysis of the information collected from target group and control group are presented
in Graph 17:

Graph 17: Conflict means:
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According to the feedback from the target group respondents, 59% found conflict as the
‘Disagreement between two or more Persons’ as compared to 46% respondents of control
group. It shows that majority of the UCP participants understood the meaning of the
conflict.

8.2.8. Which One is Strongly Promoted in Islamic Teachings?

There is a lot of discussion on the rights of humanity, rights of expression and rights of
women in literature and social media at local, national and international level. The UCP
inculcated knowledge on these popular terms along with their importance in the light of
Islamic teachings. The participants of the UCP (target group) were asked to rank the
importance of these rights related terms in order to priority. The same question was also
asked from the control group respondents. The analysis undertaken on the basis of
information collected from respondents of target group and control group is presented in
Graph 18(a) and 18(b):
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Graph 18(a): Which one is strongly promoted in Islamic Teachings?
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Graph 18(b): Which one is strongly promoted in Islamic Teachings?
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The analysis indicates that 93% of target group respondents highly ranked ‘Rights of
Humanity’ followed by ‘Rights of Women’ and ‘Rights of Expression’. On the other hand,
83% control group respondents also ranked high the same option. The 10% improvement in

understanding the concept has been due to UCP interventions.

8.2.9. Prominent Learning Methods
Madrasah Education is dominated by conventional teaching learning methods while missing
the modern teaching—learning techniques in MES. UCP developed modules to impart
training to the Madrasah teachers to make them understand the new learning methods. The

respondents of the target group and the control group were asked to rank the most
appropriate teaching method amongst the following in order to priority according to their

understanding:

e Transition
e Acquisition

e Accretion
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The result of the analysis based on the information provided by the respondents from the
target group and control group is given in Graph 19(a) and 19(b):

Graph 19(a): Prominent Learning Methods
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Graph 19(b): Prominent Learning Methods
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The analysis shows that the target group respondents ranked ‘Acquisition’ as the most viable
option. However, the respondents of the control group have also ranked ‘Acquisition’ in the
top order. The information provided by the target group and control groups, reveals that
‘Acquisition” method was most highly ranked method of learning.

8.2.10. Understanding of Beliefs and Religious Practices

Interfaith and inter-sectarian disharmony is prevailing due to misunderstanding of each
other’s beliefs and religious practices. The UCP made to enhance the understanding of
Madrasah teachers on diverse beliefs and religious practices. The respondents of the target
group were asked to rank the multiple choice responses as per their understanding. The
same question was also asked to control group respondents:

e Shared Thinking about Individual Faiths
e Listening to Others viewpoint
e Understanding the logic of thoughts
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The analysis based on the information collected from respondents of target group and
control group is presented in Graph 20(a) and 20(b):

Graph 20(a): Understanding of Beliefs & Religious Practices
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Graph 20(b): Understanding of Beliefs & Religious Practices

50 43
45 39 39 34
40 3 35
w35
(U] 28
= 5
22
é 25
Z 20
a 15
10
5
0
Shared Thinking about Listening to Others View Understanding the Logic of
Individual Faiths Point Thoughts

RANKING (CONTROL GROUP)

HRank 1 H Rank 2 H Rank 3

The analysis indicates that 49% target group respondents have ranked ‘Listening to Others
Viewpoint’ as the most qualifying statement. On the other hand, 39% control group
respondents have also ranked ‘Listening to Others Viewpoint’ as the most appropriate
option. Thus, ‘Listening to Others Viewpoint’ is the highest ranked amongst target and
control groups.

8.2.11. Capacity Building Programs Led to:

PEF training and capacity building initiatives have helped in improving capacity of the
selected madrasah teachers. To assess their ability in comprehending their understanding in
UCP modules, the participants were asked to rank the following questions. The same
guestions were also asked from the control group respondents:

e Comprehending each other viewpoint
e Coherent in the Participants Understanding
e Facilitating Communication Forever
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The analysis based on the information received from the respondents of the target group
and control group is shown in Graph 21(a) and 21(b):

Graph 21(a): Capacity Building Program Led to:

70 65
60
50

55
47
38
40
30 28 25
20
2 15
1 = B B
B |

Comprehend Each Other  Coherent in the Participant's  Facilitate Communication
View Point Understanding Forever

PERCENTAGE

o O

RANKING (TARGET GROUP)
H Rank 1 H Rank 2 H Rank 3

Graph 21(b): Capacity Building Program Led to:
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The analysis reveals that while ranking these areas the respondents of the target group
ranked ‘Comprehending each other Viewpoint’ as the most highly by 65% followed by
‘Coherence in the Participants Understanding’ and ‘Facilitating Communication Forever’.
However, 49% respondents of the control group also ranked the option ‘Comprehending
Each Other’s Viewpoint’ as the most favorite.

The 16% improvement in the understanding of the target group is a step forward towards
capacity building of the madrasah teachers.

8.2.12. Critical & Higher Order Thinking Skills

Madrasah teachers mostly live in isolated atmosphere lacking access to learn about the
critical & higher order thinking skills, which restrict them to reach on logical conclusion,
comprehensions on social & civil issues and achieve competitive clarity of thoughts. UCP
facilitated participants to learn these skills and improve the teaching—learning environment
in their respective madrasahs and become active contributor in the society as well. The UCP
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training modules included these concepts in the training curriculum. The target group and
control group respondents were asked to select the most appropriate answer from the
following multiple choice questions:

e (larity of thought
e Comprehension on issues
e Draw Logical Conclusion

The analysis undertaken on the basis of information received from respondents of target
group and control group is presented in Graph 22(a) and 22(b):

Graph 22(a): Critical & Higher Order Thinking Skills enables:
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Graph 22(b): Critical & Higher Order Thinking Skills enables:
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The analysis indicates that the respondents from the target group placed ‘Comprehension
on lIssues’ the most highly ranked by 54% followed by ‘Clarity of Thoughts’ and ‘Derive
Logical Conclusion’. On the other hand, control group respondents also placed
‘Comprehension on Issues’ the most highly ranked by 42%. There is 12% improvement in the
understanding of the target group respondents towards learning the critical and higher-
order thinking skills.
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8.2.13. Comprehension and Understanding Improvement

The UCP participants were provided training in comprehension and understanding on
human rights, diversity and pluralism. The respondents of the UCP (target group) were asked
to rank these areas in the light of their understanding. The same question was also asked
from the respondents of the control group:

e Human rights
e Pluralism
e Diversity

The analysis undertaken on the basis of data collected from the respondents of the target
group and control group is presented in Graphs 23(a) and 23(b):

Graph 23(a): Comprehension in Understanding Improved in:
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Graph 23(b): Comprehension in Understanding Improved in:
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The analysis indicates that the respondents from target group ranked ‘Human Rights’ the
highest by 47%. However, 49% of the control group respondents have also selected ‘Human
Rights’ as the most qualifying statement. The data indicate similarity of thinking in the target
group and control group respondents.
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8.3.

FOLLOW UP ACTIVITIES

8.3.1. Knowledge Gained in UCP was disseminated

The teachers belonging to different madrasahs and schools of thought were given a
comprehensive six weeks training through diverse training and capacity building modules.
The aim was to subsequently disseminate the knowledge and skills to the students in their
respective madrasah to spread the PEF endeavors. The UCP respondents were asked to
mention if they undertook any follow up activities after graduation; if yes, how much was
the frequency of activities. The analysis of the information provided by the respondents has
been shown in Graph 24:

Graph 24: Knowledge Gained in UCP was disseminated:
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The data analysis indicated that 39% respondents conducted knowledge dissemination
events once a week, 23% twice a week, 29% six times a week while 9% respondents
remained elusive. In other words, 91% participants have been continuing initiative regularly
in every week in varying number of events as follow up.

8.3.2. Number of Classes Received Skills and Knowledge

The knowledge gained through UCP was needed to be passed on to the madrasah students
by the trained teachers for extended benefits. The respondents were asked to enlist the
number of classes they conducted after completing the PEF training. The analysis of the
information provided by the respondents has been shown in Graph 25:

Graph 25: No. of Classes Received the Skills & Knowledge
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There has been encouraging response as 45% participants managed four classes in a week,
20% three classes, 16% two classes and 19% one class, which is indicative of the UCP
participants urge and interest in spreading the acquired knowledge in line with the
objectives of the PEF programme.

8.3.3. Students Benefitted from acquired SKkills after Training

The respondents of the UCP were asked to mention the number of students benefitted from
the skills acquired from the training programme. The information provided by the
respondents indicates that 19% of the UCP graduates delivered lectures to more than 60
students in the class, 20% delivered lectures to 50 students in the class; 26% to 30 students
and 35% to less than 20 students. The following graph (Graph26) reflects the achievements
of the activities of the UCP alumni:

Graph 26: Students Benefited from Your Acquired Skills after Training
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8.3.4. UCP Enabled to Disseminate Enhanced Knowledge & SKills to:

The PEF training and capacity building initiatives have also been extended to further
segments of MES teaching population including 35% other madrasah teachers, 57% faculty
members in general, 6% administrators and 2% principals as shown in Graph 27:

Graph 27: UCP Enabled to Disseminate Enhanced Knowledge & Skills to: (Part A)
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The data indicated spread of UCP and its acceptability by other religious institutions in
attaining the modern teaching—learning techniques.

8.3.5. How Many Teachers & Others Benefited?
The UCP participants disseminated knowledge to other MES related community with varying
number of beneficiaries as shown in Graph 28:

Graph 28: Number of Teachers & Others Benefitted (Part B)
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The analysis indicates that the number of teachers and other beneficiaries varied in the
dissemination process; 31% respondents have extended training to 10 teachers & others,
19% to 20 teachers & others, 16% to 30 teachers & others, 22% to 40 teachers & others and
rest of 12% to more than 50 teachers & others.

The responses have shown multiplier effect in the dissemination of the UCP objectives. It
also reflects the acceptability and interest of the recipient teachers and others belonging to
diversified religious institutions and madrasahs.

8.3.6. UCP Enabled to Transfer Methodology from:

The teaching practices in the madrasahs have been conventional and non-methodical. The
madrasah teachers have remained deficient in acquiring modern teaching methodology and
modern skills commonly used in contemporary
education system. PEF under UCP developed
modules to upgrade teaching methods and skills According to Dr. Qibla Ayaz,
by shifting the emphasis from teacher-centric to Former Vice Chancellor of

University of Peshawar, the PEF

student-centric; close environment to a conducive : Y Ol .
intervention is a valuable input

teaching-learning and traditional to interactive to bridge the gap between public
methodology. The respondents were asked to sector institutions and
rank these three areas in order of their conventional religious

. . . seminaries.
understanding and skills gained through PEF

training. The category wise responses are given in
the following Graph 29:
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Graph 29: UCP Enabled to Transfer Teaching Methodology from:
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The analysis of the data shows that 48% participants emphasized on the shift from
traditional to interactive classroom environment as the most appropriate option followed by
‘“teacher-centric to student-centric’ and ‘close environment to conducive teaching learning’.

It is evident that emphasis of the respondents has been more on adapting to the interactive
methods of teaching. However, the inclusive shift from teacher-centric to student-centric
has also substantial share. It may be inferred that 78% of the respondent madrasah teachers
now focus on interactive teaching along with student-centric approach as stipulated in the
UCP.

IMPACT

imary purpose of the UCP is to provide madrasah teachers with the opportunity to modernize

and enhance their teaching skills and ultimately reform their curricula. The programme emphasized

on the importance of critical thinking skills to promote tolerance as an essential islamic &

educational virtue. The respondents of the target group were approached to provide information for

the assessment of the impact of UCP. Similar questions were also asked from the non-programme

respondents (control group). A comparative analysis of the responses of the target group and

contro
of the

| group has been undertaken to assess incremental changes in the teaching-learning methods
UCP alumni:

8.4.1. Classroom Environment

Conducive learning environment plays a decisive role in lesson delivery and grasp of
knowledge. The respondents of the target group were asked to quantify the contribution of
the ‘Classroom Environment’ towards lesson delivery and knowledge dissemination. The
information provided by the respondents is presented in the Graph 30:
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Graph 30: Classroom Environment
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The analysis undertaken on the basis of information received from the respondents of the
target group reveals that 94% considered UCP training course helped them to improve the
classroom environment as compared to 22% by the control group. There is a substantial
improvement of 67% in attitudes towards acceptance of modern teaching techniques to
madrasah teachers on account of UCP.

8.4.2. Capacity Building
The UCP envisaged improving the capacity of the

teachers in classroom management and delivery of Hafiz Afzal Umar, a participant
lessons. The respondents of the target group were of UCP, is of the opinion that
asked to indicate whether the capacity of teachers deprl\_/ed SEeEE Gl r_nadrasa_h
teaching, community is
after training of UCP has improved or otherwise. influenced by frustrated and
violent forces. The PEF
The same question was also asked to those who initiative is a milestone in
institutionalizing Madrasah

have not participated in the UCP (control group). .
. . ] Education System.

The information received from the respondents of

target and control group have been analyzed and is

presented in Graph 31:

Graph 31: Capacity Building Program
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The analysis indicates that 96% of the target group respondent felt that the UCP programme
has improved the capacity of the madrasah teachers whereas 23% respondents of the
control group considered that such programmes may develop capacity building of the
madrasah teachers. There is an increase of 73% in perception of the UCP target group
respondents that capacity building programmes develop pedagogical skills and introduce
new knowledge to the madrasah teachers.

8.4.3. Understanding of Beliefs & Religious Practices
The UCP includes understanding of beliefs and
religious practices in its training manuals. The

respondents of the target group and control Maulana Sakhi Badshah from

group were asked to indicate whether Kohat stated that the training
understanding of beliefs and religious practices program has b_er_1ef|tted an_d

. . . inspired the participants of his
have improved or declined. The analysis madrasah. The teachers after
undertaken on the basis of information received participation in the program

reviewed their attitude and
demonstrated tolerance and
leniency in their attitudes.

is presented in Graph 32:

Graph 32: Understanding of Beliefs & Religious Practices
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The analysis based on target group respondents reveals that understanding of beliefs and
religious practices after participation in the programme has improved by 94% as compared
to the understanding by 43% respondents of the control group. Thus 51% improvement in
the target group perception is on account of University Certification Programme.

8.4.4. Sectarian Harmony and Tolerance

UCP emphasized on sectarian harmony and tolerance amongst different religious groups and
faiths. The respondents of the target group and control group were asked to indicate
whether the programme has helped in improving the sectarian harmony and tolerance since
2012 in their vicinity. The analysis undertaken on the basis of information received is
presented in Graph 33:
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Graph 33: Sectarian Harmony & Tolerance
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The analysis indicates that 94% of the target group respondents acknowledged
improvement in the sectarian harmony and tolerance compared to 40% in case of
respondents of the control group. Thus there is a net 54% improvement in realizing the
prevalence of sectarian harmony and tolerance.

8.4.5. C(ritical & Higher Order Thinking Skill Enhancement

The UCP aimed at enhancing the critical and higher order thinking skills of the participants.
The respondents of the target group were asked to indicate any enhancement in their
critical and higher order thinking skills on account of participation in the programme. The
same question was also asked to the control group. The analysis undertaken on the basis of
information collected is presented in Graph 34:

Graph 34: Critical & Higher Order Thinking
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The analysis indicates 92% improvement in the critical and higher order thinking skills of
target group after participation in the UCP training as compared to 28% perception reported
by the control group. Thus 64% improvement in thinking perception is on account of UCP.

8.4.6. Comprehension in Understanding Human Rights
The UCP curriculum contained Human Rights as one of the subjects in UCP curriculum. The
respondents of the target group were asked to indicate whether their understanding on
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human rights after participation in the UCP training has improved or otherwise. The
participants of the control group were also asked to indicate any improvement in the
understanding on the human rights on account of awareness campaigns undertaken by the
human rights activists, social, print and electronic media. The information collected from the
respondents of target group and control group is presented in Graph 35:

Graph 35: Comprehensions in Understanding Human Rights
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The analysis indicates that understanding of the human rights amongst target group has
improved by 96% as compared to 59% in case of control group. Thus 37% improvement in
the understanding on the human rights by the target group is on account of UCP training
convened by PEF.
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9. FOCUS GROUP DISCUSSIONS ON UCP

Focus Group Discussions (FGD) were held on August 03, 2015 on the University Certification
Programme paradigm of Peace & Education Foundation (PEF) as an integral part of survey activities
for undertaking evaluation of the PEF programmes. Participants from different organizations and
diversified fields of activity took part in the discussions. The following structured questions were
asked from the group:

Consolidated response of the participants owing to the group discussions is given below:
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10. SUGGESTIONS TO IMPROVE UNIVERSITY
CERTIFICATION PROGRAM

The participants of the University Certification Programme (UCP alumni) were requested to favor
with their views on the following suggestions to improve the programme:

The analysis of the feedback received from the respondents reveals that more than 96% of the UCP

alumni supported the above proposals for consideration.
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1. INTRODUCTION

The 21st century has witnessed unforeseen events of rapidly increasing menace of terrorism,
violence, crimes, disasters and religious fanaticism which have altered the course of history forever.
Terrorism has been insidiously affecting lives all over the world and has resulted in spoiling the world
peace at an alarming rate. In order to achieve world peace, countries are struggling hard together to
counter the growing menace of terrorism, violence, fear and bloodshed for peace in the world.

It has been apprehended that in Pakistan madrasahs are the nurseries for extremism and violence. It
is also considered that curricula of the madrasah teachings revolve around specific faiths in closed
contours promoting hatred and disharmony. These madrasahs develop rigidity traits in their
students while negate the sense of tolerance and peace building. To dispel this concept, Peace and
Education Foundation (PEF) developed the textbook to include in the curricula of madrasahs and
interalia reform the curricula in practice.

Peace and Education Foundation in collaboration with the ITMP (lttehad-e-Tanzimat-e-Madaris
Pakistan); coalition platform of Five Representative Boards of all schools of thought in Pakistan,
undertook the initiative to develop and publish “Peace Education and Islam Text Book (PTB)” for
madrasahs. It was envisaged that the textbook will be taught at Aama/Khasa Levels in madrasahs
belonging to ITMP equivalent to Secondary/Higher Secondary School Certificate. Two Committees
i.e. Supervisory Committee and Writers Committee were constituted by the PEF to develop and
design PTB. The Writers Committee submitted the first draft script of PTB, containing 11 chapters in
July, 2013. The ITMP, in November 2013, suggested PEF to thoroughly review the contents of PTB.
The revised PTB, comprising 14 chapters, was finalized in consultation with ITMP in October, 2014.

PTB includes the following major modules:

e Diversity and inclusiveness in Islam

e  Ethics of disagreement — example from the Muslim history
e Peace and security — basic societal need

e Peace building & conflict resolution — Islamic values and principles
e Understanding conflict — basic concepts

e Understanding conflicts — behaviors & attitudes

e Conflict & violence

e Stages and causes of conflict

e Different approaches to conflict resolution

e Communication for peace dialogue vs debate

e Human rights — guarantee for peace

e (Citizens — Rights given in Constitution of Pakistan

e Combating sectarianism

124 |Page



lfliCoE &

T Third Party Evaluation — Peace Education & Islam Textbook mcmm}ugm%

2. IMPLEMENTATION STRATEGY

PEF developed a coordinated implementation strategy for launching of Peace Textbook through its
educational enhancement program. The major parts of implementation strategy include:

i Development of Teacher Guide and Training Manual
ii.  Teacher Training and Book Launching

The training of madrasah teachers includes teaching concepts, principles, values, tools and
approaches in peace building. The textbook has been developed for Aama/Khasa/secondary/higher
secondary level students of different systems of education. The launching of PTB has necessitated to
train the teachers on the contents contained in the textbook. There are numerous institutions for
teachers training in Pakistan but none is dedicated to providing professional development and
certification for madrasah teachers in Urdu. PEF in consultation with Five Madrasah Boards
identified madrasahs and established the following five Teachers Training Centers (TTCs) for
madrasah teachers training at Islamabad, Mardan, Sheikhupura, Faisalabad and Lahore:

e Jamia-tul-Khair Lahore for Deobandi Madrasah Board

e Jamia Nizamia Rizvia Sheikhupura for Brailvi Madrasah Board

e Jamia Salafia Faisalabaf for Salafi Madrasah Board

e Jamia-tul-Muballigheen Islamabad for Shia Madrasah Board

e Jamia Tafheem-ul-Quran Mardan for Jama’t Islami Madrasah Board

Owing to launching of the PTB, PEF has trained 764 teachers up to August 31, 2015 thereby creating
a cadre of Master trainers selected from participating madrasahs to train other madrasah teachers.
PEF has created the needed mechanisms to sustain the teacher training and implementation of the
textbook in all five madrasah boards. PEF is incorporating the contents of Peace Textbook in its other
programs like UCP, Imams and interfaith programs as well. Besides, it is also incorporating the
contents of Peace textbook in its follow-up programs conducted by PEF’'s graduates in their
communities.

3. OBJECTIVES OF PTB

PEF developed the textbook with the following objectives:

e To incorporate peace curriculum in madrasah education system for sustainable peace in
Pakistan.

e Toimpart knowledge, skills, awareness and attitudinal transformation about diversity, ethics
of disagreement, peace-building, conflict-resolution, dialogue, human rights to the new
generation of the global age for social harmony, development in the society and peaceful
coexistence among diverse groups.

e To equip the students and teachers with skills like critical thinking, self-awareness, pedagogy
and learning styles, prepare them for higher level professional role in order to prevent and
counter contemporary challenges and issues of extremism.
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4. TEACHERS SELECTION CRITERIA AND TRAINING
METHODOLOGY

The selection of the madrasah teachers for participation in the program was made on the basis of
following criteria:

e Degree of Shahadat-ul-Alamia/Dars-e-Nizami/Fazil which is the final degree of madrasah
education system.
e At least two years of teaching experience.
e Teaching to classes over 10" grade
The training methodology included three days training workshop for TTCs trainers and two days
workshops for madrasah teachers. The trainings were lead by PEF trainers and assisted by two TTC
trainers who are the PEF ToT alumni. The target and achievements of the training program are given

in Table 1, details of the trainings in the respective TTCs in Table 2 and distribution of the PTB to the
different institutions/madrasahs are given in Table 3 :

Table 1: Target and Achievements

TARGET ACHIEVEMENTS

No. of No. of
Workshops Participants

No. of No. of
Workshops Participants

27

* Number of workshops not defined. Total: 18 478

Achievements till March 31, 2015.
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Table 2: Trainings Organized by PEF

NO. OF
LOCATION DATE PARTICIPANTS

Madrasah Taleem-Ul-Quran Biyad Syeda Ammara,

Charsadda 20-21-Sep, 2014 31
20-21 Nov, 2014 30
Jamia Haqgania, Akora Khattak, Nowshehra
29-30 Jan, 2014 28
Jamia Naeemia, Islamabad 11-12 Feb, 2015 27
TTC, Jamia Tafheem-ul-Quran, Mardan 4-5 Feb, 2015 28
25-26 Oct, 2014 25
27-28 Oct, 2014 25
29-30 Oct, 2014 25
TTC, Jamia Nizamia Rizvia, Sheikhupura
1-2 Nov, 2014 25
24-25 Jan, 2015 25
30-31 Mar, 2015 28
27-28 Dec, 2014 32
TTC, Jamia Salafia, Faisalabad 27-28 Jan, 2014 32
24-25 Feb, 2015 20
20-21 Nov, 2014 25
TTC, Jamia-tul Khair, Lahore
9-10 Jan, 2015 25
29-30 Dec, 2014 25
TTC, Jamia-tul-Mubalgheen, Islamabad
2-Mar, 2015 22
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Table 3: Distribution of Peace Textbook

INSTITUTION BOARD LD e L

DISTRIBUTED

Jamia Nizamia Rizvia, Shiekhupura Tanzeem ul Madaris 3.000
(Barelvi Board) !

Jamia-tul-Khair Johar Town, Lahore Wafaqul Madaris Al
Arabia 2,000

(Deobandi Board

Wafaq Ul Madaris Al
Jamia Salafia, Faisalabad Salafia 2,500
(Salafi Board)

Jamia-tul-Muballigheen, Islamabad Wifag-ul-Madaris Al-Shia 2 000
(Shia Board)
Jamia Islamia Tafheem-ul-Quran, Rabita tul Madaris 1.500

Vel (Jamaat Islami Board)

Wafaqul Madaris Al
Arabia 1,000
(Deobandi Board)

International Research Council on
Religious Affairs (IRCRA), KPK

Peace Textbook Translation into Pashto
Language by International Research
Council on Religious Affairs (IRCRA) in
KPK

1,000

Jamia Naeemia, Islamabad Tanzeem EJI NIRRT 651
(Barelvi Board)

PEF other Programs (IT, IF & UCP) &

Contact Data base 1,349
(188 Peace Textbook in PEF Inventory 1,000
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5. ACCOMPLISHMENTS OF PTB INITIATIVE

Following are the salient accomplishments of PTB initiative, in addition to teachers training:

e Salfia Madrasah has announced to include PTB as part of its curriculum.

e Publication of the Pashto version of Peace Textbook on the demand of madrasah teachers
from KPK.

e Translation of the English version of PTB in progress keeping in view the wider coverage of
circle of English medium schools.

e Introduction of the book to IRCRA and Jamia Naeemia Islamabad — in addition to TTCs.

e Inclusion of textbook in the curriculum of others Madrasah Boards is in process.

6. EVALUATION OF PEACE EDUCATION AND ISLAM
TEXTBOOK TRAINING PROGRAM

Peace and Education Foundation (PEF) arranged interactive and contextualized training program for
madrasah teachers on teaching concepts, principles, values, tools and approaches. The aim of the
program was to equip the madrasah teachers/students with value of diversity, ethics of
disagreement, conflict resolution, dialogue, human rights, religious harmony and extremism. PTB
Training includes the following major modules:

e Pedagogical skills on self-awareness as a teacher

e Characteristics and qualities/skills of a good teacher

e Learning and development

e  (ritical thinking

e Leadership

e Mosque as Community Center

e Lesson Planning, Module Teaching, Exercise and Presentations

e The concepts of diversity, ethics of disagreement, peace building, conflict transformation,
dialogue, identity, biases, different kind of violence, and sectarian reconciliation

PEF selected teachers from madrasahs of different sects and schools of thought from Punjab, Khyber
Pakhtunkhwa (KPK), Sindh, Balochistan, Gilgit-Baltistan, Islamabad Capital Territory, Federally
Administered Tribal Areas (FATA) and Azad Jammu & Kashmir to participate in the training program.
In order to evaluate the program, a questionnaire was developed to undertake survey to collect
information on different aspects of the program. The information collected from the respondents of
the target group and control group has been analyzed and presented below:
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7. DATA ANALYSIS

7.1. RESPONDENTS DETAILS

7.1.1. GENDER

PEF arranged training and orientation programs for madrasah teachers to facilitate
management of classroom on the ‘Peace Education and Islam Textbook’. The data collected
from madrasah teachers participated in the training programs have been analyzed gender-
wise and is presented in Graph 1:

Graph 1: Gender-wise Participation in the Training Program

Female
34%

The analysis indicates that 34% of the respondents were female and 66% male. It is evident
that women participation has been substantial towards knowledge achievement.

7.1.2. AGE GROUP

The training program was designed to involve teachers of all age groups both male and
female. PEF encouraged young teachers to participate in the capacity building programs. The
analysis undertaken on the basis of information collected from respondents is presented in
Graph 2:

Graph 2: Age of the Participants of Training Program
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The analysis indicates that 83% of participants fall in the age group between 21-40 years.
This age group have the most receptive cognitive abilities. The participants with personality
development and opinion building could act as ambassadors of peace. Thus, the objective to
train young teachers was a step towards achieving the program goal.

7.1.3. PROFESSIONAL TITLE

PEF training has focused on the madrasah teachers and Imams involved in teaching in
madrasahs. It has been observed that in certain cases teachers/imams also perform dual
functions as teacher cum Imam. In order to find out the proportion of the teachers and
Imams in the training program, the data was collected from the participants. The analysis
undertaken on the basis of information received from respondents is presented in Graph 3:

Graph 3: Professional Titles of the Participants
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Teacher
61%

The analysis indicates that 61% of the respondents in the training program were madrasah
teachers while 39% were Imams involved in teaching madrasah students. It indicates the
affectivity of the program.

7.1.4. SECT

Majority of the population of Pakistan is Muslim. Muslims are, however, divided into Sunni
Barelvi, Sunni Deobandi, Ahl-e-Hadith, Shia and other small groups. In order to find out the
sect of the participating teachers of the madrasahs, and to assess its impact on the training
and classroom environment, the information in respect of sect was collected from the
participants of the program. The analysis undertaken on the basis of information provided
by the respondents is presented in Graph 4:

Graph 4: Sect of the Participants
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The analysis indicates that 87% of the participants of training program were Sunni (Bralevi &
Deobandi), 5% Ahl-e-Hadith, 3% Shia Jafri and 5% belonging to other sects.

7.1.5. RELIGIOUS EDUCATION

It has been observed that madrasah teachers are generally graduated from madrasahs. The
duration of the madrasah education varies from two to eight years depending on the level of
attainment. The education being imparted at madrasah and its equivalence with the
contemporary education is given in table 4:

Table 4: Madrasah and Contemporary Education Equivalence

YEARS OF EQUIVALENCE TO CONTEMPORARY

RELIGIOUS EDUCATION | oo o EDUCATION

s
6 Graduation

4 Intermediate/Higher Secondary
:

In order to find out the level of religious education amongst participating teachers and
Imams, requisite information was collected from participants. The analysis of the
information received from the respondents is presented in Graph 5:

Masters

Secondary School Certificate

Graph 5: Religious Education of Participants
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The analysis indicates that 60% of the participants of the training program possess Shahadat-
ul-Aalamiya followed by 8% Shahadat-ul-Aaliya, 8% Shahadat-ul-Khasa, 12% Shahadat-ul-
Aama and 12% having other religious education. It is important that 68% of the
teachers/imams possess graduation/post-graduation in religious subjects that reflects a
tendency of achieving advance education and subsequent transfer of knowledge to the
students in a reformed manner beyond the conventional madrasah styles.
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7.1.6. PARTICIPANTS EXPERIENCE

The teachers/imams were selected for the PTB training having at least two years teaching
experience and the preference was given to the young madrasah teachers. The information
relating to experience of the teachers of the training program was collected from the
participants. The analysis undertaken on the basis of information provided by the
respondents is given in Graph 6:

Graph 6: Experience of the Participants
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The data indicate that 79% of the participants have experience ranging between 1-10 years
followed by 17% having 11-20 years. Only 4% of the participants have more than 20 years of
experience. The analysis indicates that majority of the participants were young madrasah
teachers who have the ability to comprehend and adopt the new knowledge.

7.1.7. TRAINING LOCATION

The training programs for madrasah teachers were arranged at Sheikhupura, Lahore,
Islamabad, Faisalabad, Nowshera and Charsada. The information relating to location of the
training program and the participation thereto in each program is presented in Graph 7:

Graph 7: Location of the Training Programs
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It indicates that 40% respondents were trained at Sheikhupura followed by 20% at
Nowshera, 13% at Lahore, 12% at Islamabad, 11% at Charsada and 4% at Faisalabad. Thus
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8.1.

57% of the participants were from Punjab, 31% from Khyber Pakhtunkhwa and 12% from
Islamabad Capital Territory.

PROGRAMME EVALUATION
TRAINING

8.1.1. Relevance of Training Manuals and Materials

Peace and Education Foundation (PEF) developed training manuals for the participants of
Peace Education and Islam Textbook training program. Success of the training depends on
many factors including relevance of the training material with the goals and objectives of the
program.

The participants of the training program were asked to indicate the quality and relevance of
the training manuals and material provided by PEF. The information collected by the
respondents of the training program have been analyzed and is presented in Graph 8:

Graph 8: Quality & Relevance of Training Material
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The analysis indicates that 99% of the respondents have considered the training material
and manuals relevant to the subject and have rated as good and excellent. It is one of the
indicators for determining success of the training program.

8.1.2. Grasp of the Resource Person(s) on the Subject

Peace and Education Foundation engaged ten resource persons to deliver lectures/talk on
different aspects of classroom management and material contained in the training manuals.
The participants were asked to favor with their views on the knowledge/professional
capability and grasp of the resource person(s) on the sessions conducted by them. The
analysis undertaken on the basis of information provided by the respondents is presented in
Graph 9:
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Graph 9: Grasp of Resource Persons on the Subject
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The analysis indicates that 64% of the respondents consider the grasp of the resource
person(s) on the subject as Excellent followed by 32% as Good. Aggregately, 96% of the
respondents consider the competence of the resource person(s) on the session conducted in
the workshop.

8.1.3. Training Environment

Training environment includes classroom arrangements, comfortable seating, proper lighting
and teaching equipment etc. The participants of the training program were asked to favor
with their views in respect of training environment provided by PEF. The information
received from the respondents of the training program has been analyzed and presented in
Graph 10:

Graph 10: Training Environment

90
80
70
60
50
40
30
18
20

0 — —

Excellent Good Fair Average Poor

79

PERCENTAGE

RATING

The analysis indicates that 79% of the respondents have considered training environment as
excellent followed by 18% as good. Thus the training environment was appropriate and
conducive.

8.1.4. Discussions and Interaction amongst Participants

Interactive discussions play vital role in knowledge sharing, confidence building and
improving communication skills. The discussions generated in the workshops also help
participants to clear their observations and thoughts on the subject. It also provides
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opportunity to interact with participants having diverse experience and knowledge. The
participants of the training program were asked to favor with views on discussions and
interaction amongst participants during training program. The analysis undertaken on the
basis of information received from the respondents is presented in table 5:

Table 5: Discussion and Interaction among Participants

Excellent 60%
Good 34%
Fair 05%
Poor 01%

It indicates that 60% of the respondents have ranked discussion and interaction amongst
participants as Excellent followed by 34% as Good. 5% of the participants have considered as
Fair. To sum up, 94% of the respondents have considered these discussions as good and
excellent.

8.1.5. Most Effective Features of Training

The training program includes sessions on different topics of the textbook (sectarian
harmony, education environment, encouraging dialogues and community leadership skills).
The participants of the training workshops were requested to rank each aspect of the
training program. The analysis undertaken on the basis of the information provided by the
participants is presented in Graph 11:

Graph 11: Most Effective Features of Training
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The analysis indicates that 44% of the respondents have ranked Sectarian Harmony as the
best feature followed by Promoting Education Environment and Encouraging Dialogues.

8.1.6. Overall Rating of the Training Program

PEF have arranged eighteen primary workshops for madrasah teachers at Islamabad,
Faisalabad, Lahore, Sheikhupura, Mardan, Nowshera and Charsada. The participants were
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asked to rate the overall training program. The analysis undertaken on the basis of
information provided by the respondents is presented in Graph 12:

Graph 12: Overall Rating of the Training
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It indicates that 59% of the participants have rated the training program Excellent as a whole
followed by 35% as Good. To sum up, 94% of the participants have rated training program as
good and excellent.

8.2. KNOWLEDGE

The knowledge section was designed to explore the level of understanding of the participants
pertaining to the areas/topics covered in the training program. The information from the
participants of training program (target group) along with those not participated in the training
program (control group) was collected to quantify the knowledge gained by the participants. The
details of the questions along with analysis are presented below:

8.2.1. Peace Building Leads to:

The respondents of the target group and of control group were asked to favor with their
views regarding “Peace Building Leads to” (i) Learning with knowledge, skills, attitudes &
values to end violence and injustice (ii) Respect for all (iii) Conflict Resolution and (iv) All
above. The data collected from the target group as well as the control group have been
analyzed and is presented in Graph 13:

Graph 13: Peace Building leads to:
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The analysis of the data indicates that 60% of the respondents of target group are of the
opinion that peace building leads to learning with knowledge skills to end violence, conflict
resolution and respect for all as compared to 32% of the respondents of the control group
having selected the same option. It indicates that 28% of the training participants (target
group) have gained higher knowledge on the issue as compared to the control group.

8.2.2. Conflict can be resolved through:
The respondents of the target group and control group were asked to choose the best

option from the following:

i.  Compromising and withdrawal

ii. Listening to others and reconciliation
iii. Be impartial and collaborative
iv.  Allabove

The analysis undertaken on the basis of information provided by respondents is presented in
Graph 14:

Graph 14: Conflict can be resolved through:
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It indicates that 52% of the participants of target group are of the opinion that conflict can
be resolved through compromising & withdrawal, listening to others & reconciliation, be
impartial and collaborative as compared to 22% of the control group. The analysis indicates
that 30% variance in result is on account of training imparted by PEF.

8.2.3. Violence includes:

The participants of the training program were requested to favor with their views regarding
violence includes (i) Physical and psychological violence, (ii) Peace Building, (iii) Difference of
opinion, and (iv) Peace-making behavior.

The respondents of the target group were asked to define violence from the above stated
options. The same question was also asked to the control group. The analysis undertaken on
the basis of replies of the target and control group respondents is presented in Graph 15:
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Graph 15: Violence includes:
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The graph indicates that 80% of the target group respondents consider that violence
includes ‘physical and psychological violence’ as compared to the 56% respondents of
control group. Thus 24% variance is on account of Peace Education and Islam Textbook

Training Program.

8.2.4. Conflict arises due to:

The participants of the training program (target group) and control group were requested to

favor with their views regarding conflict in the society arises due to:

i. Different religious thoughts
ii. Political affiliation
iii. Economic instability
iv. All above

The information collected from the respondents of the target group and control group have

been analyzed and presented in Graph 16:

Graph 16: Conflict arises due to:
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The analysis of the information collected from respondents of target group indicates that
44% of the participants stated that conflict arises due to different religious thoughts,
political affiliation and economic stability as compared to 26% by control group. The analysis
reveals that 18% variance is due to the training program.

8.2.5. Human rights means:

The participants of the program were requested to favor with their views on “Human Rights
means”, (i) Respect for all human beings, (ii) Equitable opportunities for food to people,
(iii) Provision of equal rights to the citizens, and (iv) Equal job opportunities to every citizen.
The same question was also asked from the control group for assessment of knowledge. The
analysis undertaken on the basis of data collected from respondents of the target group and
control group is presented in Graph 17:

Graph 17: Human Rights means:
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The analysis based on the data collected from target group indicates that 58% of the
respondents consider ‘Respect for all human beings’ as human rights and 36% consider
‘Provision of equal rights to citizens’ as human rights. In case of control group 36% of the
respondents consider ‘Respect for all human beings’ as human rights and 46% consider
‘Provision of equal rights to citizens’ as human rights. It indicates that masses understand
the human rights on account of interventions by other institutions i.e. parliament, human
rights organizations, print & electronic media.

8.2.6. Extremism Refers to:

The participants of training program (target group) were asked to favor with their views on
Extremism refers to (i) Holding of Extreme Religious or Political Views, (ii) Process of
Handling Conflicts, (iii) Strategy to Resolve Issues, and (iv) Dispute Arise due to Difference of
Opinion. The same question was also asked from control group to assess the knowledge
level. The data collected from respondents of the target group and control group have been
analyzed and the results are presented in Graph 18:
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Graph 18: Extremism refers to:
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The analysis indicates that 48% of the respondents of target group consider ‘Holding of
extreme religious or political views’ as extremism compared to 42% of the respondents of
the control group. It indicates a marginal variance in results on account of other institutions
creating awareness relating to extremism.

8.3. FOLLOW UP ACTIVITIES

The purpose of the training was to create a cadre of master trainers who would subsequently
undertake follow up training activities. The multiple effect was expected to bring awareness on the
Islamic injunctions and helpful in reforming the attitudes in the society. The training was also
expected to bring the following achievements:

i. Train the students (madrasah youth) and teachers with skills like critical thinking, self-
awareness and peace-building to prevent and counter the contemporary challenges and
issues of extremism.

ii. Incorporate peace curriculum in madrasah education system for sustainable peace and
religious harmony in society.

iii. Impart knowledge, skills, awareness and attitudinal transformation about diversity, ethics
of disagreement, peace-building, conflict-resolution, dialogue, human rights to the new
generation of the global age for social cohesion, development in the society and peaceful
coexistence among diverse groups.

Peace and Education Foundation conducted 18 teachers training programs and imparted training to
764 teachers from 181 madrasahs. The PEF also published 16,000 textbooks titled “Peace Education
& Islam” including publication in Pashto. The English translation of the PTB is under process and yet
to be published. 15,000 copies of PTB have been distributed to madrasahs through TTCs and other
networks. The follow-up activities have been evaluated on the following aspects:

8.3.1. Number of Periods of textbook teaching in a Week

The madrasah teachers were imparted training in classroom management and orientation of
the book titled “Peace Education & Islam”. The madrasahs were expected to introduce the
book in curriculum of the madrasah and hold classes accordingly. In order to find out the
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frequency of classes in a week to teach the textbook, information was collected from the
participating teachers. The information received from the respondent teachers have been
analyzed and presented in Graph 19:

Graph 19: Number of Periods of textbook teaching in a week
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The analysis indicates that 33% of the respondent teachers have taken less than 2 sessions in
a week to teach PTB followed by 3 sessions by 31%; and 4 - 5 sessions each by 18%.

8.3.2. Number of Students in the Class

The trained teachers introduced PTB in their madrasahs and practiced teaching with the
commencement of the regular classes accordingly. The participants of the training program
were requested to indicate the number of students attending the PTB sessions.

The analysis undertaken on the basis of information provided by the respondents is
presented in Graph 20:

Graph 20: Number of students in the class
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The analysis indicates that 45% of each PTB class session comprised on average 25 students
followed by 28% having less than 20 students and 27% having students 30 and above.
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8.3.3. Students Attitude towards Learning Peace Education and Islam Textbook

The PTB was designed to share knowledge and broaden the vision of students relating to
challenges being faced by the society in keeping peace and harmony amongst masses. The
participants of the training program (target group) were asked to indicate the students
attitude towards learning PTB. The analysis undertaken on the basis of information provided
by the respondents is presented in Graph 21:

Graph 21: Students attitude towards learning PTB
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The analysis indicates that 54% of the participants were passionate towards learning PTB
followed by 45% as moderate and remaining 1% have no interest. It is indicative that 99% of
the students were enthusiastic for learning Peace Textbook and follow the contents
advocating peace, harmony and tolerance.

8.3.4. Students Engaged in Learning by:

Peace and Education Foundation imparted training to madrasah teachers in classroom
management and orientation towards PTB. The teachers after completion of training,
partially introduced the PTB in their madrasahs. The participants of the training program
were asked to indicate the most effective teaching techniques used to teach PTB from the
following options:

i. Active Participation & enhancement of knowledge and skills
ii. Reinforcing learning goals
iii. Effective communication skills
iv. All above

The analysis undertaken on the basis of information received from the respondents is
presented in Graph 22:
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8.4.

Graph 22: Students engaged in learning by:
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The analysis indicates that 39% of the teachers used active participation & enhancing
knowledge and skills method to engage students in learning followed by 16% adopted
reinforcing learning & skills, 9% adopted effective communication skills and 36% used all
skills.

IMPACT OF THE PEACE TEXTBOOK PROGRAM

The PTB contents focus on understanding of different opinions or perceptions towards peace

building, Islamic principles, approaches to prevent conflict, mitigate violence and resolution of

sectarianism. The contents have a balanced representation of both Islamic and modern perspectives.

Peace

Education and Islam Textbook (PTB) was introduced for inclusion in the madrasah curriculum.

The madrasah teachers were provided training in classroom management and orientation towards

textbook. The teachers, on completion of training, introduced the textbook in their madrasahs and

classes to teach textbook. In order to assess the impact of PTB, information was collected from the

participants of the training program (target group) and not participated in the training program

(control group). The details of information collected and analyzed are given below:

8.4.1. Appreciation of Diversity among Students

The textbook contains material relating to sectarian harmony, brotherhood, respect to each
other beliefs and faith. It was expected that material contained in the book will enhance
awareness among teachers and students towards issues faced by the communities. The
participants were asked to indicate whether appreciation of diversity among students of
different sects and schools of thought have increased, decreased or unchanged.

The analysis undertaken on the basis of information collected from respondents of target
and control group is presented in Graph 23:
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Graph 23: Appreciation of Diversity among Students
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The analysis indicates that appreciation of diversity among students have increased by 82%
in target group as compared to 24% in case of control group. Thus 58% improvement in

appreciation of diversity among students is on account of comprehensive knowledge

imparted through the textbook.

8.4.2. Understanding of Ethics of Disagreement

It was expected that the teachers and students will have better understanding of the ethics
of disagreement on account of participation in PTB classes. The responses collected from the
target and control group has been analyzed and presented in Graph 24:

Graph 24: Understanding of Ethics of Disagreement
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The analysis indicates that understanding of ethics of disagreement in target group has been

86% as compared to 18% in control group. Thus 68% variance, in understanding of ethics of

disagreement results, is on account of PTB training program.
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8.4.3. Dialogue SKills

Peace Education and Islam Textbook (PTB) includes

. . , N Mufti Jehanzeb, participant
contents relating to dialogue skills to facilitate

from Nowshera, applied

presentation of personal viewpoint and listen to dialogue skills learned in
other’s viewpoint to reach a conclusion. The the training program on a
participants of the training program (target group) dispute of house ownership
were asked to indicate, whether their dialogue after the death of their
skills after participating in the PTB has improved, Father. The reconciliation
declined or unchanged. The same data was effort of Mufti Jehanzeb

avoided a serious conflict
amongst family members.

collected from the control group.

The information collected from the respondents of
the target group and control group has been
analyzed and presented in Graph 25:

Graph 25: Dialogue Skills
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The analysis shows 98% of the respondents of the target group feel improvement in their
dialogue skills as compared to 41% in case of control group. The 57% improvement in
dialogue skills of the target group is on account of PTB training program.

8.4.4. Awareness on Human Rights

The PTB contains information/material related to human rights in Islam and described
essential human rights like social rights, economic rights, equality & moderation, freedom of
expression, rights of education, legal rights and religious rights to acquaint the teachers and
students.

The participants of the training program (target group) were asked to indicate the extent of
awareness on human rights after participation in the training program and teaching in the
PTB classes. The information on human rights was also collected from the control group.

The analysis undertaken on the basis of information received from respondents of target
and control group is presented in Graph 26:
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Graph 26: Awareness on Human Rights
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The analysis indicates that 96% of the target group respondents consider their awareness on
human rights has improved as compared to 52% of the control group respondents. Thus
44% improvement in awareness on human rights is attributable to the contents contained in
the PTB.

8.4.5. Sectarian Reconciliation

The PTB contains material related to respect for each others faith to maintain peace and
harmony in the society. The participants of the training program (target group) were asked
to indicate whether sectarian reconciliation after participation in the training program has
improved or otherwise. The control group was also asked the status of sectarian
reconciliation.

The analysis undertaken on the basis of information received from respondents of target
group and control group is presented in Graphs 27:

Graph 27: Sectarian Reconciliation
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The analysis indicates that 79% improvement in sectarian harmony reported by target group
respondents as compared to 32% by control group respondents. Thus 47% improvement in
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sectarian reconciliation as reported by the participants is on account of PTB training
program.

8.4.6. Knowledge of Islamic Principles & Values regarding Peace Building

PTB contains material related to Islamic principles &

values leading to peace building in the society. Islam
Mr.  Imran-ul-Hassan

Faroogi, a madrasah
teacher from Lahore,
applied  the  skills

believes in peace and harmony in society and teaches
respect to others religion and faith. In order to assess
the impact of Islamic principles & values in peace

building, data was collected from the participants of acquired in the training
training program (target group) and those not program to resolve the
participating in the training program (control group). social issues in the
The analysis undertaken on the basis of information community and all the
received from respondents of the target group and stakeholders  accepted

the decisions.

control group is presented in Graph 28:

Graph 28: Knowledge of Islamic Principles & Values Regarding Peace Building
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The analysis indicates that ‘knowledge of Islamic
principles & values regarding peace building’ has

increased by 97% in target group, while 52% in Maulana Murtaza, Head of
control group. The 45% improvement in Barelvi Madrasah at
knowledge of target group is on account of PTB. Sheikhupura stated that the

textbook is a virtual input
8.4.7. Therole of Teachers in Peace that helped to accomplish

Building ultimate desire to bring the

madrasah community on a
point, where collective
efforts for peace and

. ] coexistence can be
are boarding in the madrasahs and remains under initiated

A teacher plays an important role in capacity and
character building of the students. The role of
madrasah teacher increased manifold, as students

direct supervision of the teachers during their
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entire stay in the madrasah. The training program, organized by PEF emphasized on
management of class to ensure productive participation of the students. In order to assess
the role of teacher in peace building after participation in the training program, the
information was collected from the target group as well as control group.

The analysis undertaken on the basis of information received from respondents of the target
group and control group has been analyzed and presented in Graph 29:

Graph 29: Role of Teacher in Peace Building
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The analysis indicates that ‘The role of teacher in peace building’ has improved by 99% in
case of target group as compared to 44 % in control group. The 55% improvement in
teacher’s role in peace building is on account of Peace Textbook Training Program.
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9. FOCUS GROUP DISCUSSIONS ON PTB

Focus Group Discussions (FGD) were held on August 04, 2015 on the Peace Education & Islam
Textbook of the Peace & Education Foundation (PEF). The FGD was conducted as an integral part of
survey activities for undertaking evaluation of the PEF programs. Participants from different
organizations and diversified fields of activity took part in the discussions. The following structured
questions were asked from the group:

Consolidated response of the participants owing to the group discussions is given below:
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10. SUGGESTIONS TO IMPROVE PTB

95% of the participants of the training program have endorsed the following suggestions to improve
the effectiveness of the Peace Education & Islam Textbook program:
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RECOMMENDATIONS AND WAY FORWARD

This section provides key recommendations and way forward for Peace & Education Foundation at

design and implementation level. The specific suggestions are included in each of the programs

evaluated by Community of Evaluators Pakistan. This section provides consolidated and specific

recommendation for consideration.

DESIGN LEVEL

The program activities be introduced in the areas where sectarian disharmony exists. It
includes Southern Punjab and Balochistan.

Peace & Education Foundation may undertake a pre-intervention survey before initiating the
program. It will help in quantification of impact of intervention on the target group and
community as a whole.

Peace & Education Foundation may confine its programs in selected districts of each
province. The district based coordinated and focused approach will have an impact on each
segment of society and will serve as a model for replication by government and other
institutions.

The curriculum of the program be reviewed in consultation with all stakeholders. It will
facilitate inclusion of general science, personal hygiene and emerging topics having impact
on the religious scholars.

The duration of the training programs in each segment be reviewed. It may include group
work, assignments and presentations by the participants. The best performing participant on
the basis of predetermined criteria be provided an incentive to speak on the concluding day
alongwith a prize i.e. I-Pad or Laptop.

Peace & Education Foundation may include English and Computer Literacy in its training
program. A criteria for participation in the program be developed and disseminated amongst
target group. These participants may be engaged as master trainers in selected madrasahs.
The provision of computers alongwith internet facility be provided to participating
madrasahs. The Foundation may initially provide part time teacher to facilitate introduction
and use of internet.

The training programs are being implemented by Peace & Education Foundation through its
own staff. It has been observed that participating madrasahs have senior faculty and can be
an asset in implementation and expansion of the program. It will also provide a sense of
ownership of the program amongst participating institutions.

The programs are designed to maintain peace and harmony in society by developing
tolerance amongst different sects, religions and schools of thought. The program may
include visit of the participants to Mosques, Church, Temple and Gurdawara. It will help in
understanding each others faith and respect for the other religions.

Peace & Education Foundation, as a part of its initiatives, may introduce sports and other
cultural activities amongst different sects and religions on half yearly basis. It will bring the
participants close to each other and will lead to long term friendship amongst participants.

Peace & Education Foundation may consider holding dialogues with all stakeholders to
establish Provincial Boards of Each Muslim Sect. The Imams and Khateebs be appointed in
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mosques after certification from the respective boards. It will help institutionalizing the
mosque and madrasahs.

e Peace & Education Foundation may develop a directory of participants of each program. The
directory may be placed on the webpage/portal of Peace & Education Foundation alongwith
its publication. The directory may be updated periodically.

e Peace & Education Foundation may arrange annual meeting of participants of its training
programs for feedback and developing future course of action.

IMPLEMENTATION

e Peace & Education Foundation may organize its programs having Mixed Location Strategy.
The programs may be arranged at madrasahs, schools and universities during holidays and
hotels to bring a change in environment to participants. An annual calendar of programs be
notified to encourage participation in the programs at convenient place.

e Program may be implemented in collaboration with partner madrasahs. Preference may be
given to institution sharing its physical and human resources to ensure cost effectiveness
and sustainability of the program.

e The partner institutions may be encouraged to identify projects based on the needs and
requirements of the locality. Peace & Education Foundation may provide technical support
in identification and implementation of the program(s). Provision of small grants to facilitate
implementation may be also considered.

e A culture of Monitoring & Evaluation be introduced at each stage of implementation of the
program. It will not only help the implementing partners to learn about weaknesses and
strengths of the program but also help policy-makers to review their program.

e Peace & Education Foundation may undertake tier based training programs for senior
missionaries and middle order missionaries. However for the beginners, PEF may support
the respective institutions for undertaking training of the students at the grass root level.

e The study results will serve as baseline for undertaking futuristic planning to assess the need
for extension or bringing new initiatives.

e The parameters used to assess the implementation, design, knowledge, impact & follow up
have served as the indicators to assess the success, impact and futuristic course of action by
the PEF. These indicators will provide guiding principles for expansion and improvement of
the program activities. Moreover, it will also provide sustainability paradigm to shift the
focus from organizational inputs to community inputs.
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Questionnaire No: I:I'I:I I:I'I:I I:I / U . Date: / /2015

CONSENT:
W ucting third party evaluation of the program activities, implemented by Peace & Education Foundation
(PEF). This evaluation proc will help in further expansion and scaling up of program activities with wider geo

The survey will facilitate in determinin tion is voluntary and you

er any and/ or all questions AN at any time. All of your

ential. Would you like to ask any question about this impact ment? Do you agree to

If RESPONDENT doesn’t agree to interview, then END OJ

Yerles
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A-Interviewer’s Details: /1y Z L2y 2

1. Name: rL’

2. Father’s / Husband’s Name:
rL‘g/pﬁ/,Jl;

3. CNIC Number: #5652 N

4, Qualification(s):(:w O ssC [ HSSC O Graduation [ Masters [ Other*
* Please specify

B- Respondent’s Details: /1y sso5i22

1. Name: rL‘

2. Father's Name: ¢t K s

3. Age: (Years)(U=usl) £

4. CNIC Number: Z35¢ N I O O

5. Professional Title: o O Khatib O Imam O Mufti O Mohtamim
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6. Sect: 5) O Sunni Barelvi [ Sunni Deobandi [ salfi / Ahl e Hadith
[ J1 / Rabita [ Shia Jafari O Other*

* Please specify

7. Religious Education:(:wwj [0 Shahada tul Aama O Shahada tul Khasa
[ Shahada tul Aalya [ Shahada tul Aalmiya [ Other*

* Please specify

8. Contemporary Education: O Under Matric [ Matric /SSC [ Intermediate / HSSC
(:‘”d,g; O Graduation [ Masters OPhD O Other*

* Please specify

9. Practicing Experience (Years):

(AU - 7ot bk
10. PEF Training(s) Attended: oot e PEF
Date ?}/L"
Venue (G- Training =..” B R
From JC1 To (Uo‘t

12. Contact Details: Ll J::‘J Address =,

House No: /u& Street:f

Mohallah: &

Village/City: f/u??

District: CLA

Province: .»*

Mobile Number(s):/dlgr

E-mail: Jffdi
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C- PROGRAM EVALUATION: (s74 6615152 )

TRAINING: (PLEASE TICK (V') ONE APPROPRIATE OPTION IN EACH QUESTION)

LZ/'/(‘/ ):(g@:'l?wavgufdlrﬂ:cuv

1. Relevance of training manuals and material .:,.‘iglkfg,(;lrulél}"/&}'

O
(|
O
(|
O

Excellent &
Good I
Average Lol

Fair )

Poor e

2. Grasp of resource person(s) on the subject 7:4@:‘» Juﬁrzrl&(%}'/:t

O

O 0400

Excellent
Good ry

Average Ll

Fair )

Poor e

3. Training environment J#l6ex>

O
O
O
O
O

Excellent
Good vy

Average Ll

Fair s

Poor e

4. Discussions amongst participants  egelg s K

O Excellent g *
O Good Y
0 Average b
O Fair s
O Poor e
5. Most effective feature of training (Rank 1 —4) (¥ Sk onp L 1-8)97 5% oot
O Sectarian harmony f?ﬁ;uuﬁ/'
0 Promoting educational enhancement é;/'{;;[wi,u‘lw
0 Encouraging dialogues Ju’wﬁgf;{;ag
O Community leadership skills ufzw,'u’l?duf
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6. Overall Rating of Imam Training Programme d,oz.y/:gf.va(l/C/,Cf}'(u

O Excellent #
Good ry

Average Ll

Fair )

Poor ) /

[ R I Ay

D- KNOWLEDGE

(PLEASE TICK ( \/) ONE APPROPRIATE OPTION IN EACH QUESTION)

1. Conflict means 9%

LA It Lt i

[0 Disagreement or argument between two or more persons

AL SIS 0 Lol Hlasl S sl 0s

O Informative discussion between two groups
2 L Usis S o

[0 The restoration of friendly relation
dlﬁd/c«liwgﬂ“/u

O Peaceful solution to the disagreement among parties

J"f;/;&_ju"»’l&’%tu}
2. Conflict resolution is ‘a‘)’(,&]b?

[0 Dispute among individuals

iﬂgfd;u/'muf

Peaceful solution to disagreement among individuals J’u”l/;l{_)uiﬁtdﬂ/’uwf

O
[0 Discussion on peace building
O

=zel Il

Process of limiting the negative aspects of conflicts Jiﬁ.}/»f/uf%féaw&

3. Extremism Refers to A pa S
[0 Holding of extreme religious or political views
O Process of handling conflicts
[0 Strategy to resolve issues

[ Dispute arise due to difference of opinion

4. Peace Building Refers to ;l/;J’l(g"

[ Create violence in the society

[ Intervention designed to prevent violent conflict
[0 Agreement between two parties
O

Serious disagreement or argument

e I3 S A0
SIS st
S bl SIS

ol e 6 s S LSS

CULZ 5 45 s Flos
=i Sl s
er‘j.?l.iu,wu'i)
ﬁ}kdlﬁxf,g/ﬁ
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5. Violence means & sk
[0 Behavior involving emotional and/or physical force to hurt, damage or kill someone

S I o b (e Bl A5
[0 Strength of relationships among various groups ubx’“"d/uﬁﬁ/uyuﬁumfﬁ

O Conflict resolution technique ﬁJL/J’/CJLﬁ'

O Quality of being honest e SO s il
6. Intolerance in society is reflection of %b‘/d(eoﬁb/{ﬁuﬁo}bﬂ

[0 Negative social behavior ,uu’.ﬂ?"

[0 Narrow religious/political thoughts oupgy,u?zﬁ,é

O Rigid attitude towards issues ,wu.g,ijfzid’u

O Extremism SaL

7. Which processes can promote sectarian harmony wéz_;&)ff‘fﬁ.:mﬁ)Jlf;)a_uf

O Mutual Interaction -
O Dialogues 5

O Participation in each other’s festivities and mourningJ}uﬁf/;luulid"/’ILG/»u{!
O Respect to beliefs L’/fl}?lm’wf(ég/nv{!)

E- FOLLOW UP ACTIVITIES u,l{f/p!l.

1. Message(s) of the Imam training was conveyed / disseminated through  (Rank 1 -4)

(US40 nL1-DCJ5 LE 138 lsg o1 s g2 50U

O Sermons =&

O Print media f,u,ié/}d/,j'
O Electronic media f,wéus&g/,
O Social media élﬁ,ld/u}‘}/"b»

2. Knowledge gained in Imam Training conveyed ﬁ(fu,/,;)JH‘Lnid‘mﬂ.ﬁjru
(Please tick the appropriate option)u“‘/(\/ )/_,l’?'l../l:».g‘_j.‘.'dlr

O Less than 10 times /gﬁ}.lo
O 11-20times 42011
O 21-30times 43021

[0 More than 30 times (Specify No. ) (—— —— u.‘.‘”g S sl e A 30
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3. Topics frequently discussed in talks relating to (Rank 1-4)
(V] LSSk ondpnd - bl )"J/ O
O Social issues J'u&v
O Political issues J'uu‘y
O Religious beliefs and practices S5 Pl ks (5T
[0 Peace and harmony f‘l’(mluﬁ

4. Average attendance at sermons  (§ /loﬁwl((fq‘ S b s
(Please tick the appropriate option)// (¥ )Y &t LIt JIy

O Less than 150 {:.150
O 150-300 300150
O 301-500 2500301
[0 500 and above sl 500
5. Conflicts about sectarian disharmony are resolved through (Rank 1-4)
(V4 /. 6/-24»01(1:& 1-4) 256 Lokil'}'ufgjyézlle;ljl;ﬁ/'
O Debate & Dialogue Azl

O Counseling & Mutual Interaction  =2el (Tl i
O Participation in each other’s festivities and mourning =/ U st ¢ ¥ Lk
[0 Respect to beliefs ¢/ 71656:(Z e k)

F- IMPACT (Since 2013, in your locality) (42013@1‘5&577):4/‘4
(Please tick the appropriate option)Q//(/ )/,«@".,.wl}*v{luﬁdlr

1. Incidents of sectarian disharmony (2l 510153 3

O Increased 132 3ol
O Declined &nur
O Unchanged L}mﬂ(ub?éf

2. Behavior of Imam in encountering sectarian conflicts uﬁ,uK(l.luﬁL/.LGaKab)li';ljl;J)
O Improved Jnu’ A
O Declined @nu{

O Unchanged Jnui’uf,v”é:’/
3. Role of mosque (as an institution) in encountering conflict m)f}lg,.l,lz'nuﬁ;ilﬁ';uuj’)((ubu#)f
O Improved I3 A
O Declined @nu{
O Unchanged Jnu&”ub?é:’/
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Tolerance level of imam(s) is u.‘.’wJ(dJl;lu)e}u/,J(Ll
O Improved &Tdﬁf
O Declined énuf

O Unchanged Jnuf&idf

Attitude of Imams towards community development uf,;;éurtld}gf@]dli&&l
O Improved Jl’u’ Vi
O Declined Jmf

O Unchanged &nufu&i&f
Reconciliation efforts of imam to resolve the sectarian conflicts
LUES G S put L S S i i 37

O Improved Srs

O Declined Jnu{

0 Unchanged énd&id:’/

Peace building measures lead to w;)é;}gtlﬁlé:d/’lzu’l
[0 Harmony amongst different schools of thought ﬁfﬁu}hi)’;}&aﬁ
O Difference amongst different schools of thought J/'ulfné:)’;f&..af;
[ Isolation of trouble makers JA‘L/JQ{)()

Knowledge & understanding improved in (Rank from 1 - 3)
(LSS sonpnL 1—3)..9876}?{‘).‘."?11;*

O Sermons e

0 Writing articles cﬂu:w

O Talk shows 8 S

Biases towards other faiths/sects/minority groups

ed oo d Luns GBI 33 rii ks

O Decreased Jn uf
O Unchanged Jn ui?’ L,{,G’ J[
O Increased Iyt Sl

G- SUGGESTIONS: (5¢)
(Please tick the appropriate option)// (¥ )y &l LI A Jis

Imam Training program has helped in creating sectarian harmony and may continue
?gn“_lgugd/l‘o(rl/’tﬁ/’,)nl‘ad;u u.’iL/rl,g.u;‘: Tﬂ;ul;ﬁ/’Lrl/ﬁ/’Cﬁ}'rU

0 Agreed &";

0 Not agreed &"; ;f
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2. The program may be focused at selected districts of each province

bl e bW U F Lo v pp oy

0 Agreed b
[0 Not agreed CJ‘; iz

3. Selected Imams be involved in conducting trainings
S‘%lgt/g}lf'uf:&’:?ldiurl/C/,&f}':(/lo}J’;

0 Agreed &
0 Not agreed [}’; /:‘

4. Certified training be mandatory for appointment of imams
?élg&yzd U cg.}'ﬁwiédj }7 J Jr

O Agreed o
O Not agreed [J"; /{

5. Establishment of an independent apex organization having equal representation from Madrassa
Oversight Board for accreditation of Imams’ certification

*’%lgwguufdj(g %/l;l(:{/ﬁ;;ful)lﬂ.{l&lf41£/£//A4)BJJ&’V6;P¥QJJ;M d/.il

O Agreed &
[0 Not agreed CJ"; iz

6. Establishment of centralized institution for ‘Fatwa’

ettt Bk 88T L

0 Agreed o
0 Not agreed Cf; ﬁ’

7. Development of Web-based Information System to review the professional performance of
graduated scholars

BB L ol § a8 L aob 6o S ot 2y S e £

O Agreed o
0 Not agreed CJ‘; /:‘

8. Any other suggestions(‘/,,:?'uléﬁ

Thank you for your cooperation
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Questionnaire No: I:l -I:l I:l -

10 # e b6 Date: /____J2015

CONSENT:

Would

~

. . By P
Z..-/’lg_-.g:‘\s‘ Ll AL U S s T
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n stop the ir

you like to ask any question about this impact

If RESPONDENT doesn’t agree to interview, then END OJ

Zdﬁ"uu

g I

P I 22 - s . - i o , A
LBz L T & S prnf S TS g &S e soiz

s o) - - W s -
?u.?’u“aéq.,a?u:u/v,u | ?u.'?d,—lgbfd‘fg}! e L

O v':‘; D UE

e i (s s
I E B St S s 2ied

A- Interviewer’s Details: /1y L ni_ Sy 2

1. Name: Mr/Ms: .77 /¢77 ot

2. Father’s / Husband’s Name: (b€ 05/ s

3. CNIC Number: #565(
4. Gender:u;?

5. Qualification(s):(:"j

Looon-ooooonoo-o

O Male 5 » O Female =¥

O ssCc O HSSC O Graduation [ Masters

O Other
B- Respondent’s Details: /1y Zosoiz
1. Name: Mr/Ms: .77 /¢77 ot
2. Father’s / Husband’s Name: (I:K/;P//Ju
3. Gender: J” I Male 5 » O Femalew.s#

4. Age: (Years)
5. CNIC Number: #5650

6. Professional Title: o.c?

OOOO0-0O000noo-o

[ Khateeb O imam I Mufti
[ Teacher/Madras O mohtamim O Prog. Dir
[ pastor [ padri ] pandit
[ Garanthi [ social Worker [ Editor

[ others
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Religion: —zi

Religious Education:(:wu,’uz

o

O Muslim [ O sunniBarelvi [ Sunni Deobandi

[ salfi /Ahle Hadith [J shia ]
O christian O Hindu O sikh
[ others

[ shahadat ul Alamia/Dars-e Nizami

] shahadat ul Alla [ Fazil

[ shahadat ul Alma (Iran) O B.Th

[ Bible Course/Study/OTS O Dip. Christian Studies
O Ramayen/Geeta/Religious Books

[ Gootka/Sikh Religious Books

O other

9. Contemporary Education:

[ under Matric

[ matric/sscC

(Pd,g; [ Intermediate / HSSC [ Graduation
[ masters [ phD
[ other

10. Practicing Experience (Years):

(AU - 7ot bk
11. PEF Training(s) Attended:

Datef;/b
Venue (G- Training=~ 5 "
FromJGi To(L/"v'l
12. Contact Details: Ll J::‘ﬂ Address =,
House No: # & Street:f

Mobhallah: ¥

Village/City: /?/u%

District: CLA

Province: .

Mobile Number(s):/Jlgr

E-mail: Jffdi
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C- PROGRAM EVALUATION: (:7b 6615 1./3)

*

TRAINING: (PLEASE TICK (V') ONE APPROPRIATE OPTION IN EACH QUESTION)
(V) ST T e L1 it A L B2

1. Concept of interfaith skills training to diverse faith leaders

S Sy lzf_;ffcg}' J:’/bf _,fquuffufuu & L&;Jﬁ‘

O Excellent LA
O Good W
1 Average 2t
O Fair Ll
O Poor e

2. Level of selection of the diverse faith leaders for training

s W T eIyl use, il d Lyl

Ll Excellent A
O Good I
O Average A
O Fair besl
O Poor 3 /

3. Quality of contents and relevance of the training manuals and material
fe &J/LU J.;T - L e ssl e ) o un Z 51 sl ,LCJ/G::}' i e’

O Excellent A
O Good I
O Average K2
O Fair Lesl
O Poor 3 /

4. Knowledge of Facilitator on the subject and competency in communication skills

"L.l; l/,,J/L ..{T:(o/b‘v’ JL/(U.L(J” H‘(../L Lu:‘# K6 o

Ll Excellent A
O Good ry{
O Average )
O Fair Lesl
O Poor 3 /

5. Discussions and Interaction between the Participants and the Facilitator

3 L Lae Ku"fg, &5 sl Wi STyl Lu’u(;(;' VI EF YAV Y

L1 Excellent A
L Good I
[0 Average )
O Fair Lol
O Poor 3 /
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6. Workshop Environment € W s L eWenl gl T

O Excellent A
O Good I

O Average K2
O Fair Lesl
O Poor /5/

7. Overall rating of the Interfaith Harmony Training Program

?Lq/q”d,&..yutfﬂ'J(l/,/,.,@/‘zi‘ﬁw?,/,;muf.{f

O Excellent LA
O Good vq
O Average )
O Fair Lol
O Poor e

D- KNOWLEDGE (Ut £ (“):

1. Interfaith Harmony promotes (Rank1-4)
Q’/dﬁ:euJ(V—l)?‘g&;é})f@:u}f{r/)ﬂfuﬁl’fﬁ/:lﬂlufufd.l?'z:h_{f

[0 Cooperation, brotherhood and positive interaction between people of
different religions and faiths.

‘43/!%£.l/c<5/5|o/(gglﬁfu;@ uyuéuﬂéﬁ’ww%uﬁ

0 Religion, singularly, has a monopoly of the truth or of the life that leads to
salvation.

‘Léflﬂwdmm?udn)ﬂ JJ;JJ;L{Q&[;‘/,/J

[0 Peaceful solution to the disagreement among religious parties-
< FeS I FOBI s L UFa (i

O Way of life to solve disputes through religious leaders

‘L/()Au: L/(JF/J/VLJIJ{_/JZ,USW/U?Z

2. Interfaith Dialogues focus on Q/dke/;J(ﬁ—l)(Rank 1-4)
s el L o5t Y £ J6 ol )

O Interfaith coexistence more emphatically than before
Gossinsliy Ji ST 2.[’:2(_,41,’&! oz

[ People of different religions get together to share about their different faith
perspectives

xS F Bkl i
LI Discussion on peace building in society

et B e e
[ Process of limiting the negative aspects of religious conflicts

L’/'/u;/,:JlfLJ_/u#’J/uf}JﬁfJ/L.:«lu’l::u?'j


http://en.wikipedia.org/wiki/Religion
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3. Attitudinal Changerefersto S« i/ Lfc L};l{"‘ s U J.l? L _{T
(Rank 1 - 4) (S 4.0.5F(-1)

O Un-holding of extreme religious views tj;z’f;,g/fuuéw
[ Process of handling conflicts MQ}’K&LL@"I&W&'
O strategy to resolve issues fJJJ_/J’/JL

[0 Disputes arising out to difference of opinion Corl b b e 2 LS

4. Peace Building promotes fe > EE: J S ¢y S LT
(Rank 1 — 8) (/.S .40 E(r-1)
[0 Culture of non-violence in the society /:fdugf)ﬁ(,wuﬁg/:’bf
[0 Harmony amongst different faiths/ factions ff‘fﬂuynéuﬁ/wu’wbﬁ
O Strength of relationship amongst various groups fu}’x""u(:,taﬁuyuiumjﬁ
O Conflict resolution SF L

5. Humanrightsmeans Se s/« J# 3Lt (please tick (¥') one option) (Q_’/J/?J’:’:T..{uf()

[0 Respect for all human beings L‘/(l]?lKuiUl(l}’

O Equitable opportunities for food to people t/iwélrubféuﬂziiéuﬂ(ﬁ
[ Provision of equal rights to the citizens Q;J?d;l/fugf(l?

[0 Equal job opportunity to every citizen L‘/l,g,(";lrubfé(giidf/;

6. Leadership is best characterized as€ (jf y’gyﬂ* S A J:«;?uﬁd?‘&.{l’
(please tick (¥') one option) (Q/J/,ﬁﬂ.{lgf()
[0 Ability to lead, consultative and in setting the right direction
%MJ&.L}”&/{MM;L&»‘JL&/
[ Authoritative and action oriented (lﬁlful;u/la
[ Confident, aggressive and shortsighted d/jat'/ulc/lgub“fl/;

O Emotional, intelligent and non-consultative t/;w“f‘z,umuug;‘&;g

7. Violence means Se sl ol e s i (please tick (¥') one option) (q‘/_f/,ﬁef._{lu’()
[0 Behavior involving emotional / physical means to hurt or damage someone
g gbo b Gt O /T
[ Strength of relationships among various groups ubxz“‘d/u}ﬁ/uyuﬁumjﬁ
0 Conflict resolution technique Ky 6 S I
0 Quality of being honest e SO s ilsl
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8. Intolerance in society is reflection of Rank 1-4)
?‘QJ/U’KO Jugu d(oﬁl:/,rﬁuf;;‘bﬂ Q’/dﬁ:,.yuj(f'—l)

O Antagonistic social behavior Jgu&hwf

O Religious disharmony S
O Attitude towards issues Jy/u:ugziju
[ Extremism Jd/.%l;;l

9. Which process can promote sectarian and interfaith harmony (Rank 1-4)

Q‘LG‘C!}(/’/ Uﬁ‘fﬂ"/” J/GJFJ( S S Lz f(r-1)
O Mutual Interaction e el
O Dialogues cegel ST

[ Participation in each other’s festivities ;J}uﬁaﬁ{;aﬁg/uu{!
[0 Respect to beliefs (I LAH( L k)

E- FOLLOW UP ACTIVITIES U/ epiotdpiloy

1. Have you undertaken any follow-up activities? [1Yes [ No
If YES, please indicate source of inspiration for spread of knowledge (Rank 1 -4)

O Oue Sl 2fun /2 LugLFn/Poacpsi Y
T ITN (OI ALV S NN Py PN

O Self-motivation .,,2/“815

[0 PEF inspired J/"LJ/JPEF
0 Community demand a{=7

[0 Financial and technical support J?J;,«f/ﬁidt

2. Comfort level in sensitizing the respective communities and transfer of knowledge
(please tick (\/) one option)

(LI LGt F J.;,TU:PJH‘ FE st S SF S uns S8 fo s

O Quite Comfortable u@b‘éw
0 Comfortable S

O with some difficulty K

0 No headway oA

3. Mode for spread of interfaith harmony as a follow-up activity of the IF training program
(Rank 1-4)

QIS ko -0 L Y1 G5 S & o1 & F o S b e i cnn i o & LT
O Visits to intra-faith and inter-faith leaders/communities ufl?'uc;ufbﬁ‘f/..ﬁwufm%lﬂluf

[ Follow-up workshops/seminars J/l}:‘f/gf:%;
0 Through media (Print, Electronic, Social) z,gégﬁ:»(fmﬁ}’?n.u/)

[0 Sermons/Gathering/Meetings JG&/@&&!/@W
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4.

Frequency of activities for interfaith harmony (please tick (‘/) one option)

(S FILGN 5 S uri fog £ Tt b Lsng £ FTf Corih o

[0 Once in a month AL o]
O Onceinaquarter AL
O Occasionally (Specify No. ) (—u‘f’i;!ﬁ)/wff

Average attendance (please tick (\/) one option) (g/,@,‘ﬁf,g‘f)
A lest SIS Loy &

O Less than 50 {450

O Less than 100 fc.loo
O] Less than 150 ﬂ«_lso
0 More than 150 »lie 150

Post-training interaction between PEF graduates/Exchange visits (please tick (\/) one option)
(Q/J/gﬁfvgd()_gu: u‘zt 431 &,U p{vyd J‘:ﬁ/(PEF:.M’L ey
[ Visits made TO the fellow graduates ;/”ZZJ/J&,?/’U‘?V

[] Lessthan 10 /=10

[] Lessthan 20 F 20

[] More than 20 wl) < 20

O il o &

[0 Visits made BY the fellow graduates emd L SHSAESEL

[] Lessthan 10 S 10

[ Lessthan 20 F =20

[] More than 20 w20

[T Nil Vs

O Visits made BY the Interfaith alumni < m& & e S pG¥nrr L _oihiys

Muslims i+ OJOJISIOIOIGCIRIOION),
Christian JLs OJOJISIOIOIGCIRIOION)
Hindu s O0RRBOO®O®O®
Sikh O0RRBOO®O®O®
Others £ O0ORRB®OB®O®OW®
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F- IMPACT: (Since 2013, in your locality) (please tick (\/) one option in each question)

(L HT LN B e LT 22013 )23

1. Interfaith Harmony o f‘l’ ~ el gt J_{T
O Improved Sy
[ Declined dx Uf
O Unchanged (jn u.‘?/ u&i (j[

2. Incidents of sectarian and interfaith disharmony (& = 615 & JEF1 2141 3} 2 J £ T
O Increased 37 350
I Declined J%L{
[0 Unchanged énuf&ié/

3. Understanding of perceptions amongst faith groups * £+ re d){ Jip o Z um/u?}. o J,l? y .;T
L Increased I Lol
[0 Decreased én J
O Unchanged én u:“ u&,v" é/

4. Capacity of interfaith organizations S Sus ! i1 uffugg_;l’
O Improved éf S A
[0 Declined éﬂ L[
O Unchanged én u:/ u&i é[

5. Peacemaking behavior in faith amongst communities

s Lum S pe st Ly pf Ut de £ T

O Improved IRty
O Declined én L[
O Unchanged Gt g,{,v" &f
6. Incitement leads to violence . SAE S Jus L -7
O Yes &
O No &
O Don’t know ui”;z

7. Reconciliation efforts to resolve sectarian and faith based conflicts

SUE ST d L S =l 2 3) S T

G
—

O Increased

G
%

S
O Declined uf
O Unchanged én u:/ u{i é[
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8. Critical thinking process led to (Rank 1 -3)
U Skon Dt S Loy s it e urm Lo 37 L ET AL L Js £ T
O Improved interfaith harmony Jnu’ﬁ’f
[0 Reduced radicalism énurui' G 4ok
O sense of communalism de/”ffuﬁa@b?uisf
9. Interaction amongst faith leaders (Rank 1 -3)
S Sk nf(3-1) e UEL e £ Uslrs (i
O Reduced disharmony éndﬂjﬁztﬁ%
O Increased understanding PRS2

O Emphasized on faith based common teachings ‘LVZAJ/?:«L{,Q(VJ""L/W

10. Gap between interfaith communities bridged?

?‘génlé@gf‘:ff dﬁu&"u Z um/,,fuh o y/

O Yes s
O Partially LIPS
O No uﬁ”u’

11. Biases towards other faiths/sects/minority groups

Felf e wun S G Lj e £ S T

O Reduced én u(
0 Unchanged Jﬂ uﬁ’ UE/V" J/
O Increased Iy 3ol

G- SUGGESTIONS: ()

(Please tick the appropriate option)Q//(/ )l_,t?‘;_,/t;».,{u:wy

1. PEF’s Interfaith training program has addressed the faith-based vulnerabilities and related
issues for peace building, communal harmony, reduced intolerance & radicalism. In your
opinion, this program may continue?

Sew® e o1 §F4o0 012000 :f‘f(um, 510 L1 oy &t il b L PEF
& b frl/34gjl (e Tt es by f Flo s Lyt niel B b

0 Agreed &";

0 Not agreed CJ’;/{
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2. The program may focus on selected districts of each province where faith based vulnerabilities
have high occurrences

-u:anu,jawu,,;p.&;ﬁx,;g&;ﬁu@4%%&!’&}&&&1,3“3414_,‘/;(1/,4
0 Agreed CJ‘;
0 Not agreed [}’;/z‘

3. Interfaith Harmony program is actually in embryonic stage. It needs institutionalization for
sustained outflow of Interfaith Champs who may subsequently conduct primary, alumni and
follow-up training workshops

Gl osst L 54 Jyﬁuﬂf:%lﬂlcﬁcl_‘aufﬁfél}?:ld"lurl)’;/, Lﬁf(t,,fl,wuf
_ﬂlgangﬁ:lﬁ(u&yiéq}'ﬂtul ,E,Jb Jdu td/l4/, uLgALc:«U/}J

O Agreed [J";
[0 Not agreed CJ"; iz

4. Development of Web-based Information System for back tracking the graduated scholars

(t} (rl&’iL:«L)””G:/,..f_ﬁiL'{L/j&;f:/}(;l/;};(}/pwylé/b'

O Agreed [J";
0 Not agreed CJ‘; /:‘

5. Any other suggestions('/,:l,?uléﬁ

Thank you for your cooperation
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Questionnaire No: I:I'I:I I:I'I:I I:I / U Gt Date: / /2015

CONSENT:

ther expansion and scal

e in determining the impact of the program. ./ou participation is voluntary and you

er any and/ or all questions AND even you car at any time. All of your

ntial. Would you like to ask any question abou

If RESPONDENT doesn’t agree to interview, then END O

1(5,5‘“?1

K,

- - 2,
IS PEVERY o2l ViUt sr "('I'hn'dPamrE\aluauon)e/w_f;l:‘wLL,/ ¥ '»"/Fveyj" a._’}’u =% 5(‘*‘»! ”I('

’»\

K LAL ~la~wa_) 7 Q._,l'_\_l Ludjg-a./(.jfﬁ_-i/lg." / LV ANy 4 JI1-0 L,u e =y J:'Jé';,g_f: -.,,'::,’//

- -~

L—'/li-.r,‘WL-«U‘Z-Q‘"'/f‘/V ! J,V_-Ui' i '_VE&._J:J :'r";:’:;,"{p"_«l (..t‘\,v/ fu"éu f’(aw_«li

M 4'-.o‘7g:u/"

Tz e /U8 e it

O V’:;:’ O uk

3 > o 4 - -~
_V_‘:,‘/("):'_','/;’lu‘:;«x}"dg’:‘{Lﬁﬁ"?.‘ylﬁié s

A- Interviewer’s Details: /1y Z L ni_ Sy 2
1. Name: Mr/Ms M}f/r“/:(t
2. Father’s / Husband’s Name: (L‘Kﬁﬁ/,du
3. CNIC Number: 365t OO0000-0000000-0
4. Gender: u’v O Male 5 » O Female «.¢
5. Qualification(s):(ibJ [0 ssC [OHSSC O Graduation [ Masters
[ Other
B- Respondent’s Details: 1/ Zosni

1. Name: Mr/Ms: M}!/(}f’(t

2. Father’s / Husband’s Name: (L‘K/;;/,Ju

3. Gender: J” I Male 5 » O Femalew.s#

4, Age: (Years) (udl) #

5. CNICNumber: Z4K5 Loooo-oooooon-o
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6. Professional Title:s.c? [0 Madrassa Teacher [ Aspiring To be a Teacher
O other
7. Religion: —zi O Muslim [ O Sunni Barelvi [ Sunni Deobandi
[ salfi /Ahle Hadith [J shia ]
[ others
8. Religious Education: ﬁwuﬁ [ shahadat ul Alamia [1 Dars-e Nizami
[ shahadat ul Alma (Iran) O Fazil
[ other
9. Contemporary Education: (:Wd,g} [ under Matric [ Matric/ssC
[ Intermediate / HSSC [ Graduation
[ masters [ phD
[ other
10. Practicing Experience (Years):
(AU - 7ot bk
11. PEF Training(s) Attended:
Datefwt’
Venue (G- Training=~
FromJG7 Tor (%1
12. Contact Details: LI/ J:‘” Address =
House No: 6 Street:f
Mohallah:

Village/City: ¢/ Usé

District: é’”

Province: .

Mobile Number(s): /J/V

E-mail: del




.il CoE

PAKISTAN
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C- Program Evaluation: (oy’ng_v_;lle rifu_:)

TRAINING: (PLEASE TICK (V') ONE APPROPRIATE OPTION IN EACH QUESTION)

Bt (V) S BT LSy

1. Relevance of training manuals and material supplied qfd,«::,gu‘f.p‘izlb»gf;lrulél}'(&}'
O Excellent ¢ A
O Good W
[0 Average L~
O Fair s

a

Poor

/}/

2. Professional competence and skills of resource person(s) ?J‘ﬁ’/mwm@gw;w:;&(%}

a

O O O 0O

Excellent
Good
Average
Fair

Poor

L
Lagjl
Ll
J&" Vi)

/}/

3. Training environment ?lﬁkrdit(?%;(}f}'

d

O
O
O
O

Excellent
Good
Average
Fair

Poor

oL
L

Ll

,J‘l(‘ P2

/5/

4. Discussions and interaction between participants and resource person(s)

?Gfégc)ufu‘??,&iul_bguu"wynépvf‘mu(%}'

|

O o o 0O

Excellent
Good
Average
Fair

Poor

oL
P

Lrsl

)

/:/
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5. Most effective feature of training (Rank 1 — 4)
(LSS o I L1407 58 b

O Improving classroom management L’l‘f.ﬂ{f(l/lémj%

[0 Promoting conflict resolution skill u“;é,/'fww‘f‘g/d’/awa

O Encouraging dialogues 811 Lop § g

[0 Enhancing critical and higher-order thinking skills )L‘aiu.‘ig,/wd/@rd/;uui‘wdﬁ

6. Overall rating of University Certification Program ..u:/ SLond 4 Jrl):/,u‘iﬁ" /G’ 104
O Excellent g #

Good "’y

Average Ll

Fair o

Poor 7 /

Ooooagd

D- KNOWLEDGE: (*

1. Historically Madrassa imparted education to participants from (please tick (\/) one option)

(LZ/'/JJ?W%T?/V..{!‘f()_id'lﬁj)’évfl}d(d(ufuld)ﬁgfuf)u%';a_uc./?‘luz/b'

O Muslims SV
I Christians dw
O Jews Gox.
O All above (L7 p;/ug. £

2. Madrassa disseminated knowledge towards (please tick (\/) one option)

(u:/(..f/,u"zf_./l?..{lJS?J@';}'J(}I‘JLu’/u

O Theology 3

[0 Natural Sciences ™t b4

O Tibb b

O All above (L7 u/ug 4!

3. Capacity building enable teachers in (Rank 1 — 3)
(B2 0 £1-3) - B fB HoZU 35S w2 ool it

O Effective delivery of lessons J/I}'?JJE/i
0 Enhanced knowledge on subject dﬂuif"iuﬁ’,w

0 Improving classroom management t&ﬂf(i/ﬂédw/
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4. Class teachers must hold (Rank 1 - 3)
(u:/dﬁ:,.;;:uku:&: 1-3)-961)/2{..";}:(«4

O Self-awareness in teaching skills GET 5% S LR
[0 Knowledge of subject f"Kuf’
O Pedagogical skills Sy

5. Teaching-learning methodology improve (Rank 1 —3)

(LS ke E1-3) PSS K3 p LR ais s

O Cognitive skills (of!p)g/v&l.;
O Attitudes toward teaching KI P L i

O Psychomotor (practical and physical) skills o/w&wmu"f

6. Human development and growth is (Rank 1 — 3)
(Q/divz,?/)c)yué: 1-3)-;1/4.1"13!57‘3{)!

O Physical change UL,/-’GV
[0 Capacity to function )utuipngL/(K
O Enhancement of skills RS- 54

7. Classroom Management basically focuses on (Rank 1 - 3)

(S Sxondpenl 1—3)-9)[ 1Sk Keslzn S

O Content (syllabus) management (B ZE (L)l
O Conduct (behavior) management (wﬁlg?(,u)f;/’
0 Convent (observing rules & regulations) management dkg??«fglﬁml}mdﬂ}

8. Conflict means (please tick (\/) one option)
(J./J/?u%f_/bw..g‘f)-;l/;;)b?
[0 Disagreement or argument between two or more persons
L’n/,,,},CLKJ/UJQJU}'Iuy/)é)l/'lugjgugu
O Info}mative discussion between two groups
b/ esdu g s uss So
O The restoration of fl:iendly relation
dlﬂd/ow;b»
[ Peaceful solution to the disagreement among parties
J’Ju;(d;f»‘luyﬁiuifv./umf

9. Which one has strongly been promoted in Islamic Teaching? (Rank 1 —3)

(q/d,«'«.gﬂuwé l—3)?‘Lﬂuﬁcg’w/,:«L‘}Jdlb‘l/’gff(;ufd},?zﬂ)

0 Rights of humanity @wgJJﬁ?L;gu;
O Rights of expression AZIEO® L 1AbI

O Women rights dkgd/ulﬂg}fﬂ’
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10. Which are prominent learning methods? (Rank 1-13)
S AL pp L (LSS pnlynl1-3)

O Transmission ER Yy o
O Acquisition Jr
0 Accretion Sl

11. Understanding of beliefs and religious practices  (Rank 1-3)

12.

13.

14.

td‘.“fal.fzufjul/l‘if (q/d,«'«..,muy»zi 1-3)-
O Shared thinking about individual faiths @rf}i‘ufg/gﬁx’u‘d;!ﬁ!
O Listening to others viewpoint L‘}'f}j}:&?ziua/»
[0 Understanding the logic of thoughts M”/&”J.;ugs
Capacity building program led to (Rank 1-3)
e b QU S g ozt ot (U SS e onelendl1-3)
O Comprehend each other’s viewpoint uﬁé’fﬁ':fég/m,{!
[0 Coherence in the participants understanding uﬁsza/uﬁf&Kff
O Facilitate communication forever JLnL&%J&!JiL%

Critical and higher-order thinking skills enabled (Rank 1-3)

e Qb A (B S nfin$ ¥ (UL Sbeonlpnl1-3)

O Derive logical conclusion fgfm.sf‘f}’”

[0 Comprehension on issues ;’UWL(Z}/?J/L»

O Clarity of thoughts /L/d&oggfaup/@y
Comprehension in understanding improved in (Rank 1-3)
Ay SNy 4 (LSS bn el nE1-3)

O Human rights = I ZO% Ju

O Diversity (N

O Pluralism oi}(/o!&'/(waﬁ/
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E- FOLLOW UP ACTIVITIES: (pLeaSE Tick (v) ONE APPROPRIATE OPTION IN EACH QUESTION)

(B FiT e 5 S e S ol

1. Knowledge gained in UCP was disseminated fﬂ,,/:’,gfﬁTKH'ZéJ’bgﬁ UCP
O Once a week ALl
O Twice a week AnUtE
O Six a week /@g’ufﬁ
0 Not applied .L;'/ufffu

2. Number of classes received the skills and knowledge

?fﬁlﬂg{u?’&dué_/fbkulﬂﬂ’t};

O One L
O Two 2
O Three o
O Four or more il

3. Students benefitted from your acquired skills after this training
e u)‘.,)u:u,é.w:,/sc.u;!u«ff DL a2

O Lessthan 20 fc.zo

O 21-40 Ul 4021
O 41-60 Ul 6041
O More than 60 e 60

4. UCP enabled to disseminate enhanced knowledge and skills to

Vi rJut g S Uiy i P s 3o S uce

O Other madrassa teachers oAt C Ursa /:(;
O Faculty members in general 4/k¢5ﬁ,GIVu

0 Administrators u’i‘m

O Principals J“J/“

If yes, how many teachers and others benefitted from it?
&%o/lic;g/l[u;/»/ﬁiafl/l Zﬁugﬁ
O10 O20 O30 040 O>50

5. UCP enabled to transform teaching methodology from (Rank 1 - 3)
(US40 L 1-DYERUAS T K3 PG5

[0 Teacher-centric to student-centric
g;,;[,@/;//ﬁ‘,wc;//)w
[0 Closed environment to conducive teaching environment

gﬂi}diL&/;/g}xcdiLk
O Traditional to Interactive g/géu.@/‘}/,wquat;J&u,/
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/ﬁ/ P " - <
.IICOE "1/}{: PEF_D'//l? U_’{,)Gl d/& dﬁf L’/. Ml}“/ PEACE & EDUCATION

PAKISTAN JUNDATION

UNIVERSITY CERTIFICATION PROGRAM

F- IMPACT: (Since 2013 in your madrassa)(ul:{b.«lg;2013cu3.»u L.;T)iaal}.'l
(PLEASE TICK (‘/) ONE APPROPRIATE OPTION IN EACH QUESTION)
(S HT e L1571 1)
1. Change in class environment &iuﬂd?l.d:aim»//
O Improved énﬁl’
O Declined dn{
O Unchanged $su 235

2. Change in capacity building program diuﬁrl):/.‘éé.lpk/ofw Eal i
O Increased /x4l
O Declined Jng{
O Unchanged Jnufug,«?é/

3. Change in understanding of beliefs and religious practices &;;‘uf‘zz’fp(:,l.y/u?,zuu’l‘if
O Improved (s
O Declined @n{
0 Unchanged Jnu&’&iéf

4. Effect of sectarian harmony and tolerance u-‘.’)"l&d;l;uwl‘ﬁ T(Z.;l/l;.”')
O Improved (744
O Declined énu{
O Unchanged Jnufu&iéi/

5. Change in critical and higher-order thinking skills &;}‘ufa/wJ@yJ.Lu&mldﬁ
O Improved énﬁf
O Declined én{
O Unchanged Jnu.‘fuf,v”é/

6. Change in comprehension in understanding human rights J,gwu.’iﬁ:’d/‘é‘/u"?f}u
O Improved {744
O Declined énuf
O Unchanged Jnu.‘fuf,v”é/
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//-/ z 3 - =
.IICOE "1/}{: PEF_D'//l? 1l d/& dﬁf I ~Uiy PEACE & EDUCATION

PAKISTAN JUNDATION

UNIVERSITY CERTIFICATION PROGRAM

G- SUGGESTIONS: 3¢

(PLEASE TICK ( \/) ONE APPROPRIATE OPTION IN EACH QUESTION)
(LS Tt L1 ST )

1. University Certification Program helped in improving class management and may

continue

Eth et Sout it A rlfjlu’lﬁ.rl/(;/,d%?j/ &ty
0 Agreed [}’;
0 Not agreed [}’; /:‘

2. PEF may include contents of inter-faith and intra-faith harmony courses in the
University Certification Program curricula also

SRl SIS LuﬁTﬂ,ﬁlﬂlufu.‘..,ULﬂfy,u’:?f &gy PEF

O Agreed o
[0 Not agreed CJ"; iz

3. Outstanding Madrassa Teachers be registered for ToT with Universities for imparting
follow-up trainings

St 78 Lup sl i Loy ToThit L, Sk

O Agreed &
0 Not agreed Cf; ﬁ’

4. Course duration may be enhanced from 36 hours to 48 hours qualifying for
accreditation

Loy E5548 e 2536 2 sud

O Agreed o
0 Not agreed CJ‘; /:‘

5. Program may be expanded to additional universities and madrassas

&bt BB 123t rlf,/'m

0 Agreed v
0 Not agreed CJ’; /;‘

6. Launching of scholarship program for professional education degrees to madrassa

teachers
{*‘_lgtlg,l,fjlzfgrlﬁ4?ﬁ)$liédr"£dﬁ&w 2ol s
0 Agreed CJ"'“'

0 Not agreed &";;f



QUESTIONNAIRE - THIRD PARTY EVALUATION

/".// _ 5 - . 4
.IICOE rl/’/.: PEF_Dy/l? U—".’.)G’d/gdﬁf L'/,,.»l}“}” PEACE & EDUCATION

PAKISTAN FOUNDATION

UNIVERSITY CERTIFICATION PROGRAM

7. Development of Web-based Information System for back tracking the graduated

teachers

(OB Ll 3 sd 2ok LS 1
[0 Agreed [}’;
[0 Not agreed CJ"; Vi

8. Any other suggestions(‘/,,:lfuléﬁ

Thank you for your cooperation.
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CoE

PAKISTAN

=z L L d
r’/’/)/? PEF'D'//lg u‘.‘{,)lﬂd/&dﬁf AN
PEACE EDUCATION AND ISLAM TEXTBOOK

PEACE & EDUCATION

FOUNDATION

Questionnaire No: I:I'I:I I:I'I:I I:I / U . Date: / /2015

CONSENT:

ther expansion and scal

determining the impact of the program. ./oL.r par

tic I ation is \Ol]":u‘” and you

er any and/ or all questions AND even you car at any time. All of your

ntial. Would you like to ask any question abou

If RESPONDENT doesn’t agree to interview, then END O

1(5,5‘“?1

K,

-‘/G-'u

< 7o
il o2l DAY, "(ThndPamrE\aluauon)e/w_wl:‘wLL,/’ ¥ '»"/F'/eyj" 4._9}’0 =% f(hul ”I('

{
wUs

’»\

2l

K LAL ~la~wa_) S Q._,l _vLufg-a./(._/fJK_-i/lg." ":, (s 110 L,‘qu—&-\rz J:'Jé';,g_f: -.,,'::,’//

- -~

L—‘/l?n-f}w L-v'./‘é\,w"/f‘/v

J,V._-U)”

L.

—V:! Z._«’ L)

p-"

) ';o;ﬁ:g‘{ Lf..«l (..t\,v/ IS,

’

|
4—.‘7‘\,:LJ/"

3

f ’(L— ‘ﬂb«'i

Lz /D8 e it

O V’:;:’ O uk

3 > o 4 - -~
_V_‘:,‘/("):'_','/;’lu‘:;«x}"dg’:‘{Lﬁﬁ"?.‘ylﬁié s

A- Interviewer’s Details: /1y Z L iy 2

1. Name: Mr/Ms: M}f/(}f(t
2. Father’s / Husband’s Name: (L‘Kﬁﬁ/,du
3. CNIC Number: #5365t OO0000-0000000-0
4. Gender: u’v O Male 5 » O Female «.¢
5. Qualification(s):(ibJ [0 ssC [OHSSC O Graduation [ Masters
[ Other
B- Respondent’s Details: 1/ Zosni
1. Name: Mr/Ms: M}!/(}f’(t
2. Father’s / Husband’s Name: (L‘K/;;/,Ju
3. Gender: u’“’ L Male » ~ O Femalew.#
4. Age: (Years)
5. CNIC Number: #365( OO0000-0000000-0
6. Professional Title:w.«” O Imam O Teacher
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/"./I _ b - ,—"T! -
.Ilg;ngN r’/5/.: PEF_U'/L.V h'—".'.)s’ &/,&dﬂ L’/. »‘w”/ PEACE & EDUCATION
PEACE EDUCATION AND ISLAM TEXTBOOK
7. Sect: 5} [ Sunni Barelvi [ Sunni Deobandi [ Salfi / Ahl e Hadith

[ JI / Rabita [ Shia Jafari O Other*
* Please specify
8. Religious Qualification(s): [ Shahada tul Aama [ Shahada tul Khasa
(:wu?]. [ shahada tul Aalya [ shahada tul Aalmiya [ Other*

* Please specify

9. Contemporary Qualification: [ Under Matric [ Matric/SSC [ Intermediate / HSSC
(:‘”d,g; L] Graduation [ Masters LI pho [ Other*

* Please specify

10. Experience (Years):
(AU - 7ot bk
11. Training(s) Attended:

Date ?}/L"
Venue (G- Training =~ B R
From JC1 To (Uo‘t
12. Contact Details: LI/ J:‘ﬁ Address =
House No: /u& Street:f
Mohallah: &

Village/City: f/u??

District: é’”

Province: .»*

Mobile Number(s):/dlgr

E-mail: del
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=z L L d
rl/’/)/.: PEF-s7 b =0l &J&dﬁf AN
PEACE EDUCATION AND ISLAM TEXTBOOK

PEACE & EDUCATION
FC

JUNDATION

C- PROGRAM EVALUATION: (s7p ¥ 61 1./ )

TRAINING: (PLEASE TICK (¥') ONE APPROPRIATE OPTION IN EACH QUESTION)

(V) Q/Jﬁfqv.{luﬁwrﬁ

1. Relevance of training manuals and material

O

O o0 o0oo0

Excellent
Good
Average
Fair

Poor

L
P

Ll

)
%

S

2. Grasp of resource person(s) on the subject

a

O 0O 0 O

Excellent
Good
Average
Fair

Poor

L
!

Lrsl

)
%

/5/

3. Training environment Jil.(:g.}'

d

O 0o o O

Excellent
Good
Average
Fair

Poor

LA
i

Lrsl

,J‘l(‘ P2

/5/

4. Discussions and interaction between participants

O

O 0 0O O

Excellent
Good
Average
Fair

Poor

LA
e
Ll
A

/:/

el Sy I £ 05

S P Sur

qg:«&;;lb?d?né(;
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.IICOE r’/}/.: PEF_D'//.b h:/;)s’ L}JE’ dﬂ L’/o "Abj”/ ]'l‘;%('l‘;&]‘;])H(?r\l'l()l\

PAKISTAN JUNDATION

PEACE EDUCATION AND ISLAM TEXTBOOK

5. Most effective features of training (Rank 1 —4) (u_’/r Sl onp sl 1-A070V e rbeun’

[0 Sectarian harmony ﬁfﬁ;uuﬁ)
O Promoting educational enhancement &/’sz(ﬁg
0 Encouraging dialogues e3P dos
O Community leadership skills g/WJg)Qgﬁ;f
6. Overall rating of the training dAg/;J:erl)j4GfJ
O Excellent ¢ A
O Good I
0 Average L~
O Fair s
O Poor u/

D- KNOWLEDGE: (PLEASE TICK (V') ONE APPROPRIATE OPTION IN EACH QUESTION)

H’:(/)Q/J«ﬁ"e/b’vg'ufdwﬁ

1. Peace education leads to {_Jféwjmﬁ"’
0 Learning with knowledge, skills, attitudes & values to end violence and injustice

taggzlﬁiuiJij)fcuvf(kiiiléééwﬂb)bﬁ
O Respect for all AL L
O Conflict resolution 6=l

O All above (V“u/ulj,/v;l

2. Conflicts can be resolved through ém‘éé_/ J’ Sl

0 Compromising and withdrawal d/l;/.:“’u;l:);-’

[0 Listening to others and reconciliation wl.amlbw/w/u

[0 Be-impartial and collaborative m’L«fLu;Lﬁu‘"‘guuugL?/f
O All above (V"u/ulj,/?;l

3. Violenceincludes s /e s4¥

[0 Physical and psychological violence ,ﬁégﬂ’m&w
[0 Peace building JJFQ
O Difference of opinion PRI

[0 Peace-making behavior ,;/det/u’l
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/~/'l _ 5 - L\
.IIE},ZMEN r’/,/’/.: PEF_U'/L?%)G’&/,L’:L;/: s by PEACE & EDUCATION
PEACE EDUCATION AND ISLAM TEXTBOOK

4. Conflict arises due to .y:J;Jb’-'
[0 Different religious thoughts .»ugsu?z.zﬁ;
O Political affiliations u@'wy
[0 Economic instability (é‘“l(xd;l};l
O All above (V"u/g)l:./gl
5. Human rights means ;1/4,0357‘30!
[ Respect for all human beings L'/rl}?lb/u]u;(lﬁ

[ Equitable opportunities for food to people étrub?&../u?iéuﬁﬂ?
O Provision of equal rights to the citizens u‘"‘l/'JJﬁdA/fugf(L?

0 Equal job opportunity to every citizen élruLQLL/(Kiﬁdf/;
6. Extremism refers to A e SglF
[0 Holding of extreme religious or political views %;«Uy’u’ywﬁéw
O Process of handling conflicts f})(&té"’/:,wt?
O Strategy to resolve issues AN LN P
[0 Dispute arise due to difference of opinion L‘nbg,;)l:?c.?;d/au.}ﬁl

E- FOLLOW UP ACTIVITIES Ui/ ~wl/ 6z

1. Number of periods of text book teaching in a week s34 3 Z R L S5 n Ut 2L

O Lessthan 2 {42
O 3 3
O 4 4
O s 5

2. Number of students in the class ;lﬂgfurj‘_’)lbuf.'u‘lf

O Lessthan 20 {LZO
O 21-30 U 30e21
O 31-40 Ul 40231

0 Above 40 »lie 40
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PAKISTAN

PEACE & EDUCATION
FC

JUNDATION

PEACE EDUCATION AND ISLAM TEXTBOOK

3. Students attitude towards learning “Peace Education and Islam” text book was

ul;/;/gL&f"(lwmu‘lf.w".,cmy‘”

O Passionate
O Moderate

O Nointerest

4. Students engaged in learning by

U2y
£ I

S Esds

e S

[ Active participation & enhancing knowledge and skills

[0 Reinforcing learning goals

O Effective communication skills

O All above

F- IMPACT (Since publication)

(Jg!a&lﬁ!)@l}l

L’l@?,[cu%’)fhulcx(/&dw
Q;J;J/?J!,«[lu‘.'.w
c«/WJ&.i/j?

(V“ » A O]9l

(PLEASE TICK (V) ONE OPTION IN EACH QUESTION)(Q/ J/? ST u/ Jdir )

1. Appreciation of diversity among students 05887 uyﬂéur“.jw

O Increased
O Declined
O Unchanged

2. Understanding of ethics of disagreement ufpffoaQUélJLuglﬁil

OO Improved
[0 Declined

O Unchanged

3. Dialogue skills
O Improved

O Declined

O Unchanged

4. Awareness on human rights

O Improved
O Declined

O Unchanged

AT 574V
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.IICOE r’/’/)/.: PEF_D'//L.PG—'{,)G’L}JEdﬂ AN

PAKISTAN

PEACE EDUCATION AND ISLAM TEXTBOOK

PEACE & EDUCATION
FC

YUNDATION

5. Sectarian reconciliation  fesals sty 3}

O Improved 1530
0 Declined Jmf
O Unchanged &nufu&i&/

6. Knowledge of Islamic principles and values regarding peace building
utH’ L;lﬁmlu)ﬂduwlu.’:&ziuﬁry“
O Improved 1530

O Declined Jmf
O Unchanged L}mﬁ‘/ub?é/

7. The role of Teachers in Peace Building gﬂ;l;/&ofbluleFg

O Improved 3 35
O Declined J%L{
O Unchanged L}mﬁ‘/ub?é/

G- SUGGESTIONS : (PLEASE TICK (V') ONE OPTION IN EACH QUESTION)

(S TS S s

1. “Peace Education and Islam” textbook has helped to create awareness that should be included

in madrassa curriculum

:qlgtlgg‘}bﬁut.,,uéa;uc_liw‘géuu:i.ﬁ,g,djn,g.d;yﬁ;"rwnj;nu”nf:g",,ifu"

0 Agreed v
0 Not agreed CJ‘; /:‘

2. The training program may be focused at selected districts of each province
&bt Ut F Ly v /‘-rlf,/,

0 Agreed v
0 Not agreed CJ"; /;‘

3. Master Trainers from madrassa teachers be selected and involved in conducting trainings

;‘lgtlgyﬁ:}f Usiel /. .,:%"u:;&failéur;ﬁ4&7
0 Agreed CJ";
0 Not agreed &"; ;f
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/".// _ b . . 4
.IICOE r’/,/’/.: PEF_U'//[? sl L}/,L: dﬁf eIz ~Uly PEACE & EDUCATION

PAKISTAN FOUNDATION

PEACE EDUCATION AND ISLAM TEXTBOOK

4. Development of Web-based Information System to review the performance of the programme
BB L et Gy ond Lokl K S,
[0 Agreed [}’;
[0 Not agreed CJ"; Vi

5. Any other suggestions(‘/,,:lfuléﬁ

Thank you for your cooperation

AL L LT



Control Group
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||IE§S’£ S PEF=s7 b bl QUL 65 L1y Ui

IMAM TRAINING & CAPACITY BUILDING PROGRAM (CONTROL GROUP)

PEACE & EDUCATION

FOUNDATION

Questionnaire No: I:I'I:I I:I'I:I I:I / U . Date: / /2015

CONSENT:
We are conducting third party evaluation of the program activities, implemented by Peace & Education Foundation
is n process will help in further expansion and scaling up of program acti ider geo

facilitate in determining the impact of the program. Your participation is voluntary and you

not to ans at any time. All of your

or any and/ or all questions AND even you can stop the intervi

confidential. Would you like to ask any question about this impact assessment? Do you agree

If RESPONDENT doesn’t agree to interview, then END OJ

Yerles

s

( B Fass LR E ok & ”
Susi :/c.u"fa/b.;c:olu’i_g_?au "(ThndPamrEvaluauon)e/w&)b‘d;bd/’ uu':"/r:/eyvy PRIy N B3 (h M NA

K LﬁL : 'éJJ{VUJ " IL‘Afg-ngKu'/lﬁ-["/’ LV ANy 4 JI1-0 L..‘xu-a.b’:'/»'a/(o "4/! ..,'}:f/ ~
Z—E-/Il?;{_,‘wE-"v'.-f.‘é\,’!"/f!/_:c’l?—’-' g J,ﬁ’-b‘i’ 5— -—V:"z-w'ﬁjéﬁ/;’ ({Lr ‘_«' (-t'u'\//"uwéu f’(&-fﬂu'i

’

i " | »
?V;Y,“L‘.ééﬁufu/v f u( "r\}: 92
O u{ O uk

s e v v - x
_V::,'(f‘) ;_’:/Fl;_,f O o d.;_,f‘( EERYE N AT

A-Interviewer’s Details: /1y Z L2y 2
1. Name: ¢t

2. Father’s / Husband’s Name:
rL‘g/pﬁ/,Jl;

3. CNIC Number: #5652 N

4, Qualification(s):(:w O ssC [ HSSC O Graduation [ Masters [ Other*
* Please specify

B- Respondent’s Details: /1y sso5i22

1. Name: rL‘

2. Father's Name: ¢t K s

3. Age: (Years)(U=usl) £

4. CNIC Number: Z35¢ N I O O

5. Professional Title: o O Khatib O Imam O Mufti O Mohtamim
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S PEF-07 b bl QUL A i oWl

PEACE & EDUCATION

FOUNDATION

IMAM TRAINING & CAPACITY BUILDING PROGRAM (CONTROL GROUP)

6.

10.

Sect: 3/

Religious Education:(:wu,’uz

Contemporary Education:

(:W"d;g;

Practicing Experience (Years):

(AU - 7ot bk

Contact Details: &/ J:‘”

O Sunni Barelvi [ Sunni Deobandi [ salfi / Ahl e Hadith
[ J1 / Rabita [ Shia Jafari O Other*

* Please specify

[J Shahada tul Aama [0 Shahada tul Khasa
[ Shahada tul Aalya [ Shahada tul Aalmiya [ Other*

* Please specify

O Under Matric [ Matric /SSC [ Intermediate / HSSC
O Graduation [ Masters O PhD O Other*

* Please specify

Address =,
House No: /u& Street:uK

Mohallah: &

Village/City: f/u%

District: cj”

Province: .+

Mobile Number(s):/J/gr

E-mail: qu’t




, QUESTIONNAIRE - THIRD PARTY EVALUATION
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|||§g£=: S PEF=07 b b G S A i Wi
IMAM TRAINING & CAPACITY BUILDING PROGRAM (CONTROL GROUP)

PEACE & EDUCATION

FOUNDATION

C- KNOWLEDGE
(PLEASE TICK ( \/) ONE APPROPRIATE OPTION IN EACH QUESTION)
A e L i
1. Conflict means 2
[0 Disagreement or argument between two or more persons
AL IS Lol lask Je sl 05
O Informative discussion between two groups
.&,ﬁ&t)’”uyﬂéumﬁ;
[0 The restoration of friendly relation

dlﬁd/c«l.’i@.;«("/u
O Peaceful solution to the disagreement among parties
J"f;/;&_ju"»’l&’%tu}
2. Conflict resolution is c;.d’(;)l‘?
[0 Dispute among individuals lﬂf’fd;l/'muf
[0 Peaceful solution to disagreement among individuals J’JI/QKJUBMA/'LM@Y
[0 Discussion on peace building :,g,:,g/vd'lrg
O Process of limiting the negative aspects of conflicts JiKLﬁ;ffufoL:,wt?
3. Extremism refers to A e SglF
[0 Holding of extreme religious or political views u@wgugwf;ém
O Process of handling conflicts SISt
O Strategy to resolve issues S bl S PSS
O Dispute arise due to difference of opinion tnlﬁjjlfcg;JLu.}U}'l
4. Peace building refers to ,n/:.mrg
[0 Create violence in the society L‘L&{)ﬁuﬁo}'bf
O Intervention designed to prevent violent conflict wl,og(u?..fuJJ}%ﬁ/?
[0 Agreement between two parties u,l;»u}l.éum/i;
[0 Serious disagreement or argument Jf;g_}u“swﬁ

5. Violence means < rs
[ Behavior involving emotional and or physical force to hurt, damage or kill someone

S A g b (e (e S5
[ Strength of relationships among various groups d’x'”Ju;ﬁ/quumfﬁ
[0 Conflict resolution technique .,Qéd/é_/gj’/@)lf
0 Quality of being honest e SO s ilsl
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IMAM TRAINING & CAPACITY BUILDING PROGRAM (CONTROL GROUP)

PEACE & l*ll)}l‘( "ATION

YUNDATION

6. Intolerance in society is reflection of %b‘/d(eoﬁb/{ﬁuﬁo}bﬂ
O Negative social behavior ,ud.tr@)
[0 Narrow religious/political thoughts oupgy,u?zﬁ,é
O Rigid attitude towards issues G E LS
O Extremism Ryvad

7. Which processes can promote sectarian harmony wé;;&/'f gﬁf(i.:uu."’)dlf;}’;uf

O Mutual Interaction =2l
O Dialogues &6
O Participation in each other’s festivities and mourningJ}uﬁfamuyu?d"/’ILG/»u{!
O Respect to beliefs VAL 91~ RPN
O

D- IMPACT (Since 2013, in your locality) (42013‘&‘:5&&?«7):«'}!

(Please tick the appropriate option)u“/(\/ )/yk?“"_/bﬂvgluiwr

1. Incidents of sectarian disharmony Ay AE5120s.5 /)
O Increased 3 35
O Declined &nur
O Unchanged Jnu&”u&,v"éi/

2. Behavior of Imam in encountering sectarian conflicts u.‘.',:uK(Llufé_/.&u'w(:‘la)lff,:uuﬁ/.
O Improved Sas
O Declined &nur

0 Unchanged Jnui“ufid/

3. Role of mosque (as an institution) in encountering conflict /l;/@tg.&wuf;)b‘-’.:l;l;ﬁ)((ul;uﬁ)f

O Improved [0 A
O Declined Jﬂd/

O Unchanged Jnui’uf,v”é:’/

4. Tolerance level of imam(s) is uth(djl;lu):.«"’l;/,J(l.l
O Improved 81’0’ Y
O Declined Jﬂd/

O Unchanged énuf&:i@f
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IMAM TRAINING & CAPACITY BUILDING PROGRAM (CONTROL GROUP)

PEACE & EDUCATION

FOUNDATION

5. Attitude of Imams towards community development u.‘.',udiuru_j}’gﬁ}'dlﬂfle
O Improved drs Yk
O Declined &nuf

O Unchanged Jnufb{idf
6. Reconciliation efforts of imam to resolve the sectarian conflicts
LU S o S LS S i 3
O Improved Jl’u’ Vi
I Declined Jnur
O Unchanged &nufu&i&f

7. Peace building measures lead to  (f%s{s = \HI Z Sl
[0 Harmony amongst different school of thoughts ﬁfﬁu}hi)’;}&aﬁ
[ Difference amongst different school of thoughts J/.U.L:”ucc)’;f&ﬁ
I Isolation of trouble makers Jﬁf‘;/&_}g}u

8. Knowledge & understanding improved in (Rank from 1 —3)

(LZ/'UJ;:»?/)L‘J!(/)L 1-3)-‘4L§l’d/"{fufflu')‘

O Sermons e
I Writing articles uﬁu:w
O Talk shows e S

9. Biases towards other faiths/sects/minority groups

ek B oo L uns S8 i ks

O Reduced Jn ur
O Unchanged Jﬂ uﬁ/ J:i L;/
O Increased I 3Ll

Thank you for your cooperation
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FOUNDATION

p - s
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Questionnaire No: I:l-l:l I:l-l:l I:l /:‘;,.»l:Jlr‘ é/b’ Date: / /2015

CONSENT:

¢ 7,

{ Pf o o P “w m : : < o i ¢ ¢ - P{‘ : ¢ 2 e J -

CUMI e a7 I e s (ThudPanyEvaluauon) e/yq:bw;gu/: BUH LA s pear S ;J}’oc‘-»:b(-' LD 1(7
i (o RS i 3. B e P =9 P »

5 L":’"VLU,'(.?«’/:"L;U{W/\:) /‘0-7'—\5 & s Uf;./(v,_-,'.‘.ﬂ{;,ixlﬁ.(!.f YTy YR P Ry SR S P Y LI o

. . By P
Z..-/’lg_-.g:‘\s‘ Ll AL U S s T

n stop the ir

Would you like to ask any question about this impact

If RESPONDENT doesn’t agree to interview, then END OJ

Zdﬁ"uu

g I

i .t - - c o P I ) =
L Bl L T g E S S5 E S T B A W s o2

s o) - - W s -
?u.?’u“aéq.,a?u:u/v,u | ?u.'?d,—lgbfd‘fg}! e L

O v':‘; D UE

e i (s s
I E B St S s 2ied

A- Interviewer’s Details: /1y L ni_ Sy 2

1. Name: Mr/Ms: .77 /¢77 ot

2. Father’s / Husband’s Name: (b€ 05/ s

3. CNICNumber: ZLK5e poooo-opooooon-o

4. Gender: u’v O Male 5 » O Female «.¢
5. Qualification(s):(ik’j [0SSC O HSSC [ Graduation [ Masters
[ Other

B- Respondent’s Details: /1y Zosoiz

1. Name: Mr/Ms: .77 /¢77 ot

2. Father’s / Husband’s Name: (I:K/;P//Ju
3. Gender: J” I Male 5 » O Femalew.s#

4. Age: (Years)

5. CNIC Number: #65L: LOOOOo-0doddcc-od

6. Professional Title: ».# L] Khateeb LI imam L1 Mufti
[ Teacher/Madras O mohtamim O Prog. Dir
[ pastor [ padri ] pandit
[ Garanthi [ social Worker [ Editor

[ others
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// . . .
.IIE(‘I?TAEN r[],4 PEF—D),‘? <z 6/ (}Jg dﬁf AN PEACE & EDUCATION

FOUNDATION

INTERFAITH HARMONY PROGRAM (CONTROL GROUP)

~

Religion: —zi

Religious Education:(:wu,’uz

o

9. Contemporary Education:

(:wd;y;

10. Practicing Experience (Years):

(AU - 7ot bk

oo

11. Contact Details: bis

O Muslim [ O sunniBarelvi [ Sunni Deobandi

[ salfi /Ahle Hadith [J shia ]
O christian O Hindu O sikh
[ others

[ shahadat ul Alamia/Dars-e Nizami

[ Shahadat ul Alla O Fazil
[ shahadat ul Alma (Iran) O B.Th
[ Bible Course/Study/OTS O Dip. Christian Studies

O Ramayen/Geeta/Religious Books
[ Gootka/Sikh Religious Books

O other

[ under Matric [ matric/sscC
[ Intermediate / HSSC [ Graduation
[ masters [ phD

[ other

Address =.
House No: /u& Street:uK

Mohallah: &

Village/City: f/uf?

District: cj’”

Province: .+

Mobile Number(s):/J/gr

E-mail: Jffu’!
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P s - =
.IIE(CI?TAEN r[/}/’ PE F‘D?ILP :«,;)Gl &J«l} d/: L'/. Ml’f")” PEACE & EDUCATION

FOUNDATION

INTERFAITH HARMONY PROGRAM (CONTROL GROUP)

C- KNOWLEDGE (f et L (¥):

1. Interfaith Harmony promotes (Rank 1-4)

q_‘/d!«:,.yu..f(f'—l)?ﬁg&;f./)/’.:(eugf/,u"ﬁfuﬁfﬂ..ﬁu)lufu.fd?'z:.:f

[0 Cooperation, brotherhood and positive interaction between people of
different religions and faiths.

4‘-3/;&éf.u/_~,§mutgéugu,w uy/;éufﬂﬁfﬁfz‘ulguﬁ

I Religion, singularly, has a monopoly of the truth or of the life that leads to
salvation.

< 3L Sk Gt P JJ;JJ;L;’QJ?’/,/J

[0 Peaceful solution to the disagreement among religious parties-
eSS KB LuFla i

[0 Way of life to solve disputes through religious leaders

‘L/(),ogﬂ LIJ/JIVLJIJZ‘{—/}.Lujijj

2. Interfaith Dialogues focus on  (/./($.4:..(7-1)(Rank 1 - 4)
St £, - d)'///r‘l S350 i L I _/,'I,UI 94

O Interfaith coexistence more emphatically than before
tousioslig et & L wl ol idi o

[0 People of different religions get together to share about their different faith
perspectives

b &1 & L1 S B 16uf YL i
[0 Discussion on peace building in society

L‘/éf-/vu"l PP S
[0 Process of limiting the negative aspects of religious conflicts

BTNV PRV BTN SULT Al G4 5

3. Attitudinal Change refersto < s/ Ve ‘,{4}’ Un U2 d.Lg Vs .;T
(Rank 1 —4) (f/ 4.0 8("-1)

[ Un-holding of extreme religious views tﬁ}{fgg}fwzém
O Process of handling conflicts /KQ)KZLW/:,L;JL'?
[ strategy to resolve issues J’JJJ_/J’/JL

[ Disputes arising out to difference of opinion (sl bebiti e 2 LIS


http://en.wikipedia.org/wiki/Religion
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P s - =
.IIE(CI?TAEN r[/}/’ PE F‘D?ILP :«,;)Gl &J«l} d/: L'/. Ml’f")” PEACE & EDUCATION

FOUNDATION

INTERFAITH HARMONY PROGRAM (CONTROL GROUP)

4. Peace Building promotes te 3> tspdf 2 S ¢y u.’!d.l,ié_{l’
(Rank 1 — 8) (/.40 E(r-1)
[0 Culture of non-violence in the society f:gm&ﬁ(ﬁu.fg;lr
[0 Harmony amongst different faiths/ factions /f‘l’ﬂuyﬂﬁuaywu’wbﬁl?
[0 Strength of relationship amongst various groups f&begwquunJJ%
I Conflict resolution SIS Ll

5. Humanrights means S i/ Ve 07 U1 (please tick (¥') one option) (Q‘/J/,ﬁl’.{lf/)

[0 Respect for all human beings t/(l]?lguiu'frl?

O Equitable opportunities for food to people t/iwélrubféuﬂziiéuﬂ(ﬁ
[ Provision of equal rights to the citizens Q;Jiﬁd;ufugf(t?

O Equal job opportunity to every citizen tﬂ%élrul/fiﬂiédfﬂ

6. Leadership is best characterized asf (jf t[:,y,»‘ S A J:.;y“u:dgsé_;l’
(please tick (‘/) one option) (u:/J/,‘ﬁT.{l‘fr)
[0 Ability to lead, consultative and in setting the right direction
MWJLL}"M{A!:«AU’»:&W/
[ Authoritative and action oriented (lﬁlful;u/la
[ Confident, aggressive and shortsighted d/jat'/ulc/lgub“fl/;

[0 Emotional, intelligent and non-consultative L’/;u;”cun/,lu;zs:@ug

7. Violence means Se sl s i (please tick (¥') one option) (Q‘/J/?‘ﬁf..{lu’()

[0 Behavior involving emotional / physical means to hurt or damage someone
gt gl Ll (L /s
[0 Strength of relationships among various groups ubx”“‘d/u}ﬁ/uynéumfﬁ

[0 Conflict resolution technique Ky pe SISk
O Quality of being honest M:‘}JJ_muLy
8. Intolerance in society is reflection of Rank 1-4)

fe 3/‘5{9 Jugu d(.:}l;/,rﬁ u.’ft_./“la» L[/d,éz.?u.f(l"—l)

O Antagonistic social behavior Ja,,/&v;w

[ Religious disharmony S
O Attitude towards issues d/a,}/ui:./gé‘,f/l,»

0 Extremism Jd/;;q:f'i
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// R . - ;'.;_';
.IIE(?I‘AEN r!/}/’ PE F_Dyll? c«,;:t“ &Jg d/: L'/. Ml’f")” PEACE & EDUCATION

FOUNDATION

INTERFAITH HARMONY PROGRAM (CONTROL GROUP)

9. Which process can promote sectarian harmony (Rank 1-4)
Y‘a‘}'cgc;/ ﬁfﬁ;l;l; J/Ldjuf u:/(d/k.?uut{(f’—l)
O Mutual Interaction R0
O Dialogues cegel AR

[0 Participation in each other’s festivities :.J/“u:,»%@ég/”vg
[0 Respect to beliefs (I LAH( L k)

D-IMPACT: (Since 2013, in your locality) (please tick (\/) one option in each question)

(S FT LN e LT = 20130t 51 1S

1. Interfaith Harmony 9 gﬁl’ Al AL U J.(T
O Improved RIS
[ Declined én J
O Unchanged én u:“ u&,v" é/

2. Incidents of sectarian disharmony S LB 210 35 J? Z _’,T
O Increased 3 3Ll
O Declined Jnu{
O Unchanged dmﬂ/d&ﬁd/

3. Understanding of perceptions amongst faith groups ~ £+ re d; Jir o Z u‘m/u?}. U d.lg L .17

LI Increased I3 3l
O Declined én gf
[0 Unchanged é!f J:‘/ u&w" é}(
4. Capacity of interfaith organizations S SuZ P uffu}i:..{T
O Improved RIS
O Declined éﬂ L[
0 Unchanged Goe 7 u{#" &

5. Peacemaking behavior in faith amongst communities

i Lun S et Ll s £ T

O Improved dr S A
O Declined @n uf
O Unchanged @n u:/ p{,v“ é[
6. Incitement leading to violence bl L SAE S Je L -
O Yes W&
O No g

S

L Don’t know s
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o

slllSeE 1S4 PEF=07lp ecsbl GuL 62 i wblls AN
INTERFAITH HARMONY PROGRAM (CONTROL GROUP)
7. Reconciliation efforts to resolve sectarian conflicts
LU Gl &L S € sty 3} S e T
O Improved dr S A
O Declined én J
O Unchanged én ut“ L}“i é[
8. Critical thinking process led to (Rank 1 -3)
U BbonfG-DES Loy bt e urm b33 LET AL s £ T
O Improved interfaith harmony gjnd/"ff
O Reduced radicalism Jnu‘/ui' Gyl
O sense of communalism deﬂuiadef
9. Interaction amongst faith leaders (Rank 1-13)
S Sk nf(3-1) = UBL Y L Usla, i
[0 Reduced disharmony Jnufuﬁ/&?l
[ Increased understanding m,il.blui',pfzf
O Emphasized on faith based common teachings ‘ng/ﬂ/’c«%’j{uu@‘;/wf
10. Gap between interfaith communities bridged?
Ce Going fﬂ(z Dy uns S i i o
O VYes dé
O Partially 4P 57
O No oG
11. Biases towards other faiths/sects/minority groups

Sl e cun S5 L i K S T

O Reduced J% ur
O Unchanged Ljﬁ uﬁ’ J:/V" J”/
O Increased It 3ol

Thank you for your cooperation
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COE "'/'/}/ PEF'o/lw Jb'd/Ld/" sy PEA(‘]I-‘:&EDU(?ATION

PAKISTAN

UNIVERSITY CERTIFICATION PROGRAM (CONTROL GROUP)

FOUNDATION

Questionnaire No: I:I'I:I I:I'I:I I:I / U Gt Date: / /2015

CONSENT:

e impact of the program. ./ou pa

ation is voluntary and you
at any time. All of your

t this impact assessment? Do you agre

If RESPONDENT doesn’t agree to interview, then END O

1(5,5‘“?1

~ -
SuU :/;Jf o 2 ViUt sr "(ThndPamrE\aluauon)e/w_wl:‘wLL,/’ Q.J“'/F/eyj" ;.’}’u--»fb(hul ”I('

K LALE "éav‘/{WJ-/' 7 L}_«T—JL'AQEV-Q./C:’JK_-'/la-" "54 Ay —QL}AU—&V"/&"J@ "4/! ..,""/ ~
L—'/li-.r,‘WL-«U‘Z-Q‘"'/f‘/V 7 g J,V_-Ui' Gl '_VE&._J:J :'r";:’:;,"{p"_«l (..t‘\,v/ fu"éu f’(aw_«li

M 4'-.o‘7g:u/"

Tz e /U8 e it

O V’:;:’ O uk

.,

I o I o 2 i >
s/ i{:jﬂl;_,f.;«;’)‘duﬂ{aaﬂ:?l:.:;

A- Interviewer’s Details: /1y Z L ni_ Sy 2
1. Name: Mr/Ms M}f/r“/:(t
2. Father’s / Husband’s Name: (L‘Kﬁﬁ/,du
3. CNIC Number: 365t OO0000-0000000-0
4. Gender: u’v O Male 5 » O Female «.¢
5. Qualification(s):(ibJ [0 ssC [OHSSC O Graduation [ Masters
[ Other
B- Respondent’s Details: 1/ Zosni

1. Name: Mr/Ms: M}!/(}f’(t

2. Father’s / Husband’s Name: (L‘K/;;/,Ju

3. Gender: J” I Male 5 » O Femalew.s#
4, Age: (Years) (udl) #

5. CNICNumber: Z4K5 Loooo-oooooon-o
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PAKISTAN

./i.CoE

S PEF-07 b bl QUL A g oWl

PEACE & EDUCATION

FOUNDATION

UNIVERSITY CERTIFICATION PROGRAM (CONTROL GROUP)

6. Professional Title:».o#

[ mMadrassa Teacher

[ Aspiring To be a Teacher

1 other

7. Religion: —z4

8. Religious Education: (f’au?,z

9. Contemporary Education : (:‘“d,g;

10. Practicing Experience (Years):

[ O Sunni Barelvi [ sunni Deobandi
[ salfi /Ahle Hadith [J shia ]

1 Muslim

O others

O Dars-e Nizami

O Fazil

O shahadat ul Alamia

[ shahadat ul Alma (Iran)
O other

[ under Matric [ matric/sscC

[ Intermediate / HSSC [ Graduation
[ masters [ phD
[ other

(AU - 7ot bk

ooe

11. Contact Details: Lt J:‘”

House No: /u&

Address =

Street:f

Mohallah: &

ViIIage/City:/?/uSg
District: cj’”
Province: .+
Mobile Number(s):/J/gr

E-mail: Jffdi
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C- KNOWLEDGE: /*

1. Historically Madrassa imparted education to participants from (please tick (‘/) one option)

(q/.f/,ﬁTgb»..QJ()-idlf«.f;’zi%ud'/d(wuld;(f‘“.fuf;’u?'géuc;/gﬂ@/r

O Muslims SV
O Christians (jb:‘
O Jews Sox.
O All above SRy

2. Madrassa disseminated knowledge towards (please tick (‘/) one option)

(q‘/_f/,ﬁf_/v.QJS?J@))‘J(#JJ_JM

O Theology s

0 Natural Sciences U~ (.43

O Tibb b

O All above o e ol

3. Capacity building enable teachers in (Rank 1 - 3)
(LS50 0 £1-3)-- Bt J6 Ho T35S ool ast

O Effective delivery of lessons J»Ui/“?u(a}lfl
O Enhanced knowledge on subject d}ffuﬁfkiuﬂw
O Improving classroom management t&fﬂf(lﬂl&:}w/

4. Class teachers must hold (Rank 1 - 3)
(LSS hone nL1-3) a6 20050

[0 Self-awareness in teaching skills KT 8 ui’J.Luf/LJu
O Knowledge of subject H‘Ku/'”
0 Pedagogical skills Sy

5. Teaching-learning methodology improve (Rank 1 - 3)

(Q’/rdiz,?/)c)yué 1-3)-@!&[%1(/(.‘2)5&11‘1‘//)

O Cognitive skills (e2b)edr Lo
O Attitudes toward teaching KI P L R i

[0 Psychomotor (practical and physical) skills &/W&V"?/ﬁ'&f

6. Human development and growth is (Rank 1 — 3)
(q/d,o..?uuyué 1—3)-;1/4_!"/315}"3(,5!

O Physical change uEﬁdW
O Capacity to function Ju!uﬁc/:wgfé./((

O Enhancement of skills RIS 54
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7. Classroom Management basically focuses on (Rank 1 - 3)

(LSS kpndp 5L1-3) - if poat Sokpt Pbeslan)

O Content (syllabus) management (B 76Dl
[0 Conduct (behavior) management (lb’l'iédl{(,u)f;}
O Convent (observing rules & regulations) management dkg??Jwﬁml}uluﬁ}

8. Conflict means (please tick (‘/) one option)
(Q/Jéﬁfgbfuguf)-)l/;;/’@.
[0 Disagreement or argument between two or more persons
L’n/,,,;,C}.";KJIU}QJUSIuy/)é)l/.luya,»&u
O Info.rmative discussion between two groups
c/&-@tk’uynéug;ﬁ;
[0 The restoration of friendly relation
dlf-d/@lfibj;t?»
O Peaceful solution to the disagreement among parties
J’J;g&;’;ﬂiluyﬂéu}‘m/un;f

9. Which one has strongly been promoted in Islamic Teaching? (Rank 1 —3)

(V4 o1 SLonpnl 1—3)?‘¢ﬂuﬂ:.6? /,ouf"jd U/l/,‘//(:.uﬁd}gjﬂ)

O Rights of humanity d/lngJﬁz:.:«jw
O Rights of expression AZIESF L 1uAPb
0 Women rights d/&:gd/ul,»j&ﬁ

10. Which are prominent learning methods? (Rank 1-3)

St I HE S L (LSS bn el nE1-3)

O Transmission aj.u’id»’]
O Acquisition J
[0 Accretion Sl

11. Understanding of beliefs and religious practices = (Rank 1-3)

b S ey A £ (Q’/dﬁ:,?uuy‘ué 1-3)-
O Shared thinking about individual faiths er S U AL LG ol P
[0 Listening to others viewpoint l’/'*//jﬁﬁu;/»
[0 Understanding the logic of thoughts M[&”‘Jgug

12. Capacity building program led to (Rank 1-3)

ATV PR NI (S Sonelenl1-3)
O Comprehend each other’s viewpoint Jﬁ/ﬁfég/;)ug
[0 Coherence in the participants understanding uﬁé_twkbg/uﬁfd/%/"

O Facilitate communication forever JLn&&fJ&!/iL%
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PAKISTAN JUNDATION

UNIVERSITY CERTIFICATION PROGRAM (CONTROL GROUP)

13. Critical and higher-order thinking skills enabled (Rank 1-13)

e Qb A B nfim$ ¥ (U Sepniynd1-3)

O Derive logical conclusion ;’/4_/).7!,{“,?’/

O Comprehension on issues fdﬁiﬁ}/’gj/l/

O Clarity of thoughts fL/JégJaUQS/@/

14. Comprehension in understanding improved in (Rank 1 -3)

SrsatsSas s (LSS sonenl1-3)

O Human rights e Jp ZOF QU

O Diversity (ZNly

I Pluralism o;}”/w&u/rwi&}(

D- IMPACT: (Since 2013 in your madrassa)(Jb.«l:_2013cu:./u cC_’«T)!cA}.'I

(PLEASE TICK (V) ONE APPROPRIATE OPTION IN EACH QUESTION)
(LI HT e L v )
1. Change in class environment L:Eiui’dil.é:jv.o//
O Improved (s
O Declined én{
O Unchanged Jnu:/ukié/

2. Change in capacity building program &g‘u.‘.’rlf;/,éé_lp?f.—aguf Bl
O Increased I3l
O Declined Jng{
O Unchanged Jnufukiéf

3. Change in understanding of beliefs and religious practices &;}‘ufazzfp(al.y/u?juu’l‘if
O Improved én/'}’f
O Declined én{
O Unchanged Jnu.‘fu&,v"é/

4. Effect of sectarian harmony and tolerance u&‘!?l&d;l;uwlﬁ T(T.'A/u 3}
O Improved {744
O Declined @nuf
O Unchanged Jnu.‘fub?é/
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//-/ Pz 5 v X
.IICOE '/]/,/? PEF—,)’l? ey d/.L: S~y AP PEACE & EDUCATION

PAKISTAN FOUNDATION

UNIVERSITY CERTIFICATION PROGRAM (CONTROL GROUP)

5. Change in critical and higher-order thinking skills &igﬂ&/l{l&@f&.&udilﬂldﬁ
O Improved Jnﬁf
O Declined én{
O Unchanged &nuﬁ.’u&i@/

6. Change in comprehension in understanding human rights d,gwuﬁ(?.’gfé‘fu"?&u
O Improved deﬁf
O Declined énuf
O Unchanged Jnufuk,v”é/

Thank you for your cooperation.

ATL L LT
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PEACE EDUCATION AND ISLAM TEXTBOOK (CONTROL GROUP)

FOUNDATION

A-

Questionnaire No: I:I'I:I I:I'I:I I:I / U . Date: / /2015

CONSENT:

arty evaluation of the progran ted by Peace & Education Fi

| help in furthe

vansion and

itate in @
r any and/ o

onfidential. Would you like to ask any question about this impact sment? Do you agree to

If RESPONDENT doesn’t agree to interview, then END OJ

1(/{,5‘[‘:'/

s

- 2
ou '!"/C/L.Ji POT Y, s "(Thn'dPamrE\aluauon)e/«;_f,:l:‘wu,/‘ ¥ ‘“'/F'/eyvy 4._’/’ =5 fszﬂ '."f

’-\

K LﬁL "LJJKVUJ 'Afu-w K._«'/la'/-" "54 Ay —QL}AU—GV—';’J & ;,_/ ._,}:,’/ ~

Y ¥, . - . P A - , N
L.-/la..r:b‘L..«l "égv‘l;/ul,—!_ _bgjj,‘ﬁ;.yirv L..,-!_ :z_w,y/m;.a:fu \2«’.(wt/-\,'\//}’u”é\/—vf’(é:ﬂ-f'z

"VS\:""’L;'LJ&,ﬁu /v{ "Llﬂ,/ "!’Vl! ._/-L../E
O u{ O L«'@

W b o 3
_V_‘::/(f‘) 21 7 ez ;_,ﬂ{g.aiz:.f |7

Interviewer’s Details: /1y 2L ni Sy, £
1. Name: Mr/Ms: .77/ ¢ et

2. Father’s / Husband’s Name: (L‘Kﬁﬁ/,du

3. CNICNumber: ZLK5e poooo-opooooon-o

4. Gender: u’v O Male 5 » O Female «.¢
5. QuaIification(s):(ﬂL’J [0 ssC [OHSSC O Graduation [ Masters
[ Other

B-

Respondent’s Details: /1y Loz
1. Name: Mr/Ms: .A}f/(}f’(t

2. Father’s / Husband’s Name: (L‘K/;;/,Ju

3. Gender: u’“’ L Male » ~ O Femalew.#
4. Age: (Years)

5. CNICNumber: #4K5C Loooo-oooooon-o

6. Professional Title:w.«” O Imam O Teacher
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FOUNDATION

PEACE EDUCATION AND ISLAM TEXTBOOK (CONTROL GROUP)

Sect: 3/

~

8. Religious Qualification(s):

S

9. Contemporary Qualification:

(:W"d;g;

10. Experience (Years):
11. Contact Details: b, N

[ Sunni Barelvi
O J1 / Rabita

* Please specify

[ shahada tul Aama
[ shahada tul Aalya

* Please specify

[ Sunni Deobandi [ Salfi / Ahl e Hadith
O Shia Jafari O Other*

[ shahada tul Khasa
[ shahada tul Aalmiya [ Other*

1 under Matric I Matric /sSC [ Intermediate / HSSC

[ Graduation [ Masters

* Please specify

O p,hp [ other*

Address =,
House No:

A

Mohallah:

Street:

g

W
Village/City:

f/us?
District:

72

Province:

ool

Mobile Number(s):

AS\r

E-mail:

SOy
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alllCeE

z £ .
1S PEF=07 b =obI QUL S A~ i wtliy
PEACE EDUCATION AND ISLAM TEXTBOOK (CONTROL GROUP)

PEACE & EDUCATION
FC

JUNDATION

C- KNOWLEDGE: (pLEASE TICK (¥') ONE APPROPRIATE OPTION IN EACH QUESTION)

AU ) SR e it

1. Peace education leads to 98)3&?1@"!{-‘-"’
[ Learning with knowledge, skills, attitudes & values to end violence and injustice

td?tmﬁmlJ’;)‘uv:f‘é’_éiuééulw;ﬁ

O Respect for all AL L
O Conflict resolution f¥=bit

O All above (&o;/ug4,|

2. Conflicts can be resolved through éu}LL/ J’ Sl

0 Compromising and withdrawal
[J Listening to others and reconciliation
[0 Be-impartial and collaborative

O All above

3. Violenceincludes s fes4¥

O Physical and psychological violence
[0 Peace building
[0 Difference of opinion

O Peace-making behavior

4. Conflict arises due to .g:J,a)b‘-'
[0 Different religious thoughts
O Political affiliations
0 Economic instability
O All above

5. Human rights means ;l/;ﬁ?&lﬁl

[0 Respect for all human beings

[0 Equitable opportunities for food to people

[ Provision of equal rights to the citizens

0 Equal job opportunity to every citizen
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QUESTIONNAIRE - THIRD PARTY EVALUATION

/ Y Z b . < '-‘;‘.:,.‘
.IIE},?TAEN ”’/}/’ PEF-D'//L? ;‘{,}G’d/gd/:f AR ML?-J’}" PEACE & EDUCATION

FOUNDATION

PEACE EDUCATION AND ISLAM TEXTBOOK (CONTROL GROUP)

6. Extremism refers to o pe S
[0 Holding of extreme religious or political views %auggggu?z&wt
O Process of handling conflicts f;)giw/m;u“
[0 Strategy to resolve issues J’JJ&./J’/JL
O Dispute arise due to difference of opinion L'nl,g?;/'t'}':_g;JLub}ﬁi

D- IMPACT (Since publication) (Jb,!:.&b’iﬂ)a!}l

(PLEASE TICK (V') ONE OPTION IN EACH QUESTION)((J /" £ T Lf( Jdlr )

1. Appreciation of diversity among students 05887 uwéur“.jw

O Increased 132 3o
O Declined 3%{
O Unchanged Jnu:’uEw“J/

2. Understanding of ethics of disagreement u:a.;.“&.;y’ua&u;,snﬁs;
O Increased 3 35
I Declined ém{
O Unchanged L;mﬁfub?éf

3. Dialogue skills BETAW A
O Improved énﬁf
O Declined Jng{
O Unchanged Jnufukiéf
4. Awareness on human rights ufdﬁya_g}?&w
O Increased 137350
O Declined Jnuf

O Unchanged @nuf&ié:{

5. Sectarian reconciliation  feaalis sty 3}
O Increased 3 351
O Declined &nu{
O Unchanged énuﬁ’/ “,«,r”é:’/
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/J/ z £ - 3 2
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6. Knowledge of Islamic principles and values regarding peace building
u‘!H‘ L;lﬁmlw’ﬂduﬁu.‘:&’ziuﬁry“
0 Increased 15 30

O Declined J}ﬂf
O Unchanged &nufu&i@f

7. The role of Teachers in Peace Building gﬂ;l;/&ofwu.‘fd‘llfg

O Increased 1530
[ Declined Jnur
O Unchanged Jnufuk,v”é/

Thank you for your cooperation





